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EELA FOMMER G T B A (R BRI RS AR H RS B 2 ST R
HOPA R R N K S H AL H RS B 7R R B S ) T — S8 T i B 0 3
HATBARFTRI A = R — & FE ISR A A A LR A D
PP rb o3t N BACCER BT AR, TR E 2% 142 BER AR
AR DU (0 SOR AR T B, 2 A MEUT th = R L B HRAE
H ORI EZ AR . EADUE K T 5 A7 5 2] I 8 22 B B T i 22
T HAE A2 AR Bk e i TARSEBR P R B KB 2= IBARMIVE, EERFAIA
OB NSER X L ER . —REESEIT UG N EEEFRMLEEA L
RALE T MEEFEE, EXNEEY, #FETRANEM. EHbTRN
R A P Ay S 03] S o B o SR SO P8 e I 3 SO B 2 AR B R X
MARWAAEREZR, MZAEMFLETHMMIRERNSRER, FEXEH
FHERI N A BMESARC BRI ZE, FFalRx—28 “BE” At
R ZE BB T BRI R, X ) HE AT H LR P EAN L
WX, EONEEZEMPRESH . AFEZ AR GIER 77 RO B
MR BE R . SREHEEN TN RRERES, AR, BRI
WISURIRAR S, AR R ETETTI AR 228 BB A& F1E ] — 7 i 2 SO
Wi LA FTAR . Rl 2 EEMA T IFREMm, AR U A 05 i
TE 0P o ORI BOM X £ A S0 LA /2 A PR A i A vh B X 2 2 1
AASFIR RIS fo v, 10 EL AT LA BB ST 2 A R P R SR AR 4, T H&
s A LR FUM A — iR . ERFEK L, BATAN RN KRERE R,
—RIAMEN R ELRE, —RREEFHEENARIRE.
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Ve AR BH O AR 7 B REZ S, PO T IOAE BB A o U N T 4R 6V 4 B 75 1]
BRI BT SIDOE. At BABRER G TR AHITHLZE,
HmvE iy EE#, Bk, HRAPGEEALS M HRE S PGSR LT T
WELE, RSP HFE T KEREL. REEHREHTERTF
&, FEEBARTREAREY, AR T KRS R FTE .
BAGiH, HLRFERREITFKY 70%K B HRXDGE, FANGAABEERLZ.
EART TR, WARDGEDAE KRR HXPGERERE. AE R I a
Wik HADGEREH, #EAERFNEM EAZEIK. XEHRERCMERH
KPGEN REH ST R R ERE T AR EMIERER. ERATEN,
— A HHTREEEZES PN NRRAER, fli, ARE SR HEERIN A #
BRE AN BN ERFERARE: 55— HERZE S NERA R ER
ISR BRI, AT 2 AR T B b % Cover translation ) FI K %l (under translation),
XA AN R BAEA R ERIBE A D, ARURE X EeAR. BT
FEPI/RF ef E Em BR BT

—REMLS TN EASRANE ARG BiE, Bedw A s
AmETEHBIER . SUGETRNREEER SN 12 F4 MALEHA
24 %4y, 5 12 ML, BRI R RAD R, Eit, BRI E
FABFRRHL T Hy T/ GRG0, WA, HEOESH “Z17. ZKA
FEGEZR “HZNEY, BB BRI —EZ (—ZI5E T IAE N
14.4 5p%1) . MBERETFES, ANTRRFANZIFER . Bilhn, sRaldese il Ak ih o &y
B “PR=ZHEHATIHE 7. EXPH quarter, HEEE “Waz—", At
b, WA —/NRI sz —, B 15 2080, FATEILEL “—Z87. RER,
HOGEPE “Z)” MERBAMERR “Z)” £HTHENEGDHEERK (144
SERAT 15 8. CREBUAMZT M EE T —I 5. HARSEERKOK
MBFZHALE 1904 FFF T R (LR ES), REBHRESS A%
PESEAETE 1906 FBET HXRK GERES), HEREENHHTE (&
—PF4, 2010). LK) Communist Party ¥R %, HHH communist &M
community H/E4E1M>K. community 137 X 4: A body of people living near one
another and in social relationship; A body of people with faith, profession or way of
life in common; Common ownership; A sharing ( Longman Modern English
Dictionary), A CEAMX ., HEMAMEAKKER, EHE. LEHAK.
HAR AL A EERERA =% EERMNGERBMFEGER. KHE
SRR EHE A T XA B RDGE. BRER, AEREL ZERIE,
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[ AEAER R “IEFEE 7 —iE i N R S SR B AR R BRI E R .

o PGE AR R SR ER A T EEPER BN REVFEL
A I IR . 1905 4, FEBUN R T FH28H], (HEE RIS Z 0T, WWBUF T 1903
FEMA T R ZAER (ZErF OAER). B, FHKRER (ZFEERH
FHEAEER) & (FH, 20100, XF “H@H” %KM FHNAER. X
Ft “BSFME” FBOREARDZF RS, WHBA BEAE T MaE s L
HAMBE KWK, B52EHREAGE RESH¥. B, HBOIFE
BRELEHIER, AARHtPEYTFERHEY. 1907 4, BHH¥FRKEERHTR
Fo: “AEHABFEANBRCET " W8, ERARSOHETRY, FEmMB
WEMANEZOWR? BE R, MERSCERRAH 90%, AN
H#5% 3.56 1.

XEEH M TFAERARZR T REMFDLE CaR, XHPNLERLERHE
APGE), EBREPFERRESEIZE L. HTERERE, o078kttt
SRLERE BRI R RN HAE N . EREEXENH, DIaTRAE IR SF
ZHFAIL, Weg. B, BUA. S, g AP EARHSAETES.
BT HRBOER L DUERREXR R, ClEEBE S EAN#EZ. T—SEEN
EXREAMERD, BABRZERAARLES, WiEE4 (democracy) FIFE
%4 (science).

AN, KREFMBGERICHEEMEHE, MUEEHDUENSEEAT K
T BRI ARRFAE, B e T IR BGE TP I EE R, AR, BT
KRS EERATEER. B, KEDCEFRICMARE M 15 e 8 5
ABFTG I E SR A RIGERIC R B ARFEEER, AR, EMN5HGE
g [R]— R R RS R R L AP =5 . X AR IR DUE X 4RI W
R HIRAE T & DU RA R B BOEAE A ZRRH T B 38 (38
i) AN T 3 G b 3 AR T Y A NS BE YR M Rk B RV I SRR A T
L E A AR TEN, AT 8RS I SRR X . 40, civilization
PSP A AR R “ O FAE (RASCHAEER ) PARERE.: —
S B EE KR REZARAE AR —REEAINAT AT
AHAL “CH” —H7E CARDGE R L « SBHR) PHRA=ZEEE: —&3Xi:
TRAL S R R BB A B BB SR =R IR FRE T B AR (KU
M. YD, WEZT, BX—H TR X R A X AN B 46 AN g
HE, BNSERIBRIIRE. RERSERPHIANCHRES, HARRSEAY
YR b AR # LR EERER A AR R ENBRHEMER. Fit,
HZKZHEE 4 : While working for a socialist civilization which is materially
advanced, we should build one which is culturally and ideologically advanced.
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NERTEENBERREA, HAFSHEAERNEELERRE, Hik
KRG AT MR 19 Hal kT 20 ey, SR LEELMREEXE
EMEE T - EHTYE « BY) (Frederick W. Taylor) 25657 H “RiFE R, EEHF
F| « P29/8 (Henri Fayol) (¥— M # B N8 [ 570 7 « F541 (Max Weber) ]
ITEHLSHE. WE, BHZOREFEAXE. REE 20 Ly, HEFXTE
FEVIARET BYEAN (RIFE M) (Principles of Scientific Management)
FHAE 1915 45 11 A% 1916 48 3 AEEEAHRE (hEENLR) RS EEI0ER,
Ji X F 1916 S f_EHg P R LLBATA AR . 4 R3S RAERES], HAH4
EAIE SRR 8, 2R R (CFEEEE), BATARKE (T
TSR (ZEMBA], 2008). M 1920 4FF] 1949 4, M. KHNE
BEWRAENETFHRRRE, FNRERAMSBETRESTE, EHETH—
St O AE o B S DA A LR . B, BT E G, Ehg A
ERARGNUEAERSCMHEEGEE. HREHTERNSE. PH &SRR
ML, REESHEE I SHAEAR LS. MEX—ME, HEMEES
FEMTFREIEFAELMER (George E. Mayo) AREFH E T HRIZEFLLL
% (Abraham H. Maslow) RACE K G AT A RLE.

e NRIEME LG, PIHETBOAFEMRE, Rz EAR BT X
SERA. B, REER ERAENBETRRE RN K RRE. R T
B THREE, FRE MRS RT3 T 5vRI2 G E Y () — 8 2 BT
. R, WERTEAREBAMEEGIERNTE, i, “Tlkb+%” “H
S—Y=4E7 MEBEBUE T/ES. “SCUREMR” MHE, ELHEHSYRE
REME, RERNEHEBEMCERNZE TERBIR. SCEFEGE, BRTH
EARKZEMG/RIE T KRZEDBHERRE EHEE RN, HERSHE
hEAR ERFH. ELRES, BIMBUVRMAINLREHEALNM, BHE
Py HAR, MEAEFHTHAEE, BEENTBRSS, XSG EEERN
B R R KRR .. EX—E, BAAERZNHAOEFR BXFY,
WL A REATHREEE RS S, S8 EARNEE S FX—M .
W, REEIR. REER. PUEEHEL. REARMEREEES. BrEEER,
SEMEHERE. XEHREEEEHEZFAKEEN “EHBERIK", HEE
BORARE B AN RFIRMEENE. HTREAX T BREL ERANETE
HAERLEN TR, SUERA BT ERENIRREE, Eik, AT
JEE T EEE RS, HEanNEME IR EAR EERE N E S ERH R
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BEPHENELRY . ATFRITERE LFERARREERNERFEIAM,
fif ERIET T EH LT FEAEL AR RIEFHERER, XRERNSEEEN
WA MEEAEC R A SRR EI T RE, BAEEEMSEERPENT —HRKX,
XHEALAH L SCAE (organizational culture) —i# A%l FEEHH culture (T4L)
1R A AN E S EARDGE S “3CiL” MRRASNE L F R EEAFER . £ (B
PUBERE MY o, IHA=ZEBX: ORSHXFREE ERAEKHERLR;
@Mt R E R T eE Y RSN " @F HEMAE. mE
Longman Modern English Dictionary ', culture (3Cfb) &R X h: KL
IR R EE IR AL AALA EBI3RT: E AN — ML IERAL SRR
GRS M EARMERINE, Eig, A, HURNESDNYOFRE; EWARM
AP E R EETR . £ AR RSB0 ) o, T “—4
A 2R A R SO B A OB B SRR R A AT I A R BB X . ISR X
ATELE L, SEEH “30” Ceulture) BINIREEA F#E R @ EAMTHIR f R R L.
A AW ERRDGET R TYRM E AR, BERE (BARGEXEHR)
I —ANME =B R RIS F—MNARS— AN E RSB X R
RS RSP A L0k (organizational culture) F4E T Heal. MIALGER
B SO0 T I ANE B A Y B R B ANME A R KA B, R4 i K 48] 9 Y
WA, DR THEEHEERP EWEAL R, Ml TR mAERIRR
CRTF UG VR R 20T EE R, R AR R R E) .

wEES PR HR, AEHEE D - SEEERESNGLIEA R B
M, EMNELXRRLRPEARRIR. AR SPREE. 418, 5K
REFFENRMES, WAEHE, EXAUNSREEZLSEREHRZHFEE
WAL o P A O THBUE X8 B 22 AT UM 5 | 8k - 22t T4 A b R A
WITE, Rl LA hlscs 5 A NSRRI T RME S, XtiEik T
BREAEHEERINT B “EREL” B “RE” BIT. BRI —BE
HEE R SO R a7 S A R T SR DR A AR R eI T S E Rk, BA R
EATR R EE LB EER . ERE RS R E R E R BB, 4
REHE X S SR AL RR BT, TR -BEIRR.
XM RE— A AR ERE ABRIRK, 5— 5B T #E0I T EEE
WARIEANTR . SRR BB B, X5k s R A FERZ L
A RIS E R A" ZRRM R R KA B e X OBUEE . T E N V2 #ob
FEEPERB LR IEAENE X, ZHAE 1973 5 (RIS HR] 2] RIS E H ) (From
Strategic Planning to Strategic Management) — 5 $2H . (HE, ZHAETE—H
WA PEAR, MRRREAE 1979 FHRK CEIEER) —F EPER) dxtF
il s R 1 78 AT RO T B B (i XX IR K. B4, WE—NRAER e ?
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BORIRAE, AT IE A 1t B0 AP B () — SRR S AIAR S AR H IR . RIS, A
FARAES . B IERERE_EXTan QI 222 EOb R M WA RSB
£y AT A — e AR BB T E S B E R RN, Wit
Cethics), EFHKIT HERH-HEWHIGIE Tx—LAFFMERIEIC, G0 e 21,
WHTRIXANGE. EAERBF G, ME—E, BEI. B
JEHIEE . SR, BARKRE, LDASERHRMHENAL, HFEMRIIRENE
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H—3 EHP (management fl administration )

— “MEDAERHE R SR il

761 H 4 BB FI 2 BRE Y, management F1 administration #54% i%
B CEEL FTE I “E B ” (management ) “ £ BL” (economic management)
FERR) BB, JaE “ A H” (public administration), “ T R§ & ”
(business administration). 4% administration EL#EPRRL “ATE” A1 “ATEUEH”
M, W, R KA BUR B b AR N R R [ [ 5T R AT B ELR R Ay il B A
“China Academy of Governance” 1 “State Administration for Industry and Commerce
of the People’s Republic of China” o MfEHE W, XA BRI XA, HAEE
b A O A X

H—4 ¥ (management F1 administration)

management &3 [EFFA M —AN ], “ERMER L7, IR AR LAt
WE, SRR DB e R R (P« BB 5T, 2008). HBA, EMELE
W LG 7 HEAE ' IR 2 6] Lo {E Longman Modern English Dictionary (B2 AR
JEIE R L)), BB X “a managing or being managed ” (— I B T {8k E
EMEEEE) A1 “Cof a business or other collective enterprise) the body of those in
positions of administrative authority ”(—/M L AT AT IS4 o $ HRIX AR X,
SRR P, A 20 A manage B¢ X .manage 1 8 8 £ AN X “to exercise
control over” (SZjfif% ). “to handle, manipulate” (ZbEE, #EZh). “to influence
(someone) so that he does as one wishes” At A iR 3 W LS Ath 42 4R ) A5 22 224
). “to use economically and with forethought” (FAEHRIUMATZAEH) F1 “to
succeed in accomplishing or handling, but with difficulty” (83 5 i PR E M a2 Hb
SEMAEF RN ). IR UL, EHEIERL . EEl B H AR NI A
EHAEME LR, EOEEWHTE: CEn DUEIEE, ] DU SEBERAERI A
‘© o LA L o — N IAREL TR AR R, RN & — NI ST R R4
fik o XK R 2 20 AW &S S BUR . RUBAR /N R ZH PR A J 31 20
270 FARM, BANSRES, AREZW. BE. DARE. HR. BHE%
W RR ALk 58 . BT LUKAE S, BIARAL 2 I st Fia A7 ok Bk FE i 22 K



5 B A LGS

R LW R ABE AT o XL KRG R B it , ZEA T M, s
B 5B A RE LML AT B B PR AR, XA IRRERUR R, XA
YRR SRRt sl Ak 8. [RIIE, ol T XA IR R R R 5 75 v L2 B K
EXBAREIEER T . W LR, BAEARARBREER. MR, RAEEH
WA AL FRIXEE L AE AN AN LR E, K w I sh
—ANFRAAR . AT, Mz SO N Ak, SE SR TR SR, AR
FRLBOARI S 2 FHESRALP M —NMESTRENIZ M . 2B L
Rl 8. SR H] (planning, organizing, leading, controlling). X4
HRRE (932 H A2 — AN S8 B H br-b 1At A 38 1o 30 A A v 2% % M R0 A 0t 58 pl—
RN FYE TAERERE (The process of coordinating work activities so that they are
completed efficiently and effectively with and through other people in order to
accomplish organizational goals.”) .

MWE B SCRIBRE A&, BATRTLAE B, B — IS B ME AR 95 2
W — TR 45 S R A o T SR B2 A0, 3 P A N ) i R DR
B A B R BTy o TE i S B ) K BRI 2 — TR - WA
(Henry Mintzberg) {EHZF{F CEELEMIE MBA) (Managers not MBAs) 155
A “CEBER R, B RKREMET (B8, —EREREAR G5
M—LREE (M) Siade—i” CFR) « A, 2010a). 150 LA HEUY BN
MO B, DB MR AT CBOE A A IE A ) . 45510 8 4k (e
KAL) FURFEHEHIZAR (MR, FRIEREED, IRy A 25

administration J& MVZIEA I BIZETE DK, B0 R FER . 76 (s
] ) CRISCAMBETEREIL) R CRTAR T B S 5 XU# 1] JL) b, administration
BOH T AULLERE N EEANMEE AR, —J5, FRTER. S
AR SE 55 (0% R L 0 BT S LB I REAT f) S B sl A FH K5 % R 77 (The
art or practice of carry out a policy in government, business or public affairs. {3
IGERFIN) . Bk, BREZHERB—EPATIES) L, FHRAEBUFHT. 2
ST IR AIEBUSH A I TIE B 77T - B0, %M BOA 2 FK 4SS +8/RK i (Woodrow
Wilson) BiAABUA (politics) fEAILFEM KL (the expression of public will),
IMAT8 (public administration) WPZAMLEEHIHAT (the implementation of public
wilD. WERYE, Er ST, BUARBORMIHIE, TBURBOEKIIT. R
'€ (administration) ) EELMAT, HARITH AL i, XM
W AILEE ., BUFBOR. #LAMREERE M. Fik, SO kER
BURFA) AR, [R5 A F T AN, Blln, K%, BERRMFL
HLHEWAEBUTHAI K &2 E %, KZ M administrator. 55— 771, 6 {# 5
R 21 253 R0 8 P A B AH S K (1)1 75 3 (administration s the range of activities



H—% HH (management fil administration) —— “Xff LARERGHIIF LA HGE " i - 3

connected with organizing and supervising the way that an organization or institution
functions. ) CCRT AR T i B S 50U 1] M) 1) 1] SCTD « R, 249 B Fl management
—HF LRI, O e B A TAE B, X F— ki H AR
FBUE R HE, H 49l administrations 114 FH administration B 5 ¥ 71 XA
A AT B FRAE management. {EXNAE L, administration & ¥, il management
AT, BIEREE TR AT % #K 4 administration people, 1A FHNLZ
A% managerial personnel. {E 04L& 2 E# &, 1K THEPRETFZ
PR 0] TSI A LR . BURFBUR . 4143 A 5= 05 I8 25 s el FR 3
KA administration; 1 IS 4E5E B LAV BE MME . &SRB
S P, KA management.  HT Ak R JE B B AT A LER BRI B 22 1Y
PN Ja—RKM e, b TREE TR AR S AR A, TR E

il manager.
W EMRTP IR X

MBI HT A, 45 administration A1 management ££175 & _F A9 X 51 b4 B
W, B —EMERES, HEASLEARER D A E . 0%
administration i T management P2 B 7 S ELR AR RAYIZ —, W&
[ 2785 4 1 SR AR 5 % ) «7249 K (Henri Fayol, 1841~1925). fth il 3Cii] gouverner
KE£x “aE”, BEAN “RIan| e — Bk —HAR”. H administer &
ANERCMEE N T AR, EaSEIERL. A, RIE. iR, a8
H/NFGE), “EH” 2Hvhz —. RRWE 1-1 frox. AR EF, Sibr b
A T BURAT BUR YR e SOX R 3 .
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