FEAEELXNL

FRIEFIEERED
e NA R RS

P

AEE B




KRR BRI & A B OEA

X F

REBKRFEhRAL



RUmE S5
RiEmE £ &
ERmE T ¢
RERN X =
Rt R F XL

EEERBE (CIP) #iE

R EP BRI G & AA BRI/ XM E .
- —dbE . JEEAE KSR, 2017.7
ISBN 978 —7 — 5644 — 2678 — 1

IO~ 0.Ox1- . ORERES - 5% it
- NAKEFR -W58 - f [ V. G847 @G812.3

o E AR A E B CIP BdE S (2017) 45 181465 &

REPERZEREEATERHAR 2FEF ¥

B R JCEEERE R

M o dEEBEXEEK48 S

@ & 100084

B T B LRt E AE R RS 010 - 62989432
AT, 010 -62989320

e H#t hitp: //cbs. bsu. edu. en

ED R dEE R EERIA R AR
FF K T87 K x 1092 A 1/16
MERT 235 2K x 157 2%

ED g 10.75

FOH 150 TF

2017 4E9 A 1 RS | RENRI
F # 40.00 %
(A 15 PR3 BRI 3T T AS £ 4 Ak % 7800 070 ot V43 )



i B

RHREEEAA REEELERER, MEEEATE&EAASE
FNEEFHLEFROEZREZ —. APTENREPERERG &
ANABEFRHERABAT, @ R IERB M E iR E P BRI
[ERANABFRBFENERELLERRE, HRGE ST E R R E P
EBRRTEEG & AAREFOIRAETIIT, RIAE, oHRERHE. 7E
fESEH AP BRREE P BT F FAA B FRNERIED 8 TR
PEHTTHE FAA TR RE RMERAEM E, 3R EPEBRT
Ji & N SR ) R SR BE AT H4

AW EB A AN LT A

LGEE X SORB AR, S, 4 T X BUCRREPBRIERK
JE & NA B AR B R R IIRRR 43 B, B IRMEEL B, Wi
KErgr, ®ERE BB, EARTDREE, A & B B £ ook
R B

2. RATERIER, B T REPBRGEE G & AA IR AKE
MR, AT AR R ERREHF KKy BEEHER. 1%
FHRE REFEEER, 2FHE. t2RBEHZIHa R E.

3. WAL ERVIR, SCEROMTAIRS 19 FT P BB G & AA R B9 7]
VAR, LAR AN R 2R B B BBk TE S & A A 5 37 AL A ST
I, AT R E P BRI LG AA TR B AR . RIS
ZFHER ., LR, o SRR T A7 R #Y (R

4. EEERMPEREENEREL G HEAAEFER, H LS
FEKEWEREL G AA TR RRT R A RER M L, £
HEPERTERG & AA IR R RGN o2 E A, (2R
IEPIERRT HFFEERIE; iR “ABE S, RIEPBREL G &AL

1



HREIIERZRGENTIBFFAR
P E; BRI, PR S & A4 HE RN R
& LR REMEL, WEHBERIESIIA; SE ORPRmEE, fedt fRiRig
Aiaefe. ootk SUbdety, REMEKEPERIZZ L.

XEIF: HER EH BEEAA &5 ABSTRACT



Abstract

Athletics reserve talent is the basis for the development of sports, and
the athletics reserve talent cultivation is one of the important issues to be stud-
ied in sports undertakings. This study of badminton athletics reserve talents
cultivation start the development process, to determine the impact and impor-
tance of the various factors in badminton athletics reserve talent cultivation,
and the status quo of China badminton athletics reserve talents cultivation ac-
cording to various factors studied by Delphi research, identify problems, ana-
lyze the cause. Based onlearning from foreign powers in badminton athletics
talent reserving experience and full consideration of Chinas badminton back-
ground and development of athletics talent reserving requirements, badminton
athletics reserve talents cultivation development strategies were discussed.

The main contents of this study is divided into the following four parts:

1. By combing the literature, analyze, summarize our badminton athlet-
ics reserve talents development process can be divided into six stages of a dif-
ficult start, contrarian growth, full recovery, system formation, rapid devel-
opment and diversification.

2. Using the Delphi method to determine the six factors of badminton re-
serve talents cultivation. Six factors were sorted according to their impor-
tance :managing institutional factors, training factors, the development of en-
vironmental factors, economic factors, social security factors and socio — cul-
tural factors.

3. Through expert interviews, document analysis and 19 badminton re-
serve base questionnaire, as well as case studies of four different types of bad-
minton reserve talents cultivation unit, inductive analysis of the problems of
badminton reserve talents cultivation in six aspects in the main:managing in-

stitution , training . the development of environment, economics, social security
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and socio — culture.

4. In the experience of other badminton powerful country’s talent reser-
ving experience, and give full consideration to the development background
and development requirements of China badminton reserve talents cultivation-
based on the proposed reserve talents of athletics badminton development
strategy are:to improve the nationwide system to promote and ensure badmin-
ton sustainability of the project;deepen " Combination" to ensure the compre-
hensive development of badminton reserve talents cultivation; strengthen sci-
entific training, promote badminton athletic reserve talents of intensive devel-
opment ; further optimize the development environment, and promote balanced
development among regions ; perfect security system and promoting social secu-
rity system, diversification jcultural advance, exploration and development of

badminton culture.

Key words : Badminton Athletics Reserve Talent Cultivation
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