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Abstract

The employment problem of college graduates is the focus of attention from all
walks of life. The relationship between university education and the labor market
can also be achieved through the students’ job search method. Therefore, it is an
important direction to understand the employment problem when the university
graduates enter the labor market. And it is also significant to explain and analyze
the law of higher education and the labor market and the relationship between the
two. As demonstrated by data from the “ National Survey on the Employment
Situation for College Graduates” conducted by the Peking University Graduate
School of Education, the choice of job-search methods used by college graduates
has changed rapidly in recent years. On the basis of human capital theory, social
capital theory, enterprise performance theory, social networking theory, market
segmentation theory, and social stratification theory, this research uses survey data
and quantitative methods to undertake an empirical analysis of college graduates’
job-search methods. The study begins by examining the effect of graduates’ human
capital and family background on the choice of job-search method. The study then
proceeds to examine the impact of the choice of method on job-search outcomes,
including the rate of job offers, starting salaries, and type of work unit, which
serve as proxies for graduates’ degree of acceptance into the labor market, initial
economic status, and employment stability and protection. From the perspective of
intergenerational transmission, this study analyzes the role played by relatives and
friends channels in the specific mechanism for transferring their parents’ resources
to their children. The main conclusions of the study are as follows;

First, graduates with low levels of human capital but advantageous family
backgrounds tend to seek employment through personal and family connections. For
graduates with a better family background, improving their education does not
allow them to abandon their use of relatives and friends.

Second, graduates who rely on informal job-search methods have an easier

time securing employment, although their starting salaries tend to be lower than
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their counterparts who found jobs through formal channels. Setting aside the
question of economic returns, graduates who rely on informal job-search methods to
find employment are more likely to enter “state-affiliated” work units, regardless
of whether they are seeking employment in their hometown or elsewhere.

Third, informal job-search methods serve to facilitate and reinforce the
process of intergenerational career transfer. Compared to the use of formal job-
search methods, the use of informal methods serves to enhance the transfer of
professional resources from parents to children. Intergenerational transfer is nearly
two times stronger among graduates using informal methods rather than formal
methods.

This research leads to a number of recommendations for actors involved in the
job-search. Government and colleges should improve the effectiveness of the formal
job-searching methods to alleviate information asymmetry and reduce frictional
unemployment. Colleges and universities should provide more opportunities of
internship and practice to improve students’ vocational skills. The government
should strengthen the standardization of the labor market for college graduates. This
study summarized and innovated the classification and measurement of job-searching
methods and outcomes to provide reference to further research in this field. It
established a theoretical analysis framework to study multi-methods job search
behavior. It helped to understand the employment environment of high-level

talents.

Keywords: job-search methods, human capital, family background,

job-search
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