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In the past decades, with rapid development in economy and society, education in China

has been in great transformation. The traditional ways of recruiting teachers for rural schools are
quite inadequate to keep up with such transformation. It was in urgent need to find a way to attract
graduates with professional proficiency to teach at rural schools, so that education in rural and urban
areas could be balanced.

In 2006, Ministry of Education, Ministry of Finance, Ministry of Human Resources and
Social Security, and the State Commission Office for Public Sector Reform of People’s Republic
of China enacted a joint program Special Post Plan, SPP, in which the central government finance
new teaching positions at compulsory education schools in remote and poor rural areas, and the
applicants for the position must have got higher education.

Since then, this program has become one of the major channels to recruit primary and
secondary school teachers in the rural areas of twenty-two provinces in central and western China.
By 2011, in total about 235 thousand special post teachers have come into service, scattering at
about 27 thousand schools in about one thousand counties. By September 2011, about 87 percent
of the special post teachers who have met the three-year service term continue teaching at the rural
schools. To date the total investment in the program by the central government has reached 10.65
billion RMB. The subsidy to each special post teacher was increased from 15000 RMB per year
in 2006 to 20 540 RMB in 2009, and will be further raised to 24 000 RMB and 27 000 RMB for
teachers serving in the central and western part of the country respectively. The proposed number of
special post teachers and the villages covered keeps increasing in 2012.

Blue Book of Special Post Teachers in China is based on a comprehensive survey jointly
sponsored by Ministry of Education of China and UNICEF, and the relevant statistic data and policy
documents provided by the central and provincial governments. The book thoroughly reviews the
contents, characteristics, merits, challenges, and prospects of the program.

The survey shows, over 80 percent of the special post teachers come from rural families with
low socioeconomic and educational backgrounds. About 84 percent of the special post teachers
graduated from teacher training colleges and universities, and the majority are female. Loving
teaching is the primary reason for them to choose to serve in the program, and over 90 percent
of them serve in compulsory education schools. The mostly taught subjects by the teachers are
Chinese, math, and English, followed by PE, music, and art. The special post teachers are generally
enthusiastic and good at teaching, and mostly established good relationships with students and local
communities. Most of them are positively received by students, parents, and schools.

The factors influencing the extent to which special post teachers adapt to their positions include
family support, pre-service training, years of service, and prospect of turning to be regular teacher
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after meeting the service term. It also shows while almost all special post teachers have received

some forms of pre-service training, many of them feel lack access to follow-up on-service trainings.

Most special post teachers agree that rural students and parents benefit the most from
the program, and the most significant achievements of the program are the increased number
and improved quality of teachers in rural areas, as well as alleviation of the pressure of having
college and university graduates get jobs. The majority of local educational policy makers and
administrators, however, observe that it is the special post teachers that benefit the most from the
program, and the most important achievement of the program is establishment of a new mechanism
for recruiting teachers for rural schools.

The recruitment processes of special post teachers vary among provinces. While almost all
written entrance exams are held at provincial level, the face-to-face interviews were conducted at either
provincial or county level. Most local governments upheld the program and carry out it with initiative
and creativity, and some of them enacted provincial Special Post Plans. A new teacher recruitment
model that features “national standards; provincial exam; county contract; school administration” has
come into being. The new model is characterized by its openness and fairness, providing an equal
opportunity for excellent graduate with any social backgrounds to find a teaching job.

During the past six years, the special post teacher program, a large number of qualified
energetic young man and woman become new teachers in rural areas. What they have brought to
the villages is not only enhancement in education and positive changes in pupils’ lives, but also
enrichment of the culture in rural communities.

The book makes the following recommendations in regard to the future prospect of the
program: there is a need to further clarify the goals of the policy and to take full advantage of the
program; it is necessary to continuously improve and ensure the payment and benefits for the special
post teachers; there should be a long-term plan based on the current one to fully establish an open
and equal system to recruit voluntary and qualified teachers in rural areas.

To sum up, most of the special post teachers are qualified and diligent. They are and should
keep playing significant roles in rural education. The Special Post Plan is an open, equal, and highly
successful educational policy that is positively received by various stakeholders. The program to a
large extent has met the expectations of the policy makers and achieved its prescribed educational

and social goals.
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