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ﬂ'%ﬁﬂﬂﬁ (scientific management theory) sessesssesesssssescsssaeassssarsssnesssesnnnserans 2]
FRAEAL JE I (principle of standardization) —sesssessseseseereeasirisiantotirasiinnisistissecanies 23
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BRBE T4 ] (functional fOremen) «sssessessescoscersneteessscestarcarcestessesssssssissasannsennee 25
Bl %45 1 Q1) 15 & & B (Taylor—father of scientific management) «eseeeeeessesssaccsnnceces 25
¥ 22 W B F & T A B 8 (Barth applied mathematics to management) sssssssssssssersences 26
LA R £ 9 H 5 (Gantt paid attention to human factor) ssssesssesessssassasasersenseses 27
EM R E R 5 /K10 E B (Gilbreth—motion study expert) ssesesssssssesssersacacenaccccees 28
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% 2R A B H b B 2245 B (Thompson and architectural scientific management) «seceeee 37
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ﬁﬁ&%ﬂﬂf@((}erman classic management theory) estesscesssseseocccatcasasnaanasnce 48
?ﬁ%ﬂg%%%{ﬁ (Weber—classic organization theorist) sssseseessescesosecesaaracsoniane 49
Hr SR Hy 4 BEFE 19 #1 S BR (management theory and practice of Rathenau) eesesresseecees 50
BIA45AR 1 78 E 894 3 4k33 31 (Kottgen and the rationalization movement in Germany)
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X1 5 ¥ 1 T.3%% $2 (Lewis and factory management) +esee+ S P
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o 34 T 78 10 7F B Hh F] (classic management theory in Austria) = eessecserseseseecsenseices 56
S P Rt (classic management theory in Swiss) «sssssssssssssssasiasssssnaneans 57
L 1 i AR e 2R 33 Bl S5 IK % & /R 55 (Solvay—npioneer of productivity movement in Belgium)
SV e AR AR SR YEY SRS PR S E RS SN RTINS e e RE s R IS s Ys Sawneryerasnenvess 5
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22 L RFI R} A4 8 49 Y F (Landauer and the application of scientific management) «s«+e« 59
ﬁ&gﬁgﬁ&&; (classic management theory in Poland) ssssssssesesssecerseracsasenceces 59
ﬁﬁ_fggﬁﬁgﬁj{ﬂ (classic management theory in Italy) seececsscssssesesncescscccnces 60
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BYRETIFIT (sale TeSEArCh) +eeesesssses sus sosassusnsusensassunnsessus st nssessussusbensesnssassnses 69
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B — S B EE ST AR 2 2 8 7 B (Follett—a bridge between classic man-
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7 B 22 ) B4 3 3 M5 B8 (Mayo—founder of behaviour sciences) eeeeessessesseesessensecces 87
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