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Abstract

Abstract

The sixth plenary session of the 16th CPC central committee put forward the goal
of building a harmonious socialist society. The report of the seventeenth national con-
gress of our party raised explicitly that the concept of scientific development is the ba-
sic guiding theory for the development of economy and society in China. In the pro-
cess of building a harmonious society and implementing the concept of scientific de-
velopment, all social sectors including enterprises need to jointly make sustained ef-
forts.

Enterprises are inherently “embedded” in the society. The development of en-
terprises can not be separated from the material, value and information provided by
the social system as supports and protections. Therefore, enterprises should not forget
their social responsibility for other stakeholders, while going after revenue and profit
for economic interests of stockholders or investors. To reduce the “external disecono-
my” or “negative externalities”, to well deal with people, society and nature, and to
become a qualified “enterprise citizenship” and even a “global enterprise citizen-
ship”, are the most important embodiment of one responsible and sustainable enter-
prise. Under the current background of “adjusting structure, transforming mecha-
nisms and taking a road of Low-Carbon Economy” in China, this theme appears more
and more important, urgent and precious.

After the reform and opening-up, the property relationship of Chinese enterprises
has become more and more clear. Enterprises have almost completely established a
“three boards and one layer” governance structure and returned 1o their essence. In-
creasing profits and maximizing shareholder values have become a widely accepted so-
cial value. However, everything has its two sides. Inharmonious occurrences against
the social morality still happen from time to time, such as child labor employment,
sweaishops, coal mining disaster, poisonous milk powder, pollution, dishonest and
unfair distribution. These phenomena of lacking social responsibilities constantly

- . i . .
estion enterprises conscilence, and at the same time warn the competence of gov-
qu Tp.
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ernment and the core social values. To cope with these social issues, this research
project employs methods combining normative research, social survey and statistical
analysis and performs a systematic study on CSR strengthening accounting mechanisms
such as accounting management system, accounting process and performance account-
ing valuation. The main content and novel contributions are as follow:

1. The disciplinary foundation for strengthening CSR is systematically analyzed.
It not only introduces the necessity and urgency of strengthening CSR, but also as-
sembles academic accomplishment and theoretical basis for future research.

2. A CSR concept implicating Chinese elements is proposed. CSR is defined as
“responsibilities enterprises take for people, society and natural environment because
of its behavior and consequences, and value expectation of stakeholders for corporate
responsibility” . CSR involves six fields including profit-making responsibility, legal
responsibility, moral responsibility, charity responsibility, environmental responsibil-
ity and development responsibility, rather than just four aspects as economic responsi-
bility, legal responsibility, moral responsibility and charity responsibility, according
to Carroll. Particularly, including environment and development responsibility has ex-
panded the CSR concept of Carroll to some extent.

3. This project embodies concrete content of stakeholders. Based on Stakeholder
Theory, enterprise responsibility for society is specified as enterprise responsibility for
stakeholders to increase the pertinence and operationality of strengthening CSR. The
objects of CSR are summarized as 10 aspects: shareholders, creditors, employees,
managements, suppliers and distributors, customers, governments, community, in-
dustrial competitors and natural environment. Currently, the most important CSR ob-
jects are employees, stakeholders, customers and natural environment. Enterprises
should be socially responsible, which means enterprises should actively undertake re-
sponsibilities for stakeholders and give priority to their interest claims rather than oth-
er aspects. Preference, emphasis and the degree of importance should be taken care
of during enterprise CSR implementation.

4. Accounting management system to strengthen CSR is proposed in this
project. In this accounting management system, CSR is brought into the entire strate-

gic management system by stressing “four-dimension (strategy and culture/accounting
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Abstract

process/accounting control/accounting evaluation) and four-directions ( accounting
recognition/accounting measurement/accounting record/accounting report )7 under
guidance of enterprise vision, mission and core value.

5. Ideal models of accounting report to strengthen CSR are presented, accepting
the gap between reality and ideal. Considering the cost and benefit, accounting report
models to strengthen CSR could be accounting system model, or non-accounting sys-
tem model. These models could focus on one or more stages of accounting process, or
all stages from accounting recognition to accounting report. However, ideal models
should include all stages, meaning that CSR should be incorporated in accounting
process as accounting element.

6. This project designs comprehensive accounting evaluation indicators and sys-
tem to strengthen CSR. 38 comprehensive indicators are designed on the basis of 6
value dimensions and 10 sorts of stakeholders. A Fuzzy Comprehensive Evaluation
Model is established by the web-based analytic hierarchy process to strengthen CSR
according to the interrelations between each evaluation indicator.

7. This project enriches accounting objective, accounting elements, accounting
recognition and accounting measurement to strengthen CSR and to realize the internal,
strategic and accounting approaches to manage CSR. At the same time, based on the
descriptive analysis of the current situation of CSR reports, this project elaborates a
systematical theory analysis on the external social responsibility audit to strengthen

CSR reports, and compares international auditing standards in this field.

Keywords: Corporate Social Responsibility, Accounting Management System,
Accounting Process, Comprehensive Performance Evaluation, Social Responsibility

Audit
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TRWHSTREMERNE, EEUAFRN T AR BTZ, BHak. P
AMAEZE P &R, R SRHBRERE(YE)REAAH Al its
FAETAL " HE# B B2, BIRRE, ZRCF R ERA REFHBAER
AL AL SRR R B S AR A

SRR A S TR —TIE RN RE LR, W Re L BUFFiEEY =
# 2 [ AR BB AR AT — DR A BIALER & R wa Aol 4 S SR R B AT
AR, EXERS T, L E THRWER, BUS it &R TRWE
1o, AMAFRRNFZRANXTHA ST TS TR LR,

1.2 BEWSMHRSCHR S &

1.2.1 CSR B9E&Em

—JA R, £k #t £ 54T ( Corporate Social Responsibility, 445 CSR) & 48
A] LA P25 [ Ak 3R 2 85 (Salt, 1851) Fir ik i« b A U gt rt &
S B T CSR M4 6 F 25 (18§ 4K 15 Sheldon , 1924) B CE BRI #)™ o {H
LAY CSR 2R RFEEYZEEEME-R. - (H.R. Bowen), fl1E
1953 4F HIREICRT A B &) — B R N ARG R B2 H
FRFE 00 5 B A R SR A SR IRAT B R L%, AR T B CSR B
T2, REAH,CSR W55 KBOEAL T LAT PURMUR LA -

1.4 L4 kA2 FT4EM(CSRL)

TEEEZEM I 2E A CSR M R &8 CSR Wylaldl, &4kl
(Davis, 1960) AN : “BI AR E AT ELH —HAAR L TRV EENE
PRI A2 711973 SEM X EHT R AR N - R B U B B |

@ XERGEE" BAEANTE W FB 2 6] 60 AR 3 4 ) B 25 1], £ B R IEBUFH 4 (Non-
Governmental Organizations, %55 NGO) it &4 LM, SR ERR N TBUR S Rk Z H 5 =887,
B ERE FERCGE—D, ERBTHHEE =),
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1 %

TR, FEAA BN MY "' £ % /K (Carroll, 1979) % CSR
BARMCAZ T FTAT ST AT A 3 (discretionary) AL, 1991 4
SR E BT 2R 4 283 (philanthropic) TAE™ .

2. 4>k A4 B WL ( Corporate Social Response, 46 5 CSR2)

T EERE S FEEX S5 F 05T K S U E HOH N 2 G fa) B
STRIANATE B, Ackerman&Bauer(1976) 3 H M i AL KRG B 7R (B30T
BRIl S5 2R B B vk il BE AL A SR O T A B AN [ s T 2 AR T3 A8 1k Y
FrE AR T T BB 0 T K I X 5 Post&Mellis (1978 )6 CSR2 1k — 4 i Hl
A IA TR SR A AR BB SR R SR B = AR FIB B

3. & kit 4 & I ( Corporate Social Performance, 4% 5 CSP)

EEERE VR4 CSR1 5 CSR2 Z MMM K &, AE 207 (L #0385 7 4
Wb 5tz BB R AR, Wartick&Cochran(1985) AR CSP & “— Mk 4H
LIRS TN A& E NS R S BOR AT R, UL S BN S5H S
S F MR 28 B T 72 A B T L R B 45 7 s Wood (1991) AR B “IRBR T
CSR1 #EM . CSR2 33 AR FH T st £ (8] B Ay B ok 22 ) R AR ELVE 12

4 4> . K I Corporate Citizenship, 48 & CC)

T EEMEB TR H O H FIS, BTl 54t 4 093 R B 13T
R5E . Epstein(1989)IA A : CC Bk 4H R H5+E XK B & B R Z [a) i) —Fpaf
BRI At TR LR H X R 5 Logsdon&Wood (2002) A : CC A R
AN NSRBI A R BN ; Matten&Crane (2005) WA K : CC #5387
D EEMASRRER, ARSI AFEFRTARKELEMUTA
SR

BT, R4 5 CSR AL MIARE, I = HIRLK AL & FHER K (Socially
Responsible Investment, 455 SRI) \4t£: 5% fE E BRIAIE (SA8000) A2 ER Ak 2%
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