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#4n: She, who is her mother’s daughter, is a girl of beauty which is envied by Lily whose ugliness
is so famous in New York where there are so many poors who have a lot of children forbidden to go to

school in which they can study how to live in the tedious world, which we all know.
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1. Economist

2. Newsweek

3. U.S. News & World Report
4. TIME & New York Times
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Some of the concerns surrounding Turkey’s application to join the European Union, to be voted on by the
EU’s Council of Ministers on December 17th, are economic—in particular, the country's relative poverty. Its
GDP per head is less than a third of the average for the 15 pre-2004 members of the EU. But it_is not far off

5%

Furthermore, the country’s rece/g:c <‘a OROIC progress hés been, according to Donald Johnston, the
secretary-general of thev Eﬁg y “sty, |r} ’QGDP in the second quarter of the year was 13.4% higher than a
Wete of gr’c;vl‘/’t fﬂg‘téyrwgi cduntry comes close to matching. TWe has just
fallen into single figures for the first time singe 1972, and this week the country reached an agréement with
the IMF on a new three-year, $10 billion economic programme that will, according to the IMF’s managing
di_rgct\oﬂodrigo Rato, “help Turkey... reduce inflation toward European levels, and enhance the economy’s
resi/ience",ﬁ ;%’h (pg@ﬁ % PRI

Resilience has not historically been the country’s economic strong point. As recently as 2001, GDP fell by
over 7;’/19& ff” by more than 5% jn 1994 and by just under 5% in 1999. Indeed, throughout the 1990s growth

24 <G
et

like an élc'-:‘eé't(;gcaau}%og Mg&ﬁdm’g a violent heart attack. This irregularity has been one of the main
reasons (along Witr(%\e /“ pe ndc ti r&t’why the country has faﬁmaWy to attract much-needed
foreign direct investme\?’f. ek %\gﬁ*ﬁestment (as a percentage of GDP) is lower now than.it was in
the 1980s, and an\%tira}ainfl have ;%fély ever reached $1 billion (whereas Ireland attracted over $25 billion
in 2003, af c(j’gwrg in‘o r frem 1998 to 2000).

One deterre to , T/reign tors is due tojdisappear on January 1st 2005. On that day, Turkewil! take
away the righ ?%ﬁ@ally every one of its c1tizens\‘ all themselves a millionaire. Six no g%;s ill be
removed from the fMe of the lirg; qne unit of the local currency will henceforth be worth w’ﬁa"t m is
now—ie, about € 0.563 ($0.70). Good {ﬁ/h'ave to be priced in both the new and old lira for the whole of the
year, but foreign bankers and investors can begin to look forward to a time in Turkey when they will no longer
have to juggle mentally with indeterminate strings of zeros.

AL fabE -
sEa). A X%k Y Economist, 12/18/2004, P(age)115, 2~5P(aragraph); :
) A A MG AR F 1 3 A B 4720044 B M Text 1451 300 , % 2848 152001 4 3L A Text 1
OB, & 4FAM {7 19994 H M Text 24 208 , SR 520024 KM Text 3¥ 48,

Ineve

1. What is Turkey’s economic situation now? P the EU members.

[A] Its GDP per head is far lagging behind that of [B] Its inflation rate is still rising.
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[C] Its economy grows faster than any EU member.
[D] Its economic resilience is very strong.

2. We can infer from the second pmgraph that .

[A] Turkey will soon catch the average GDP level '

of the 15 pre-2004 EU members
T‘Bl inflation rate in Turkey used to be very high
[C] Turkey’s economy will keep growing at present
rate
[D] IMF’s economic program will help Turkey join
the EU

. The word “oscillated” (Line 3, Paragraph 3) most

author implies that

[A] its stock is far less than that of other countries

[B] it does not have much influence on Turkey's
economic progress

[C] steady GDP growth will help Turkey attract
more foreign direct investment

[D] Turkey’s economic resilience relies on foreign
direct investment

5. We can draw a conclusion from the text that

[A] foreign investment environment in Turkey will
become better _
[B] Turkey's citizens will suffer heavy loss due to

probably means the change of the face value of the lira

[A] fell = [C] the local currency will depreciate with the
[B] climbed removal of six noughts from the face value

[C] developed [D] prices of goods will go up

[D] swang

vOoad) ‘SATA

4. Speaking of Turkey’s foreign direct investment, the

MR 4T

EXNAT LHEEBYZIORE . F—BELEHNSFPREAMRMLABREFT R A EMNSFTRE#TT
St e, 8 £ B MBS TR IFIE AT O RARBERRRS ; 55 B + B X LA R B KRBT T 18
ENR; BB L HHNSTTGRE WL R b R0 ; B —BIARGREREN—ME R
HKo

WILER A2 M& hicst ] AENS %ﬁ qf@%‘iﬂ} v

GDP [ 447 & B (gross domestic product ) inflow [ 'inflau] n. WA, HEAY

accession [k 'se[an] n. i, #hn deterrent [ di'tairont | n. JHESY)

OECD 2 a1k 5 kB AL (Organization for nought[noit]n X, %

Economic Cooperation and Development ) lira [ 'ltors ] n. BHI

resilience [r1'zilions | n. 3 ; ¥, EH juggle [ 'dzagl] v. (¥5 with ) ERE

osclllate [ 'osilert ] vi. #T&H indeterminate [ ind1'tsiminit ] adj. (FEREE | K.
electrocardiogram [irektrou'kaidisugrem ] »n. [E]  #HREBME L AHEH

e A, O 3h L I (BE4E ECG)

MR TR

M #-that of one of the ten new members gﬂi‘ch joined on May 1st 2004 (Latvia )) and it is much the
same as those of two countries, Bulgaria and Romania, which this week concluded accession talks with the EU that
could make them full members on January 1st 2007.
It is not far off that and it is much the same as those.

XR—AHFA), EEH—AHFI G EE —1 which 5] 25 78 N FE4 new members, 7E55 — 4

& 2



W LR ?

#5143 LA — A which 5| R B9 IEFR & 1 £ 18 M B4 Bulgaria and Romania, 8 — that 5| &
HIEIE ], 1E1H accession talks,

HRF12004 4E 5 A 1 BMAKRN+AMFRAEZ ——HRETAL, THAEREREK
i, SRS DB T RARE T L. X F4~E R4 RN 52 B0 A B s, e
2007 4 1 ARBELRA KL

EASHR

1.C MW, BEXEE B, +tEHNSFKER TMEN". BEESE 1T, 15F Uﬁﬁﬁﬁﬂﬁiﬁﬁﬂifﬁﬁ
E_F K GDP 14K “no EU country comes ¢lose to matching” , A] W &5 & B A MR R 5

2.B M, BHEScESE BT HHAMEREEEA 1972 DR ERBGENMEC T M, DATAE SRR
HEFWMNBEZEL, RIEFEHBTE.

3.D ESUE XA ER TUHE)‘C‘P%_EFE%B‘JW"ﬁﬂﬁ-ﬁ% L, A 1990 4E48, £ HHA GDP
WRRIFR “ath LR ERZERF.OEE—#E", 771 GDP KA EE, A ZBIMNZEREK, B
LA oscillated B A AN ERRRE ), BE”, RF swang BB 524,

4.C HHE, BEXEL =B, GDP WARELESS I BIMURSIEEERRHFERRE, 7TRBRE
¥ GDP KA T+ HHRI I FL IR ERER

5.A HEE XEF_BAAT LHARENZFHK . F=BAN TXERT I SFH EEERTN EER
H2Z—: BFEBEANEN, XERE—BNRT I HEL: M BRI EEAENR. HE
XERRED : SPERTRABHEARET DS BRELEHEARREOCE - RBEAENRT
BRI, +H A ERPFER BN E.

SEIFEY

TEHMABEMEEET 12 A 17 BFEKEHFKSW E#TRE, Bz —Siteghat
ZEMS T, R ZEAAMRERE, ZAB GDP B R 2004 F£2ZFIEKHE 15 A GDP =52
—o {HRM12004 45 A 1 BMABRBN+NHRA B —RBETHEL, TEREBHAHARE, 57
AT AD DR WA LR AE T L, XBAEZRAERIRISE BN ABRE RRA, IHAE 2007 £ 1 ARG RL
BLR KL ‘

AMEn, HEEHS( S SEMEREALSHRBKENE  ABTRKNERD, ZEREWEF AR+
SN ASEREE R GDP HEAEMK T 13.4%, XA K3 B —AT MR B R BE LR ssy . +
HEBFAEREREE 1972 FDREKREEMIE. 28, ZERINFERETESARFER—AERT
WEPMY, 3 3 48, B 100 /2800, HREREMESPITRRT EE X XKML, X—THESH
B EHH - BB A SRR K T, 3+ B AT .

B LR RARRAENE . U7E 2001 48, EH GDP T MEIEREBIT 7%, T 1994 &£ T g et
5%, 1999 4EH T HHIRBE{U L S%B8MK . ROBE, B 20 4R 90 A8, ZERNSTF 2R RIF RS OIER R /ERN
BB E—RE E T s, X EBHAAELRERZES FRFEEERRN T EEEZ —(BIMNE
ERVERFIEMIRAR) . HANXEEYE 8515 GDP M E 22— ) I 20 42 80 £ RMIBHMERE D, BENINE
MABRBA R XD 10 123850 (F /R 2 2003 F—EgER S| SMBEHET 250 2370, METEM 1998 £4EF] 2000
EFEMIIRRARIEE TXMEE)-

M20054F 1 A 1 BE, 2P ERRENARERRZ - AENR R, JLEHE L ERARATN
HRNE T ES. BRNOEEHED 61 0; X8, BT 1 48T RAMABLE 100 7T ERSHE—
HHLR 0.53 BkI6(0.70 EIT )AL . MK E—BFEN AN IBRERFEEN, ESNERFT B AT L
PSS EELHHERARBOE - RBREARNENET .,

s @
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/ DCparelﬁ( gll ?ecame chief executive of McDonald's in April. Within a month doctors told him that he had
‘K%&or yal ca c‘e . After stockmarke urs on November 22nd, the fast-food firm said he had resigﬁw
woul&Meed a third boss in under aLB when the market opened, its ﬁ%e barely dippec »
re’dg/egi_higher. After all, McDonald’s had, again, shown how to act swiftly and decisively in appointing a new
boss. )
Mr Bell himself got the top job when Jim Cantalupo died of a heart attack hours, before he was du
address a convention of McDonald’s/f%g%%};Z%S ; Mr Cantalupo was ﬁ.MCDQD@ld'.S?_VSEg?gg B{_QUQUBE%QD%;%
o gtﬁ'éq‘lrm after sales began falling_because of dirty restaurants,

Ehcl

indifferent service and growing concern about junk food. He deV‘sgd a recovery plan, backed by massive
marketing, and promoted Mr Bell to chief operating officer. V\@%‘n&Mr Cantalupo died, a rapidly convened
board confirmed Mr Bell, a 44-year-old Australian already widely seen as his heir g, reI}t, in the top job. The
cms promised chief executive's address, from the firm'’s first noéﬁ'ﬁ%%;; feader.

Yet within weeks executives had to think about what to do if Mr Bell became too ill to continue. Perhaps
Mr Bell had the same thing on his mind: he usually introduced Jim Skinner, the 60-year-old vice-chairman, to
visitors as the “steady hand at the wheel”. Now Mr Skinner, an expert on the firm’s overseas operations,
becomes @‘ ief executive, and Mike Roberts, head of its American operations, joins the board as chief
/oEe,ra_ti_ngifﬁ_cer.

s Mr Roberts now the new heir apparent? Maybe. McDonald's has brought in supposedly healthier
choices such as salads and toasted sandwiches worldwide and, instead of relying for most of its growth on
opening new restaurants, has turned to upgrading its 31,000 existing ones. America has done best at this;
under Mr Roberts, like_-for—liki sgles there were up by 7.5% in October on a year earlier.

The new team’s task is'to ’l%aep the re‘y{tg‘i(m{iéag ’plar'\ on l;;:?a s%p ially overseas, where some
American brands are said to face politica %it'lity from ‘c’:‘[)n?u% % hﬁ% ‘:éo?é‘ chailenge. Is an in-hous:
succession the best way to tackle it? Mr I%nne%‘nd Mr Roberts are both company veterans, having jé?e in
the 1970s. Some recent academic studies find that the planned succession of a new boss gr};gr}ve% ;&om
within, such as Mr Bell and now (arguably) Mr Roberts, produces better results than looking hastily, ‘or

outside, for one. McDonald’s smooth handling of its serial misfortunes at the top certainly seems to prove the

, ;‘.{q): A X B Economist, 11/27/2004, P64~65, 2P, 1C(olumn ) ; ,
@ AXTEABMAE R F VAR 200045 KM Text 15 1, F28H 7 19954 X M Text 1528, %
3EAE 15200245 JCJ Text 245 250, % AR 44 45 19984F J M Text 245 20 , % SHUHE 15 199948 3 #E Text 1

F45,
1. The main reason for the constant change at the top of ‘ [ the health problems of the chief executives
McDonald is . [D] the constant change of its share price

[A] the board's interference
[B] the falling sales

4

|
|
|
b
i

-+ 2. Which of the following was NOT a cause of the



lal\l}n\i‘sales of McDonald?
[ A T the change of the chief executive
[B] people’s concern about junk food

[C] dirty restaurant
[D] indifferent service

. The phrase “heir apparent” (Line 6, Paragraph 2) in
the article most probably means
[A] someone who has the same ideas, aims and
style with a person
[B] someone who has the unalienable right to

- @R ?

4. Interms of succession at the top, McDonald
mhas had to made rather hasty decisions

[B] prefers to appoint 2 new boss from within
[C] acts in a quick and unreasonable way
[D] surprises all the people with its decisions

. Toward McDonald’s reaction to emergencies at the

top, the writer’s attitude can be said to be
[A] indifferent

[B] doubtful

[C] objective ;

receive the family title N praiseful
[C] someone who is appointed as a heir of a person
\Li]someone who is likely to take over a person’s

position when that person leaves

agavo *sAgd

RERIHT ‘
ERIXENRBTELHFREANFEFOERL, B—RRAX. fF—-BNIH T)E mﬁ%i—i%%ﬁﬁ&
TE—B; BTEBBY T RIAMRAE SHERPUTE ; BZBNATEYFREERPITE IMTEE; B
&ﬁﬁTT~LL'IﬁEH‘J£%E%, BE —Bod XA AR AT T AT T B4

RC R
colorectal [ kaula 'rektal ] adj. [#% ] & EB K
franchisee [ frentfar'zi:] n fFFEE A
veteran 'vetaran] n ZHE; £F

' BRI N ; D IAGITHE

like-for-like adj. [F25#) :
revitalization [ ri: 'vaitolar 'zerfon ] . #&3%; E X
in-house [ mn 'haus | adj. AEEY

groom [gru:m ] vr. Y%k

M) SERR
@ Mr Cantalupo was a McDonald’s veteran @ght out of retirement in January 20(9 to help remodel the firm
after sales began falling because of dirty restaurants, indifferent service and growing concern about junk food.

EXISGES Mr Cantalupo was a McDonald’s veteran.

EIVED XE— 24, FiE veteran 5 HA — i 240735 brought out of retirement fEF B, X
EERHAH O HFRE, — M RAEREIEEERRE, BIb—1R after 51 BB EDRIEN
4], XAMMAIFEFE —1 because of 3| S EFENRIE , Bring sb. out of retirement 3R “iRE",

W PR AT X455 T AR 47, 2003 4F 1 A BOR R EA AW BN R BT BOE, YNARERT A
BRI, REEEE, BEX iﬂﬁ””K%’rﬁﬁ,&éﬁTI‘%o

® Even so, everyone at McDonald’s must be hoping that it will be a long time before the firm faces yet another
such emergency.

EXFTER Everyone must be hoping that....

XE—NEEA, AP —1 M that 51 FHEIBEMNE, EiE NG XEH—H before 5| R
PRIBE A o XTI HE S TE before iX-AIBYERME I . 3 # before LA R A" HiH0: It had been
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two days before I realized the problem. (i3 T XA FRBX/MEE, )
MBI, AEE 435 LT —E R RS EAREINUE IEX KBS

=] ﬁ*ﬁ

1.C AW, XEE—BIRK Charlie Bell IR FEERMB T HHE; 85 VL BB IEREE N
LR AR HE A TR T B A R R R T 2t B, EYFHE—~FHNREABAIFRE=(LER. T E
LB E TR B R X s SR AR T R

2. A JEYE, WS WICEE B =47 because of...J5 [ FRIEE 4o

3.D & X, | LT3, Charlie Bell # Jim Cantalupo R N EBEBE2ZE, B ER I EMH heir
apparent, ¥FEE/EE R MELN, BN EREEELSTFLREIT EH M heir apparent g7 BHR , XA
H BB TR R AL B

4.B 4HEE, MEE, SALBBRERE YT AMESHERAL, ﬁﬁﬂ?~h%ﬁ%}d§.‘fﬁm% XFPHER
BB T E IR R B M5 — ﬁ$$$${¢£¢F§E%¥ﬁa‘é§ 0] ILE Y EE RN
M.

5.D WBESEH, W%E%—&Xiﬂzie&%’x%mﬁﬁﬂiﬁﬁ: “EYF BT AT F-ERIT E s
RWTRE ST " FESCR X 3 Y35 N EREAE Iy AT B 0T, FEH TSI AR AR RN B, XM R
HIRES, N ELFERERE SR NAEZH R S LR FHE I T X — &%

CMEGERR . W] RAEE A T LA R B R A BN R N RIS

SEIFXY

HH-JURT 4 ARERYFNERIITE . LEAE A, BERSFME T EBB. 7 11 B 22 AR
WRHHERZ)n, EYFEAM T HRHRHEE ; B —FREERE AR, R, SRR, ZA
R I T RS SRR L. 245N NER T HAE b2 A5y i RS R eE S

MRGEEFRARETE YOS BERTOERRRZERAX—RERAN ., a0k S RERSILA/D
W ZIEFER M PP MR EBUA . YOBFHER 2495 TS B4, 2003 42 1 ABGEE M A A
HATEUR M A FIRIT DA AR, MRS 7SR, AN BB & AR W BE , WS T Mo b T —IH LA
RAMEEF BRG], BRIUREE N EREE R, K5 Rt RtE, EESRRF LT
JURSHERAFIERAMNGLG, DURSEAERSE 44 8, BMAHTA, BRBEAAN AT ORIEE B0 XE
FARNMERERPITE TS W L INIH#AT T PR

R, EEILEZHW, AFRRERAEAL BRI A—NRE: MRIUREERELESE TERELD?
WwiF, TURSEAGSE BB T XA : Mk N 4R 60 5 WE SRE S - HEant BRFMbN EWET".
REAFANBNEELFMSACERT ARERPTE, EEAAXELSHE- BRKUMAESSR
NEREEH,

FPHKSCERARFRMEER? HiF, FLFESRED TEﬁﬂféfiB‘Jﬁun HAnYNRLANRE =8RG, B
AT LASFTHTIE R Rl B SR ARRE , TR TESGE B 1 31,000 R SIREIE WA EREL, E?ﬂﬂ mﬁ’a&
WBAT, REAFEXF EBERE; ZEE LT 10 A WFEPMESEL 1 508K T 7.5%.

FE AR R B RRGHR, DRSNS, B S /MR R T R E A
Bo ZR—TEREHE . NREERARIDEXFRRABEN R $iem et B [k eA AR 20
2 70 FRBIMAR RHFEREEA R  BoE M — L ARFRRI, WEMF ER—in WR 4 FHE (R
REBREM )Y FARSCE—HRITUERER LA RE G — D HERRE N R ER BN R TS Y%
B R — B AE G B PR SR T R M B 75X — . BMENIL, M3 M55 T — %ﬂj
RAWAREALENIP X E X2 5 2.
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1z %ijl 4
Zrtﬁ The annual révigw of American company board practices by Korn/Ferry, a firm of hedehunt , is a useful
ini ator of the health of corporate govemanc% is y‘?gr’ review, published on November 12th, shows that
the Sﬂa—rfs,-gx_lg_ait, passed in 2002 to try 10 preileht a r%%gez_at of corporate collapses such as Enron’s and

o ‘ . el .
WorldCom'’s, has had an impact on the boardroom—all th at ah E‘\‘/‘%‘agmmptgmentatlon cogt that Korn/Ferry

<'C\f§stimates at W _ EW“}“/

Two years ago, only 41% of American firms said they regularly held meetings of directors without their
chief executive present; this year the figure was 93%. But some things have been surprisingly unaffected by
the baclggi'\\s/%g)iss_t corporate scandals. For example, despite a growing feeling that former chief executives
should’%ot sit on their company'’s board, t%—i ercentage of American firms where they do has actually edged
up, from 23% in 2003 to 25% in 2004/ AL % B ‘

Also, dis/anpw@firms E?Y?.Sﬁ"éty\“ bs of chairman and chief executive. Another survey of
American boards published this week, by AT. Keamigy, a firm of consultants, found that in 2002 14% of the
boards of S&P 500 firms had separated the roles, and a further 16% said they planned to do so. But by 2004
only 23% overall had taken\ lunge. A survey earlier in the year by consultants at McKinsey found that
70% of American directors andifivestors supported the idea of splitting the jobs, which is standard practice in
Euroz:&her di i i i ishi J? jxa9 /’ &%%6’——

sappointment is the slow progress in abolishing “stagggred” boards—ones where only one-
third of the directors are up for reglection each year, to three-year terms. Invented as a defence against
takeover, such boards, according tc;vg w Harvard Law Schcglotl:as%]é‘y y Lucian Bebchuk and Alma Cohen,
are unambigugysly ‘associated with an economically significant reduction in firm value”.

Desé{\tlg\ IS, theé percentage of S&P 500 firms with staggered boards has fallen only slightly—froi’n 63%
in 2001 to 60% in 2003, according to the Investor Responsibility Research Centre. And many of those firms
Z\h 0};}:%1 é;ff}% ‘( orcg;j t.>y tsha;leholdershto abollti)slh t.r;e- sf\f/stem fare ggin&ysp .?le slowly. Merck, a

________________ f ',ag _)CJU__!Q_L!__@‘P.Y@[_I_.QEQ_S_SI___Q_SI_S%_Q_QQIS_Q,_IISA__E%% arug Vioxx, Is allowing is
d_iregt,czr.s__to_tun%ﬁir_ﬁu term, before. introducing a system._i _wb_ic_:h_,t,hey__a__é,__i%'fe_elfe_cte.d__(p_t otherwise)
annually. OthWN;mies‘\féaggered boards are Al YQCAQ in their corporate charters, which cannot be
amended by a shareholders’ vote. Anyone who expect: scandals of 2001 to bring about rapid change in
the balance of power between managers and owners was, at best, naive. /.m@ neiLv /

Ea: AX#HE E&onqmist, ;‘1/13/2004,}!267»67,4599; , ﬁ% |
) AT A MG xS LM 4719984 M Text 1620, %2, 384 51 6520024 X M Text 24
28 FuText SE 3 , % 4 A 1520044 F B Text 4% 28 , % SHM 5 19994F J M Text 15 45,

1. The Sarbanes-Oxley act is most probably about ! {B{ corporate governance
[A] corporate scandal PZ The word “backlash” (Line 3, Paragraph 2) most
[B] corporate management j probably means
{C] corporate cost 3 [A] aviolent force
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