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Fate brings people tfogether no matter how far apart they
may be.

—Chinese proverb

Just as a fence needs the support of three stakes, an able

fellow needs the help of three other people.
—Chinese proverb
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“art 1 Lead—in Questions

. Do you think making a good self—introductioryg/n ]
important? And why? .
. What is important in leaving a good impression
on others? \

. What do you know about the social poise and
grace in making a good introduction?

. Do you agree that introduction serves as a key
part in an interview? State your reasons.




UNIT

21 art 2 Situational Didogues
and Reproduction Work

Students are expected to practise the following two dialogues in pairs
and then finish Reproduction Work at the end of this part.

Introducing Oneself

: Have we been introduced?

: No, I don’t think we have been.

: My name is Wang Mei.

: Sorry, I didn’t quite catch your name. Wang?

> o> w >

: Wang Mei. You can call me by English name Sally. Here’s my name
card.

oe)

: I’'m Tony. And here’s mine.

>

: You are studying in Oxford University. It’s nice to meet you finally.
B: Oh, great! Studying in Oxford University is me by dream. And I’m
glad to meet you, too.

catch [keet[] v. 3%, BHA
name card/business card BH

Introducing Friends

: Who’s that boy over there?

: Which one?

: The tall one with the blond hair.
That’s David.

: He’s nice, isn’t he?

Sure. Do you want me to introduce you to him?

: Certainly.

: Hi, David. This is my friend Bill. He is the best
basketball player in our college.

W Wy W Wy



: Hello, Bill. Glad to meet you. Edison has told me a lot about you.
A: Glad to meet you, too.

Asking for Introduction

A: Will you introduce me to that lady?

B: Sure. Hi, Mrs. White, allow me to introduce Miss Li to you. This is
Miss Li, the director of our office.

C: Glad to meet you, Miss Li.

A: Glad to meet you, too. Are you from Britain or Canada?

B: I'm from Canada. I’m Canadian.

| director of office IMAZEE

Try to reproduce the situational dialogues.
Students should act out the three dialogues in pairs and speak from

memory. It doesn’t matter if a few differences from the original dialogues

are made. If students happen to forget one or two points, they may try to

say something else that means almost the same thing. Or just leave the

point alone and go on.

iR
‘ ‘ ‘art 3 Functional Language

Familiarize yourself with the following expressions which can be of

help to you in making introduction.

1. I don’t think we’ve met. FA1FGE it

2. May I know your name? 5 D HIE{REYZF15?

3. Come and meet Jerry. i3 RIANIR— T,

4. Mary, this is Tom and this is John. 3B§F, XAI278, XAUEA%.
5. Nice/Fancy meeting you here. REMEXERFR,
6
7
8

. Glad to meet you. REXREIR,
. I’ve enjoyed talking to you. BERHMAEIZIX
. I’ve been looking forward to meeting you. ®—E B REIR,
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9. Allow me/May I/Please let me introduce myself. IERFRBEBRN A,
10. Would you please introduce me to Mr. Brown? B{RIERNBLTHA%
HEFE?

2
individuaQWorks
Measure your character and personality with the test below. IF YOU

WANT TO KNOW OTHERS, YOU HAVE TO KNOW YOURSELF FIRST.
Take this psychology test to find out about your personality! This test

Part 4 Speaking Practices

measures what many psychologists consider to be the five fundamental

dimensions of personality.
Directions: The following statements concern your perception about

yourself in a variety of situations. Your task is to indicate the strength of
your agreement with each statement, utilizing a scale in which 1 denotes
strong disagreement, 5 denotes strong agreement, and 2, 3, and 4 represent
intermediate judgments. There are no “right” or “wrong” answers, so select

the number that most closely reflects you on each statement. Take your

time and consider each statement carefully.

Quite ; Almost
Statement Often| Often|Sometimes Rarely| Never

I feel like I’'m on an

| emotional roller coaster O O O O O

(very emotional).

| During tough times, I am
more prone to unhealthy
| behaviors (abusing drugs or O O O O O
alcohol, eating unhealthy
foods, getting less sleep).

I feel uneasy in situations

where I am expected to O O O O O

display physical affection.

| I present myself in ways

| that are very different from O O O O O

who I really am.




I procrastinate on matters
relevant to work.

I break promises.

I lose important things/
documents.

I can calm myself down
when I’m under stress.

I need someone to tell me
that I have done a good job
in order to feel good about
my work.

© |010100
O |010100
O |0]0|00
O |010100
O |00 |00

I like to attend gatherings
where I can meet new
people.

O
O
O
O
O

When I meet someone new,
it doesn’t take me long to
tell him/her a lot about
myself.

I am a private person.

When I’m really sad or
down, I seek the company
of others.

I enjoy exploring new
places.

e O O
Gl DG O
21 D@ O
O OO O
o1 O KX O

I pride myself on being
different. O O

O
O
O

Your results will be displayed as soon as you submit your answers

to the website http://www.outofservice.com/bigfive/, the table below is a
sample of a result.

i * Your Results

g Closed-Minded ——O———— Open to New Experiences

= Disorganized ————O— Conscientious

Introverted —O————— Extraverted
Disagreeable ——O——— Agreeable
Calm / Relaxed -O——— Nervous / High-Strung




