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ABSTRACT

Power, responsibility and accountability maintaining the necessary tension
is the lowest request about power and responsibility/accountability in line. They
are all aiming at fulfilling the public interest. Through the analysis we can draw
the conclusion that power and responsibility/accountability in line is in the his-
torical context. The realization varies from time to time. More importantly, it is
almost impossible to make power and responsibility/accountability in line come
true exactly in reality. we believe that the deviation is the objective existence in
a democratic system in the development process, or even embedded in the bu-
reaucratic system. Regardless of which any method expected that realizes the
power and responsibility to be consistent, hardly can gets rid of the shadow
which and the fetters with difficulty the power and responsibility departs from
each other. Among these reasons, there are common causes beyond the limita-
tions of times; however, more is due to the new development and public admin-
istration in the specific historical context of the institutional arrangements made
by the powers and responsibilities arising from departure from the situation. Af-
ter the emerging of the Governance, the linkage among multi — subjects is in-
creasingly obvious. However, even if faced with these challenges, we still can
see a glimmer of hope. As for the power and responsibility/accountability, the
main task is to get rid of the traditional ideas fetters content, and correspon-
dence. Standing outside the traditional view, re — examine and arrange the rela-
tions. More fundamentally, we should highlight the value of human subjectivity
and beyond the rule of law, bound by ethical and moral exercise of power behav-
ior, emphasizes the positive sense of responsibility for the guiding role of power.

And to stimulate civil society s contribution to public management of meaning
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and strengthening the diversity of governance, including citizens, the communi-
cation between the main body, dialogue, consultation. Make up “the tool ra-
tionality” with “the dialog rationality” and “the reconsideration rationality” ,
and makes the persons self — rule and self — conscious act as a binding force for
social development and human full free development of the fundamental driving
force. So that draws power and responsibility/accountability in line towards a

moral conscious.
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