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W FIBR R B, ZARER R R, B ER S AU LLE R TS
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West, 2005, p.331.

@ Deborah J. Lockton, Employment Law, 5th Edition, Palgrave Macmillan, 2006, p. 23.

@  Deborah J. Lockton, Employment law, 5th Edition, Palgrave Macmillan, 2006, pp. 23 -25.

@  Deborah J. Lockton, Employment law, 5th Edition, Palgrave Macmillan, 2006, pp. 25 -26.
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Market Investigations Ltd v. MSS (1969) 2QB 173.
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&) A 45 AT I Sh s A ARLX ARG SN, BN SE T 1% S B 1 53 B [/ R
& CRERMTY AT, EEE AR EGQRELRER AR RMAESN
NS

KEGEX R ENE X BHRERAEL. EREGELKX,
RABEN—TTRHEE, A—TThZEAN. KEGHE “FHahEfEnk" 52
RBE2HME, BEARMFTZHLE, FLEeEZRFTARNRTL
EABMARGHEFZA NZBETLER, MUEABRIEE, BA
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