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Passage 1 More Support for Fatherhood

Men, these days, are embracing fatherhood with the round-the-clock involvement their partners
have always dreamed of—handling night feedings, packing lunches and bandaging knees. ® But unlike
women, many find they’ re negotiating their new roles with little support or information. “Men in my
generation (aged 25-40) have a fear of becoming dads because we have no role models,” says Jon
Smith, a writer. They often find themselves excluded from mothers’ support networks, and are eyed
warily on the playground.

The challenge is particularly evident in the workplace. There, men are still expected to be
breadwinners climbing the corporate ladder; traditionally-minded bosses are often unsympathetic to
family needs. In Denmark most new fathers only take two weeks of paternity leave—even though
they are allowed 34 days. As much as if not more so than women, fathers struggle to be taken
seriously when they request flexible arrangements®.

Though Wilfried-Fritz Maring, 54, a data-bank and Internet specialist with German firm FIZ
Karlsruhe, feels that the time he spends with his daughter outweighs any disadvantages, he admits,
“With my decision to work from home I dismissed any opportunity for promotion. ”®

Mind-sets are changing gradually. When Maring had a daughter, the company equipped him with
a home office and allowed him to choose a job that could be performed from there. Danish telecom
company TDC initiated an internal campaign last year to encourage dads to take paternity leave: 97
percent now do. “When an employee goes on paternity leave and is with his kids, he gets a new kind
of training: in how to keep cool under stress,” says spokesperson Christine Elberg Holm. ® For a new
generation of dads, kids may come before the company—but it’s a shift that benefits both.

KRB

embrace [imbreis] v. RKEFLHE

involvement [involvment] n. £ 5,

bandage ['beendidz] v. 4 # 4 4.

negotiate [ nigoufieit] v. B #, B3R

particularly [pstikjulali] adv. & F| ;3% R, HA M
unsympathetic ['ansimpaetik ] adj. 7 [ 1% i, 4 3 &
flexible ['fleksobl] adj. R 78y, H ¥4 8

outweigh [autwei] v. Heeeee EEEREAMED
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find. . . excluded from & Feee+- B HE AR S take. . . seriously ‘A X 3t 4%
unsympathetic to Ffeeeee B L X QO
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@ HAJH £ F % Men are embracing. . . with. . . , 25 B§ 3¢ & {817 that/which & 52 15 W\ ] & 45 41+ 18
with I EEiE involvement; =435 f BLTE 43 17) 5 15 26 3] 13 B AR M B 4L s dream of BN “HIBY”

@ WHR—NREHHHERA BB A— when 5] 5 #8] [E] R 8 M 4] 5as much as B
“Yeerre —#EZ”;if not more so than B R “HRARELHTE".

® WhaE—NE A4, EAIH he admits. . . ; though 51 RAILBRBNBAER, FEBERHEAHR
FAEEIE - BRFEALBES WA FiE B‘J%fﬁnﬁ E3hiA feels FRIRBENDEET - THBEXER
RIAKIETEM B the time; outweighs any disadvantages B b “BL B A A FI&MA7 .

@ WA EBEHRATEENITR, TR, 5[ says A — M E BN RIENERESE,
VEBATEIE B9 N s keep cool under stress B N “E N T IRFELE",

EOHE

Mind-sets are changing gradually. When Maring had a daughter, the company equipped him with a
home office and allowed him to choose a job that could be performed from there. Danish telecom
company TDC initiated an internal campaign last year to encourage dads to take paternity leave: 97
percent now do.

CGEsEn)] HWESEA TR TEG+ T BANESFEBEFR, TEAI - REHEEN
547, FALIABESS AR B, 2 A R X ERE R EE AT RENEEEE. 4
g A BARSEA], W R AR BRI T TF B KRB L, A RBERERSA.
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Answer the following questions based on your comprehension of the passage.
1. What do men do to show they are involved in fatherhood these days?

. 2. What is one of the disadvantages for working at home according to Maring?

3. What does Christine Holm think of paternity leave?

YorREYIISk

1. F5C4EE Translate the following useful expressions into Chinese and keep them in mind,
1. night feedings 2. bandaging knees

3. role models 4. flexible arrangements

5. home office 6. initiate a campaign

7. on paternity leave 8. keep cool

1. iE;C#% 47 Put into each gap in the following sentences the proper word from the alternatives offered
and change the form if necessary.

flexible particularly elastic

negotiate specially initiate

1. With the support from you guys, and after with my parents, I eventually established my
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own business.

2. Rubber is a light, , durable and water-resistant material, which makes it a very
important material in industry.
3. At Christmas they will prepare food, decorate their houses with greenery and join in

singing and gift giving.
4. One of the reasons I began to earn my living by writing at home is because I suffer from a chronic

illness and desire the ability to work a schedule.

5. In assessing project cost we will have regard to the current downward trend in
construction costs.

6. The research of language learning strategies was by Rubin, Naiman, Frohlic and other

American and Canadian linguists in the 1970s.
. Bi¥## 5 Complete the sentences by translating into English the Chinese given in brackets.

1. Like Bill Gates and (5Tl ryEA ARRED , Dell really likes what
he does for a living.

2. Reform and opening up to the outside world have brought about great changes in Beijing,

(LAY B R BT 2O -
3. Potential employees are looking for experience and training, (B RE
i, BAFIN TFEFKPHE .
4. The advantages of harmonious relations GBI R TR IR .
5. (FEH— P E M4 H) , some important factors should be considered,

such as satisfaction of requirement and early application.

SEER

REEMR

1. Handling night feedings, packing lunches and bandaging knees.

2. One may miss opportunities for promotion.

3. It provides a new kind of training to help men cope with stress, which benefits both the company and the

\v e

new fathers.
HREI%
I.
1. wWERE 2. BB 3. R 4. RIGLHE
5 REME 6. RE—TBUES) 7. RAEREE 8. RfsE
.
1. negotiating 2. elastic 3. special
4. flexible 5. particular 6. initiated
m.
1. unlike almost everyone else in the industry
2. which will embrace every friend with great enthusiasm
3. as much as, if not more so than, a paycheck
4. far outweigh the disadvantages of confrontations
5. When a campus network is designed

Oy sEEx
' BHARBEHLS TR
b, BAMEw B S — ARG REARRLEN AL, BAXBRELS BHRK
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Passage 2 Occupations Decide

Like most people, I’ ve long understood that I will be judged by my occupation, that my
profession is a_gauge people use to see how smart or talented I am.? Recently, however, I was
disappointed to see that it also decides how I’m treated as a person.

Last year I left a professional position as a small-town reporter and took a job waiting tables. As
someone paid to serve food to people, I had customers say and do things to me I suspect they’d never
say or do to their most casual acquaintances. One night a man talking on his cell phone waved me
away, then beckoned me back with his finger a minute later, complaining he was ready to order and
asking where I’d been.?

I had waited tables during summers in college and was treated like a peon by plenty of people.
But at 19 years old, I believed I deserved inferior treatment from professional adults. Besides, people
responded to me differently after I told them I was in college. Customers would joke that one day I’d
be sitting at their table, waiting to be served.

Once I graduated I took a job at a community newspaper. From my first day, I heard a respectful
tone from everyone who called me. I assumed this was the way the professional world worked
cordially.

I soon found out differently. I sat several feet away from an advertising sales representative with
a similar name. Our calls would often get mixed up and someone asking for Kristen would be
transferred to Christie. The mistake was immediately evident. Perhaps it was because money was
involved, but people used a tone with Kristen that they never used with me.

My job title made people treat me with courtesy. So it was a shock to return to the restaurant
industry.

~ It’s no secret that there’s a lot to put up with when waiting tables, and fortunately, much of it
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can be easily forgotten when you pocket the tips. ® The service industry, by definition, exists to cater
to others’ needs. Still, it seemed that many of my customers didn’t get the difference between
server and servant.

I’m now applying to graduate school, which means someday I’Il return to a profession where
people need to be nice to me in order to get what they want. ®I think 1’1l take them to dinner first,
and see how they treat someone whose only job is to serve them.

KL RIS

occupation [ okjupeifon] n. B ; & 8

gauge [geidz] n. #R%E R+ HA)

acquaintance [skweintons ] n. #iR A, B A MR T8
inferior [infiorio] adj. K% &, T4 %

respectful [ rispektfal | adj. F 4, B4 AW

cordially ['ko:djoli] adv. ik, kK EH#

courtesy ['ko:tisi] n. #.4;F &

cater [keito] v. WA;HREEE(RHKE) ;#BE4%E

ERIE

apply to [ esee- ¥ iF cater to ¥ &

mix up & & respond to Ffeee-e- % R &
put up with Z %

K EDEAT

© waR—A% 44,1815 3hiH understood J5 B that 5| R M EIBMNE, F—TEEMNEF I
HERNNA, H P gauge BiBEJE 192 B NEI BT, see 5 IR how 5| R M & 1A ¥ M 1ERE
i ;be judged by FH“LLe - FEITHIM”

@ WHER—NEAH, FiEN a man, iBiEZE 251K waved #1 beckoned , BL7E 43175 1% talking. . .
VEJ5 B EIB M X35 ; 41 515 complaining. . . L & asking. . . 7 3 5I4L IR E ; wave. . . away
BHBRFRE-EFF,

@ waR—HF A, fi— M FREREER, RIEWEIER that 5| FH ARG E—AR
AT gshmR, it BRI, HERRTHE B a lot; waiting tables B H“MRF R,

@ waR—AE A%, EAH which 51 F A9 36 FR #4218 I\ ) Br B 1 , 11818 means JFHFH —
A~EE1E M) , where 5| S B E 1E M E) {81 profession,

EOHER

I had waited tables during summers in college and was treated like a peon by plenty of people. But at
19 years old, I believed I deserved inferior treatment from professional adults. Besides, people
responded to me differently after I told them I was in college.

EXEEG]) ZEEEPREIGREAGZNNER, EREAHRATUERESHEN . ZEE
BodEARBEXEERNIETA. KBIERERAT ARH#HR but F1 besides, iR #H
MEMZEINEBEXR.

REER

Answer the following questions based on your comprehension of the passage,
1. How does the writer understand the way his occupation affects him now?




zg;@»; iiitli
oW taa s

2. What does the writer intend to say by the example in the second paragraph?
3. When can a waiter forget the harsh things they have to put up with?

BRI

1. iAC$2 % Translate the following useful expressions into Chinese and keep them in mind.

1. professional positions 2. casual acquaintances

3. inferior treatment 4. a respectful tone

5. sales representatives 6. pocket the tips

7. service industry 8. graduate school

1. iRC 47 Put into each gap in the following sentences the proper word from the alternatives offered

and change the form if necessary.

cordially courtesy respectful
jealousy friendly respectable
1. If you act in a more loving and way toward your partner, you soon begin feeling better

about yourself.

2. He had fallen victim to a suspicion of all men who might even set eyes on his wife, let
alone speak to her.

3. She was so accustomed to flattery and elaborate sweet talk that she would think she were being
insulted if addressed with ordinary

4. Qur citizens, both young and old, are actively learning foreign languages to welcome you in

and familiar voices.

5. 1 was terrified out of my mind when the board chairman was found to be a murderer.

6. , you are invited to visit us when you have the opportunity and we are sure you will enjoy
being here.

. #iF#H# 5 Complete the sentences by translating into English the Chinese given in brackets.

1. I thought I could trust you to discuss our problems frankly, and (R
ERELEAEAREIRTE .

2. CHE Rt 46 4550 4 b B E 3R ), she dismissed any opportunity for
promotion.

3. After careful consideration, have you decided (€:3::87 1 =X

4. (ZARTIHREGHBAF%M), Tom left the mine along with other
friends. ’

5. It was really beyond expectation that I was informed of the arrival of my cousin, so

_ CKRVI8ER#) right now.
SEEXR

REEMWR

1. His occupation decides how he is judged and treated as a person.

2. Some customers simply show no respect to those who serve them.

3. When they pocket the tips.

MRl %

1.

1. £ % 2. BE2ZK 3. HEMArE 4. HHMIES
5. #ENRE 6. HE/NR 7. BT 8. PR

P

N
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respectful 2. jealous 3. courtesy
. friendly 5. respectable 6. Cordially

bl — |

. not to complain to the manager behind my back

. Because she refused to cater to his demands

. which university you are going to apply to

. Unable to put up with the terrible working conditions there
. it was impossible to start off

SEBEN

U'IAOJNO—‘E

Bk E—

Eduk §HA—H, ATRA G, AMNSREEGI LR FRR, R LHLRAANE TR
BERURSAF LMk, R RERFFTREBRARL AHRLERTT AAJR I RH
LHBA,

5, KB ETIRICEG T, BT EEBE. EH-NEARIALRSEYGA, KAEE
T~ %A AR — s T — 2 F——BAR, MR EARMEYRALRSE,
—RB b, ~AEANEENIALEATFRUERAN, 2B AR FHTERL L, FREE
PAELELET . AXEEZTHRE,

BEAFHRLEH R EBRUIEBBE PR SARRE R IAE, REHAT 195,
RER, X B S Lol REARABIRA—E, LEEH LR, B, FREFEMNELRE
KEW ANFEAGEERR—HT, FREFRLER. AP —BRLLERNLARTFF. 54
MAKAE,

— Bl AR E— R RARTH L, REAAL KNIHEGE X, FABEITRLEHA
MM A, KA RLARE AN A XA AT g e,

PRABZERER N, RE—5 S4B RAMHELEAIIEILR, by 2 F R Y¥M
B, BB L EBERAED, RLZMTH L LML LINE, — 88T , REABLEL S
R, WHFRE A TR PR E A S AR R AR LR IT B R AR AT

R EHERAS AR, AR EDEE IS, AEBRER.

BERRERLHRESEH  XARAEF2HRE, FEADRARNYEE, KBSHRRET
NBHER, BETL, HALEL, ZHBRMAYERDALY, REL, REREMFEAR
FHEBHENAZMGE S,

W RAYHEARAE ZEREE P DAL EELEAFTLRE, BN, HALAHTHE
HANRENEBHRERTEHA L. R, RO EF AN ZoLIR, F A RA I 47 23 15 A 24
VA h A BRAR IR £ A R WA,

Passage 3 Affluence vs Happiness

You hear the refrain all the time: the U.S. economy looks good statistically, but it doesn’t feel
good. Why doesn’t ever-greater wealth promote ever-greater happiness? It is a question that dates at
least to the appearance in 1958 of The Affluent Society by John Kenneth Galbraith, who died
recently at 97.

The Affluent Society is a modern classic because it helped define a new moment in the human
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condition. For most of history, “hunger, sickness, and cold” threatened nearly everyone, Galbraith
wrote. “Poverty was found everywhere in that world. Obviously it is not of ours.” After World War
II, the dread of another Great Depression gave way to an economic boom. In the 1930s
unemployment had averaged 18. 2 percent; in the 1950s it was 4.5 percent.

To Galbraith, materialism had gone mad and would breed discontent. Through advertising,
companies conditioned consumers to buy things they didn’t really want or need. Because so much
spending was artificial, it would be unfulfilling. Meanwhile, government spending that would make
everyone better off was being cut down because people instinctively—and wrongly—Ilabeled
government only as “a necessary evil. ”®

It’s often said that only the rich are getting ahead; everyone else is standing still or falling
behind. Well, there are many undeserving rich—overpaid chief executives, for instance. But over
any meaningful period, most people’s incomes are increasing. From 1995 to 2004, inflation-adjusted
average family income rose 14.3 percent, to $43,200. People feel “squeezed” because their rising
incomes often don’t satisfy their rising wants—for bigger homes, more health care, more education,
faster Internet connections. ¢

The other great frustration is that it has not eliminated insecurity. People regard job stability as
part of their standard of living. As corporate layoffs increased, that part has eroded. More workers
fear they’ve become “the disposable American,” as Louis Uchitelle puts it in his book by the same
name. ®

Because so much previous suffering and social conflict stemmed from poverty, the arrival of
widespread affluence suggested utopian possibilities. Up to a point, affluence succeeds. There is much
less physical misery than before. People are better off. Unfortunately, affluence also creates new
complaints and contradictions.

Advanced societies need economic growth to satisfy the multiplying wants of their citizens. But
the quest for growth lets loose new anxieties and economic conflicts that disturb the social order.

Affluence liberates the individual, promising that everyone can choose a unique way to self-
fulfillment. But the promise is so extravagant that it predestines many disappointments and sometimes
inspires choices that have anti-social consequences, including family breakdown and obesity.®
Statistical indicators of happiness have not risen with incomes.

Should we be surprised? Not really. We’ ve simply reaffirmed an old truth: the pursuit of
affluence does not always end with happiness.
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affluent [sefiuont | adj. E#H W, £ EH

condition [ kondifon] v. fFeee+e- EHN n. FE; B
artificial [a:tififl] adj. A8 ;MBH
instinctively [instigktivli] adv. K3, £ H % H
inflation [infleifn] ». FH B K; £ A

stability [stobiloti] n. &%, %%

contradiction [ kentradikfn] n. F &, KR
extravagant [ ikstreevogent ] adj. FKMW;FHH
predestine [ pridestin] v. W& €, EE
reaffirm [risfom | v. E¥H; HF¥E
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But over any meaningful period, most people’s incomes are increasing. From 1995 to 2004, inflation-
adjusted average family income rose 14.3 percent, to $43,200.
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Answer the following questions based on your comprehension of the passage.
1. What is the question John Kenneth Galbraith raised in his book?
2. Why do people feel squeezed when their average income rises?

3. What does the quest for economic growth lead to?
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1. iAC#E B Translate the following useful expressions into Chinese and keep them in mind.
ever-greater happiness 2. an affluent society

economic boom 4. family breakdown

health care 6. corporate layoffs

the disposable American 8. multiplying wants
. AC¥i4F Put into each gap in the following sentences the proper word from the alternatives offered
and change the form if necessary,

NG W

classic extinctive previous
instinctive classical former

. If taken into account, the operation cost for the was only 9.1% of the latter.

From childhood we’re conditioned to accept that when alone we long for company.

Can I ask you if you will agree that music is more thoughtful?

. More and more animal species are on the verge of , which is an alarming sign that
something might have gone wrong in the quality of our environment.
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5. Chinese language is the key to Chinese culture which includes calligraphy, paintings, ceramics,
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literary » history and others.

6. » we have not even heard about such a big project, though we have been working here
many years.

Il. #iFHH Complete the sentences by translating into English the Chinese given in brackets,

1. A child born in the far north (RRBAEE N B KR WAL ).

2. Faced with inflation, the government has taken a measure (VB
).

3. In honor of the victims of a workplace shooting, (SREHX—SFHNE
2.

4. The Great Wall as it stands today (AT LB SAEI 8= .

5. What a relief it was when the muddy path suddenly disappeared, Ch—k
FIRBTERAD .
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1. Why more affluence doesn’t guarantee more happiness.

2. Because their rising incomes often don’t satisfy their rising wants.
3. New anxieties and economic conflicts that disturb the social order.
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1. HERWKHEE 2. EWts 3. BFER 4. FEHH
5. B¥Y 6. AFEIRR 7. AHFHEEA 8. HEWKKFK
II.

1. former 2. instinctively 3. classical

4. extinction 5. classics 6. Previously

Im.

1. is soon conditioned to the long cold winters

2. to maintain the stability of prices

3. it is particularly important to reaffirm this point today

4. dates back to the Ming dynasty

5. giving way to a stretch of plains
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Passage 4 Natural Disasters Or Blessings

I’ ve heard from and talked to many people who described how Mother Nature simplified their
lives for them. They’d lost their home and many or all of their possessions through fires, floods,
earthquakes, or some other disasters. Losing everything you own under such circumstances can be
distressing, but the people I’ve heard from all saw their loss, ultimately, as a blessing. o

“The fire saved us the agony of deciding what to keep and what to get rid of,” one woman
wrote. And once all those things were no longer there, she and her husband saw how they had
weighed them down and complicated their lives. ®

“There was so much stuff we never used and that was just taking up space. We vowed when we
started over, we’d replace only what we needed, and this time we’d do it right. We’ve kept our
promise; we don’t have much now, but what we have is exactly what we want. ”

Though we’ ve never had a catastrophic loss such as that, Gibbs and I did have a close call shortly
before we decided to simplify.® At that time we lived in a fire zone. One night a firestorm raged
through and destroyed over six hundred homes in our community. That tragedy gave us the
opportunity to look objectively at the goods we’d accumulated.

We saw that there was so much we could get rid of and not only never miss, but be better off
without. Having almost lost it all, we found it much easier to let go of the things we knew we’d never
use again.

Obviously, there’s a tremendous difference between getting rid of possessions and losing them
through a natural disaster without having a say in the matter. @ And this is not to minimize the tragedy
and pain such a loss can generate.

But you might think about how you would approach the acquisition process if you had it to do all
over again. Look around your home and make a list of what you would replace.

Make another list of things you wouldn’ t acquire again no matter what, and in fact would be




