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Abstract

The plan of college-graduate village officials (CGVOs) is a major decision made
by the CPC central committee with long-term sirategic significance. Since its implemen-
tation in 2008, the plan has achieved remarkable results and exerted profound social im-
pact. By focusing on some basic theoretical issues relating to the growth and success of
CGVOs, and the current situation of the growth and success of CGVOs, we intend to put
forward suggestions on how to optimize the mechanism for facilitating the growth and sue-
cess of CGVOs.

The mechanism for facilitating the growth and success of CGVOs is an operational
mechanism during the process of growth and success of CGVOs where various factors in-
teract with each other, and has the characteristics of being comprehensive, systematic
and internally-driven. Under the current circumstances of comprehensively deepening
the rural reform, developing the modern agriculture and promoting the targeted poverty
alleviation, it has become increasingly urgent and important to optimize and reform the
mechanism for facilitating the growth and success of CGVOs.

The growth and success of CGVOs has relation to the interaction of many factors,
with the inner quality serving as the basis and the external environment as the necessary
condition for growth and success of CGVOs. After making an in-depth analysis of the in-
ner quality and the external environment and the interaction between the two, we come
up with the competency model consisting of four factors including the ideological and po-
litical quality, work attitude, work ability and personality traits, and put forward five
laws governing growth and success of CGVOs such as the law on success through interac-
tion of internal and external factors, the law on success through practice at the grassroots
level, the law on success through role transformation, the law on success through com-
petition against peers, and the law on success through team work. The theory on rural

governance in political science, the theory on human resources development and man-
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