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Abstract

Remunerationis closely related to everyone in the modern society.
Nowadays, with the increasing importance of human resources, remuner-
ation, to a larger extent, is an important means for enterprises to attract,
encourage and withhold their staff and it is also a main vehicle to balance
the interest conflicts among those who are correlated in interest to each
other within the company. Mearwhile, the allocation of remuneration
within enterprises is an elementary one, which is an essential sector to
maintain the stability of social economy. Therefore, the issue of remu-
neration allocation remains a public concern at all times.

Numerous studies have shown that remuneration allocation has been
studied by different subjects such as management, economics and psy-
chics from different aspects. They all regard remuneration as an impor-
tant managing means of human resources and they mainly employ the
thinking route of instrumental reason and desire to solve the problem of
remuneration through improving the efficiency of allocation. However, it
has been proved that if people blindly emphasize this kind of efficiency,
the result will not be optimistic. A series of “remuneration enigma” has
radically indicated that when we consider the issue from the perspective
of instrumental reason and emphasize the efficiency of remuneration allo-
cation only, the actual results are not satisfying.

To get an all-around resolvent, we have to broaden our vision. An
effective remuneration allocation system should both reflect the require-
ment for internal competition and equity, so as to coordinate efficiency
and equity. Efficiency is the basis and precondition to realize equity and
equity counteracts efficiency, which has been established among people,

but it is not really operated at the level of remuneration allocation, and
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theoretically, the equity dimension has not been attached enough impor-
tance on, for it has not been appropriately specified.

Therefore , this book looks into the issue of remuneration allocation
from the perspective of equity. And the emphasis for the research does
not lie in the correlation between efficiency and equity, nor the functio-
ning institution, but with a view to find out the constituents of equal allo-
cation and probes into institutions to realize it. Namely, when remunera-
tion allocation measures aim at pursuing efficiency and exerting the le-
verage of attracting, encouraging and withholding staff, it should be able
to realize the economic justice and social justice within the enterprise,
namely, the remuneration allocation of enterprises should be satisfactory
to both their staff and the public.

The design of the scheme to solve the problem of remuneration allo-
cation justice needs the intervention of philosophy ethics. The considera-

- tion of allocation justice from the perspective of value is not insufficient
in the practical operation of enterprises but a systematic reflection from
the theoretical aspect is not enough. It influences the enterprise’ s opera-
tion in an invisible way, which usually determines the success or failure
of a remuneration system through the staff’ s support and identification of
the corporate remuneration culture. Therefore, this book, from a theoret-
ical perspective, systematically looks into some issues of remuneration
allocation, such as the equity principle, subject equity and procedure
equity and so on, with a view to constructing a conceptual model that
both reflects the economic justice and social justice of remuneration allo-
cation, and further discusses the implement mechanism of the model on
this basis. The book falls into six parts with the following content and
ideas.

The first part is an introduction which explains the source and sig-
nificance of the issue, provides a summary on the international and do-
mestic literature related to the topic according to different subjects, and
explains the research angle, basic frame, researching methods and inno-

vative points of the paper on this basis.



