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Ethics

When Kids Say “I hate you”

[’1l never forget the first time my oldest son, then about six, screwed up
his face, already contorted in anger because I wouldn’t buy him a new action
figure, and spat out the words, “I hate you, Mom.”

[ felt the mixture of emotions most parents do. Part of me was tempted to
laugh because I knew he didn’t mean it—he was parroting something he’d
heard from his friends. But another part of me was crying and upset. How
could my son, whom I loved so dearly, say he despised me? At the same time,
I recognized how brave it was. There he was, a little pipsqueak (/NARPH),
standing up to his powerful mom. Announcing that he hated me was his way
of serving me notice that he was separate enough to fight on a more grown-up
level and felt secure enough to show me the full force of his fury, in a way I
never could as a child.

“I hate you!” is just the first of many personal zingers (4 I 5 our
kids throw when they’ re angry with us. As they grow from ages five to

'”

thirteen, most of us hear any number of them, such as: “You always say no

” &
!

*Dad (or Mom) is nicer than you are You’re so unfair!” “You’re such a
hypocrite.” It’s worth remembering that one way kids and especially

adolescents develop is by arguing and defying us, sometimes using withering

1
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Don’t Overreact

Though it”s very hard not to boil over at moments like these, the best
way to weather our children’s expressions of hatred and anger toward us is to
take a deep breath or two or even three, and not allow ourselves to get drawn
into an on-the-spot protracted (FZEH]) argument. Focus on the emotions, not
the words, and stay calm.

“I know that you’re very angry at me,” I told my son. “We’ll talk about
it, but not right now. Let’s wait until you’re calmer.”

It”s important that kids hear you acknowledge their underlying feelings
without trying to contradict or deny them, experts advise. To say, “You don’t
really hate me” or “I” m not being unfair” flies in the face of their own
perceptions and feelings at that moment. At the same time, we do our kids a
favor by helping them realize that erupting angrily and personally during an
argument isn’t appropriate.

Air Grievances (#148)

The timing of follow-up discussions is also important. You don’t want to
wait too long! Try to gauge (F|Wi) how long it takes for your child—and
you—to return to some kind of emotional equilibrium CGEi##). “I know I can
approach my son after a blowup when I hear him humming in his room,”
observes Sheila, ecight-year-old Jonah’s mom. “If he’s still angry, he’s
conspicuously silent. ”

Once you sit down to talk, forget personal feelings and think of the
discussion as a fact-finding mission. “1 focus on asking questions and
listening,” says Lila, mother of cleven-year-old Marta. “I want to get her
talking about what’s bothering her, what I did that made her so angry. I have
to work extra hard at not being defensive when she accuses me of purposely
trying to ruin her life by not letting her go to the mall, though she knew she
shouldn’ t go—she had a test the next day. But I just nod. From her
perspective, it was my fault. I can explain my view at a later time.”

Lila has also learned that if she interrupts her daughter during a gripe
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session, Marta, like most kids, ends up feeling frustrated all over again.
Ask for Their Ideas

Swing into action only after your child has aired the entire list of
grievances. advises Lila. She asks, “What can we do to make sure we don’t
have this fight again?” By asking your child to come up with a specific

solution, you’re putting the ball in her court. Not only does she feel you value

her opinion, but she has the challenge of coming up with something that will
make her feel better.

Remember, too, that our kids’ gripes are sometimes justified. Parents do
promise to buy something and then renege (5 1A ), impose unrealistic
expectations, or blame the kids for something they didn’t do.

Usually our children’s requests for a change prove easy to comply with.
Evelyn’s seven-year-old son complained that he hated it when she talked on the
phone after dinner because he wanted her to be available for help when he did
his homework. She realized she could make her calls later and rearranged her
schedule to accommodate his wishes.

End with Love

[t’s also comforting for kids to hear that we all have feelings of intense
anger, even hatred, but that these are natural and don’t last long. “Even when
[’m angry at you [ still love you,” I told my sons when they were little, and
they still repeat this back to me after our fights. [ sce that they feel reassured.
Violent emotions leave everyone fecling tempest-tossed, and kids of all ages
nced to be reminded that once the storm abates, they’ll find themselves in a

harbor where they are safe and loved.

Total Number of Words 867
Time Suggested 9 minutes
Time Spent minutes
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w Exercises

Select the most appropriate answer for each of the following questions.

1. According to the author, children will say “I hate you, Mom” when they feel

W

A.
C.

surprised B. angry
upset D. pleased

. Which of the following is NOT a good response to children’s complaints?
A.
B.
Cis
D.

To calm down instead of getting drawn into a protracted argument at once.
To point out immediately that they are wrong.
To wait a period of time for both to reach emotional stability.

To encourage the children to derive some kind of constructive ideas.

. What does the author mean by saying “you’re putting the ball in her court”?
A.
B.
C.
D.

When playing golf, you will be the winner if you can put the ball in the other’s court.
You are trying to give responsibilities to others.

You should learn to play golf with your children in the court.

You should know how to take responsibilities instead of passing them over to

your children.

. According to the author, which of the following is NOT the reason for children’s

confrontation with their parents?

A.

B.
C.
D.

They think they can take some action on a more grown-up level and show their
power to their parents.

They are right sometimes.

They want to get some understanding and comfort from their parents.

They just want to rebel against their parents for nothing important.

. What is the main idea of the passage?
A.
B.

It is wrong to deal with children’s complaints and hatred directly.
It is inevitable that children will come across a lot of problems during their

growth.

. Love and patience can finally help parents to solve problems with their children.

D.

It is the parents’ fault not to get on well with their children.
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Study Finds

Factors for Overcoming Isolation

Seafaring can be an interesting and rewarding occupation. But it can also
take its toll on family and social life unless the sense of isolation felt by many
scafarers is overcome.

Ever decreasing crew sizes are making the problem worse for many. In
this special report we examine the problem and offer some solutions.

Companies which want their seafarers to be stable, contented and safe
should give some attention to their families, says a study from the Seafarers’
International Research Centre (SIRC).

“A scafarer’s life is all about freedom. He comes, he goes, he travels—
but he still needs a base. Without a base, he has nothing. ”

The British master who spoke these words is lucky in several respects: his
senior rank means his wife, and even his children, can probably sail with him.
He will probably have access to a mobile phone and email for everyday
communication. He will be well paid and will not have to undertake training
in his own time. Yet the effect of his job on his home, family and friends
could still be so severe that he may consider shortening his service.

Loneliness, homesickness and “burn out” syndrome have been identified
as the three main psychological problems among seafarers. These are caused by
long periods away from home, the reduced number of seafarers per ship, and
increased automation. But the biggest cause of stress found in a study of
Australian seafarers was the relationship between home and work. Marital and
family problems are known to contribute to suicides at sea.

The SIRC examined various facets of seafarers’ lives, and the effect on



R 3 |

their families. Detailed interviews with 35 scafarers and their partners in the
UK, India and China show that different pressures exist. But there is enough
common ground to identify eight major factors that would mitigate (J#4%) the
impact on the family life of seafarers in all countries.

How Long at Sea?

China: Six months at sea and six months’ leave for local companies.
Foreign shipowners require that a year or more be worked before a seafarer is
allowed three or four months” leave.

India; Similar to above for ratings, but shorter for officers—three weeks
to six months, but mostly three or four months away.

UK Three weeks to six months (mostly three to four months) with leave
varying from equal time to two-to-one work to leave.

The overall picture; Only British women whose partners worked for four
weeks or less found the period apart acceptable. All nationalities said they faced
loneliness during absence, then irreconcilable (A A ] #1 # ) emotional
distances when they were together.

Demands on Leave Time

China.; Training courses of up to three months can be required in leave
time.

India: Ratings and petty officers may have to report in to the office, often
a flight distance away, on their return.

UK Less tangible CHJER)), but exhaustion on coming home then worry
about returning, caused by on-board stress and demands, have an impact on
home life.

The overall picture: Leave time is not free of work worries for any
nationality. Chinese and Indian seafarers have to do their training in their leave
time. UK officers often return exhausted and take a long time to recover.
Ship Visits and Women Sailing

China: Some companies now allow wives of senior officers to join their
husbands for a voyage. Traditionally, wives have visited their husbands on

board in port. But shorter turnaround times have reduced the duration, and
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journeys are often long and hard.

India and the UK. Officers’ wives, and some ratings’ wives, can sail—
sometimes with children.

The overall picture; Women feel much closer to their partners and
understanding of their occupation if they are allowed to sail with them. Those
not allowed to sail regret it and feel shut out and alienated (fEFFHJ) from his
life on board.

Company Support

China: The Secafarers” Wives Committee is a channel through which
wives can ask for help from other seafarers. This is helped by the fact that
families in port cities live close together. Companies have traditionally
supported wives, but economic reform has led to a reduction in their
involvement.

India: Senior officers” wives have good company support and access, but
ratings” wives are not informed and some feel deliberately kept in the dark.

UK: Company contact is low, and although wives are not intimidated,
their experience and impression of the shipping companies are generally not
good. They feel work schedules are unpredictable and disruptive to family
life.

The overall picture: Company support of all kinds, no matter how minor,
is valued and helpful. It is particularly important to be able to get in touch
with a seafarer in an emergency, and partners like to know where the
seafarer’s ship is. Contact with other seafaring families is valuable.
Communication

China: More homes have telephones, but it is expensive to make
international calls, and seafarers cannot call home ecasily because of fast
turnaround times and out-of-town ports.

India: Indian officers’ houscholds have phones and, commonly, email.
But some ratings’ families have only recently had domestic phones installed.
Ship-to-shore communication is especially important when couples are in an

arranged marriage.



