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Preface
Wang Tongxun

Professor Luo Hongtie of SWNU mailed me an outline of A Study
Of The Fundamental Theory Of Talent Studies . 1 read it with full inter-
ests and found his scope of study had got a big development. The scope
includes all the important parts of “basic theory” . Professor Luo has
made clear 13 main points in the book: conception of talent, value of
talent, talent studies, development of talent, quality of talent, social
environment of talent, social recognition of talent, structure of talent,
distinction, examination and selection of talent, use of talent, evalua-
tion of talent, mobility of talent and market of talent. He has wrote so
many and it’s so indispensable to study them deeply one by one. Their
research is valuable to perfect the theory of talent studies.

Because they are so “basic”, they are very important. From the
beginning of the study in talent, there are lots of contentions for some
concepts. It’s not a problem if we get contentions, but we must make
sure which one we get have the same idea and which one we don’t.
Somebody says there is no need for us to do research work in talent
studies since we haven’t got the same idea on the concept of “talent”
though we have studied the theory for so long times. But I don’t take it
as a big problem. Well you know that we also don’t have the same
idea on the concept of “material” or “information”, but we still keep
on the deep research for physics and information science. It’s the same

principle that we also keep on with contentions on the research of talent
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studies. So we can show our different ideas for the 13 main points with
an attitude of respecting each other, then we can make the research go-
ing on. | am sure that some new idea will come out after the book have
made the theory of talent study more plentiful.

Around the middle of the 1980s, Mr. Wang Kang, council
chairperson of Talented Research Association of China, compiled a
book named Basic Of Talent Studies together with me. The people were
all key members in the education of the theory who joined the work at
that time. But now, they are all going to be at retirement age. Well,
we always need the young persons to teach on our theory. So, when I
find so many students come out by the lead of Professor Luo, [ am
roused up. I cordially hope they will be more successful on the re-
search of the theory.

Based on these thoughts, I would like to show them some of my
own idea for reference. Maybe it will be helpful to the research and
compiling work for them. And I call it “5 combinations” .

I . The combination of qualitative analysis and quantitative
analysis

We do not only pay attention to the qualitative analysis, but also
to the quantitative analysis. It’ s the key for a theory to be improved
day by day. So we must study all kinds of the target system in the theo-
ry, for example, classification of talented levels, quantitative expres-
sion of talented examination, numerical formula of talented mobility,
expressive method of talented benefit. If we don’t study so deeply,
then nothing will be sure, then the theory won’t be successful and per-
fect, it will be a failure.



I . The combination of China and overseas

The achievements of the theory of talent have been rnch and vaned
in the past 20 years or more. However, we cannot neglect the achieve-
ments abroad. Generally speaking, it’s easy for us to treat the interna-
tional achievements as the theory of human resources. It is nght, but
not enough. According to my knowledge, there are so many achieve-
ments in cerebrum science, genetics, medicine in foreign countries
which we can borrow. And there are quite a lot of things about psycho-
logical regular, statistical regular, correlating principle of zoology,
principle of sociology, etc. worth being focused. We had better absorb
other’ s achievements, and get used of it, then recruit our intension of
talent studies, Currently, the main problem is that some researchers’

visual field is so narrow, and their research field is also so narrow, so

that they obdurate themselves. It is hard to develop like this.

Il . The combination of microscopic and macroscopic re-
searches

Microscopic research in talent research field is the research about
the individual’s up growth, development and success. The macroscopic
research is how the society to cultivate talents in quantity, quality and
ways. These are two different stages. Microscopic research is very im-
portant. It summarizes the regularity of how to be the talent. And this
general review is the precious treasure for parents, teachers and ambi-
tious men. Meanwhile, macroscopic research is also very important,

because it is really worth for us to discuss how to rebuild our society.
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Currently, the research should focus on the innovation of regulations.
Through the innovation, the great power that seals in mass can be
used. A good book on talent studies should include microscopic and

macroscopic research.
IV . The combination of theory and practice

Practice is the source of all the truth, and is also the touchstone
of the truth. So Marxists put practice in the first place of reality theory.
Currently in China, the practice of talent is in wide range. But com-
pared with the foreign countries, our shortcoming is we seldom have
comparative research and concrete evidence research towards talents.
The establishment and end of younger class of USTC, the rumors of the
special education are the examples. Theory without practice is always
pasty. If it is hard to examine °everyone to be talent’, comparatively,
it’s easy to examine ' everyone can prove his talent’. It depends on our
managers. They should be careful, with a great deal of knowledge of
talent, and they should get the statistics and results step by step. If it
can be, the process of the innovation of talent manage is the process of
research to talent in the new century. From the modem times, there
are so many kinds of theories of talent, such as manage theory, XY
theory, EQ theory, etc. Today we never think they are mysterious, but
why they did not be invented in China? I am afraid it is related our un-
consciousness to the research of people ( surely there are some other

reasons) . The researchers of talent, especially the younger generation,
should make a break in this field.
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YV . The combination of inheritamce and innovations

The developmental process of human’s culture is a replace devel-
opmental process between inheriting the old theory and making innova-
tions. The process of the research for the theory of talent is the same.
Around the 1980s, the research became popular, and a lot of new sys-
tems came out, but they were all similar in some fields. But there was
a young man called Men Limu raised a new idea, he took the talent
studies of nature as the key for research, talked about making good
conditions for bearing, raising and teaching. It’s a very new and nice
idea. [ think, we need such a spirit to make innovations under such a
situation and we can’t always be the old faces. And I read a book
named Development Of Human Resources Research wmtten by Prefessor
Xiao Mingzheng of RUC which showed some new ideas too. We should
advocate the innovations and we can do it. But what's the key? The
key is the practice of knowledge and the activity of innovatory idea.

Professor Luo Hongtie is very suitable to act the chief compiler of
this book. Now he is director of the Talent Research Association of
China, the deputy leader of a council of the learning of the Talent Re-
search Association, a branch of the Talent Research Association of
China, one of the leaders of science and technology of Chongging,
one of the leading cadres of the Emphasis Subject of Chongging, the
director of the School of Politics and Laws of SWNU. In recent years,
he has taught more than 3,000 students the theory of talent and led 6
the subjects of scientific research at the levels of province and depart-
ment and the subjects of transverse courses, published 6 books on tal-

ent theory and human resources and more than 40 academic thesises.
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And he got the First Price of the State Ministry of Personnel, the Sec-
ond and Third Price of the People’s Government of Chongging. It’s re-
ally great for him to have made such achievements. And now, when his
new book will be out, I write this essay as my best wishes for him. I
hope he and his students will study hard and be more achievable in the
field of the talent theory to bring benefit to generations of youth who are
eager to grow up to be useful and resolve to realize their great plans.

Mar 18, 2003
Beijing

Note: Mr. Wang Tongxun is a specialist in talent research, the
leader of the Talent Research Institute under the State Ministry of Per-

sonnel .
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