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Preface

AELRUBEMERBNEREFAKET, Bt rsR TR
BEVHAZEZRFESRELABESBLNEE, IixtFiX—48E
HEIAE, SNEMIEBER SIMFFIIEIED ( BEC, i.e. Business
English Certificate ) . #£ FE1#ER, BEC HEABA X LE5REH
MAEERZRSEEENEHXFZERFRIES, BEC B WELE
ERFTERRHEATENENHTEEEZ, B8R, K. & B
mAAE, WEBENXRINESERENA. BT BEC INEMER
[TZINT], ZEBHBREN FEEAERENAZSHIY FEEFTRAL
#Bo

BEC HFi [ EH /M MEBA. MEEL, REFLEANXIBLEIEL
MWTF,MEBECHEFATFERAENHSNR, I FHRENEESE,
£ 515 BEC Mk AL 22X Ehna, B, anfe ok e I EiX LS,
EABEEEEM. (50 XX BEC 4 . {iLE: 16 K)HNEE
e, MERATE, UNEADE, RS TENEE——RK,
X E T (e R AR, SRYEBRE. BN, ABEHBRNT
B, HHEREESMIRNBE, 1LLEERS BEC &EXRAENER,
NEVERSEFSHETRRERNEN, REMBINKFZHE

RERRE .

ABELEM L, % BEC PHIEE KA RBE S N HRER,
BMEREEE 3 RANE. EEXNARLH L, BEFTEMRR
BOEFTHE—E MR E 1 RBREMERLR, 2. 3XHBRE
BiER, WANER, MRELERBAS K EERFEEER, b/ i
RBERTEREANBLEEDRITUNET EFEEXT, WA 1. 4. 7.
10, 13 XX 5 RET], MRBFREMEHINE, AT UERMERZFH
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AEEMEETH “BMIANE & SoBER" (RISMEEANE 1
X)), BABENE, HBBEK. NRAFEIS. EASER. SRR
FREGX SN TEATETMNN AR BNMNIEEXRMRT T . 4.
M. FEFIHT, AFLEEERAERMEFLTER. “RE5AN
B (MESMEENE 2, 3X) WBIHELEIMFR, LEEES
iz EREEMBROMIRNKIT, INEIEH ISRt S L,
SHE-EIEENNTE, BPRE1XREZE2ESERBRH®E, #
FHRNNEFERLIEHNERS,

ET ERRERFR, KBAEATEE BEC P EEHNELE,
HESHFEEENNRESHSIBAERINERARER. RES
WRABEARBN K—LHIHRFARZHH.
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#IRiIAIR BEC P4 iR)is

v BEC &K B s By {5 41

i) A EEES A
Part1 |Matching EE2LE#R |AAESHEFEATHNNE 7
Part2 [Matching BEILECRR | XEEMARELRE 5
Bart 4 Reading Comprehension | i8;C #4718 7A AR X #1i7 "

EIRERLy A ERHEER FIRIE B
Part4 |Cloze e EZ ECHTIEEFIR 15
Part 5 |Proof Reading 268 | % WIEEAFIR 12

¥ BEC H 425z Rl A0 43 i (8] 3 B

BEC R MIEERS R B E ST 60 H5h, AIRMHHREBASE T NIEEEETERTY
R, AREEE. I, BB EEACRARNGEENEFBE 156 940, BMIERE
TR B B E b R 15 4080, F =84 TR HAR LA E B 8 R8T 10 24,
ENHBHEHESTEWNEINERS 10 94, BEHISEETRWUNEANEEAL S
SH4h, Fl4 5 AR EBEREETHNE ISR RABLFLER. TRENER. Il
B#TARMRE T ML EEFEIER O N BEER,

vr =FhgE I 5 BEC AR SR 4

1. BEEE4R ( Business Knowledge Background ) : BEC ZiRXMAEEEZ AR
EXABFILE. PVESGXE, THELHFSEMHETH, b v AR R ITIF (staff
appraisal ) . THEHEEM ( marketing strategy ) . = [EAYFH I (acquisition ) . 21T
2= o T FR4R 14 ( how to improve the motivation of staff ) &, ELBEAZERE THELZ
WAL AR EPEIIEFSEXE, BIEXNESERR.

2. Y5378 ( Language Acquisition): BEC F 4 XA RNERXBEEREN T AFEEIE
MEFASFFIEAR 26, EEEASERPEAESICNEECHITESEM, FREXR
LRI E AR TME. FEAFERAE MR EME AR R ST BEC PAEKA
FEHENSHOMERBS. AERE—ENESEMENEES RETRIRTENTR.
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3. NMIAi%I5 (Exam-oriented Skills): it IS F I BEC 4%t HiE Lo 23k
FEENHMN, BEEEEPEERATELA, IMEATSLMMNBSENEE, 24
EEZDNETL2EAMSNAR, REMERT, EEIRTIEYEALETRITRMESRIGE
A RMER ], FSRSERE, LEEMERONE—FREFNE — FhSIR 25 T5M 45 B
LAERR, A EMXFS BB NN ILE BRI RS HER,
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F—EH HHEECA ( matching ) , RFHBMEEKR., LEBE (questions1-7 ) FHERE
¥XE (A, B. C. D) &, AAEEMNREX, XMUBREXTEEHTE—BRKIENE
HEmMANEEEE, o RNERIMNEXEEFENRHXRERER—EET. 81ME
XHKERE 65~110 MRXHEiE, XERNBAZHRER/HEERRK. o/ bURNE. Fl
EEENSF. WINESE &, MSHERFFFERIAMNXE. EPFEREIMENTERN
AF, FEXENFENENMEX, EXEFLENOBEXEFEFHETEBEQORHERN—K. $
—BAMEXEFARENEEHEENET, ROETE,

v SRSy H AR

AR AFERLER, ¥ENIRSBIEEENEAUNXBERBIEREXNEPT
HILES, EIMAMEREXEED A =FXE A TR

1. BN EXFENMIFHETER

1% 151/5] A strong currency has had a negative effect on the company. Xf & X Z & They
blame the disappointing first half on the strength of the pound, which hit the company’s

tourist business, as well as an increase in traffic and parking problems in the city centre, and
the growth of out-of-town shopping centers. FJEBME B

2. AR ENNEXPEMF

1%£171/5] 3 speak to your boss, even about matters not directly related to your work. 524



%t 7 45309 if necessary, discussing personal issues from outside the workplace. X7 5]

FHERB EABARIE.

3. REMERXEFEZMITFHNERNES

¥E I 5] 5 people at all levels perform time-wasting activities Xf iz 32 Z 1 many people
file unnecessary papers and attend endless, unproductive meetings. Even top managers
can be guilty of misdirecting their efforts by supervising subordinates too closely or failing to
delegate. XN FHIMEE 245

7 FE—ERS M ETS

HTILSH BT BEESHERAREANTR SR, MAERELL T PRENXRE
BT, #EXRELRNRREXPHTERMBMMEILLY . MEERTEUAFEMLE
REM: F—FMEEEN, ETMERER. EREWNXTRS AR BXARMNREXER .

1. FHRFEEDER. FRXREME, #TAKEENRREMTE.

2. 3REESEW. REENTHE—NEE. —MEBEILEF M FHAMUE XHNE,

a. B XABHL: BXARMAIRENEEEREY. EXERMEXE, fm:

(1) takeover 5 acquisition & X48%l;

(2) joined by 5 linked by & X A8 ;

(3) this company has reached an agreement on a new project 5 this company has
entered into a joint venture with another company & X A81{El,

b. AXZR. FXERENEFIMABEFEXEEMNLIXE, HESRBEBABMEX
§9i8. EMAEF. flm.

(1) imports a lot more than exports 5 trade deficit 2 X481 ;

(2) this company has part of its business handled by an outside agency 5 outsource &

SCAREL

e E—ERER TR

1. EYBEES THRXETA .

FEERNEERPEENFTHIESEENTBIELBRABT ., AEECBRFEATXE
TS BARHET MG EEANNEMGAMIE, FFNRERIET R HESAHILRNEFIHE
BxERHOER, TREFEERRETH. BEHELT, F—HO0AERMNIESANT look at
the statement below and the advice on handling acquisition on the opposite page £, XER
3 5 %4 the advice on handling acquisition( ZMEE Y FFMIESE I ) FriX, {FAEFREEIES
oI EEEEFH T B ERE.

(i)
S VR

Q
o

g



O

X15e BEC %

2. FEENBG YHARXEE

BEC A EERNE—HoBMERAEF 7 MEMEE, BEFLEEWBFMAHATHIRHE
KEBMEM AN B XRBERDYH R, XHFHTAEREXERAITIEN . ST RILHELL
THRHETF, REXIAZNEBLNREL, TRAARERLHXRIE. BRBTAENE
FHEEXBERIER? RERERXATEMER AN EEHERIEXRE, hEEEEE—
MREAEERARBIEEFEARR, —RKH, FEFRE. SEAFMEFT IR EMEMENE
EEREEX, Hi, REAGEEREEERK, ARz, RARLETRAMBEXIEER.
EREARIAEEZEELER ), ALBETHERBEEVMLIRTZ R EERE, B FH
FEEMER AR HARNXRERE, FEEBBE 7 MTRABHENE XENERA
&o

3. HILAEX #HATIER

PRENEEREL, MRFREXHA/NGRE, BEERE/MIBRALERITESEREXNE
A (LTI UEA 1~3 BN, EMRFER N X 2T H il 3 METMN S AXTEMABMEDEK,
INFEFREERX AN SEHM=HNESEE, XHENNRE—ESE, ) HEXERF/IRE
HAEE, ZAETMBEHREREXERLBSEPOER, MESEPNREZAEANRE
5, TEAKEE TEUEF R EESNERERE.

4. EFRXEREEER

BEUE=TREMNTUNSHEAENETRT, BRATRIEZEMIFVERYE, F
YR T R R R R S XERNN R A FRETBE IR XX, FlbdEhELEa] )
BEHAEFNNHNAGEEEMBONE. EBNNEREXHRENN . RAFBLXMEEMN
HEAENLEAERNBRFEH—TNILE, LIPBRAMOEATEXNZ LY S, £ERBFHE
XS, TRUEEENEENEEERZMICIZ. BAXMEEEENENIREHTE
EWME—MRRE S

v SRS 2 A RA K R AT

PART ONE

Questions 1-7

® Look at the statements below and the company news reports on the opposite page.
Which news report (A, B, C or D) does each statement 1-7 refer to ?

For each statement (1-7) , mark one letter (A, B, C or D) on your Answer Sheet.
You will need to use some of the letters more than once.



Example :

0 This company is going to reduce staff numbers.

A B C D
o o] — — —

1. A strong currency has had a negative effect on the company.

2. The workforce has made it difficult for this company to become more efficient.
3. The use of specialists led to very high costs.

4. Increased competition has contributed to this company’s difficulties.

5. Thié company has reached an agreement on a new project.

6. Part of this company was up for sale.

7. This company has expanded its manufacturing base.

A

Walger, the bus maker, has entered into a joint venture with IMCO Bus Corporation to
participate in coach building operations in Mexico. The two companies have just announced
the $70 million acquisition of Mexican Coachworks, the largest bus and coach builder in
Mexico, with 2,400 employees and three factories. Walger retains a 60% interest in the
coach building venture. Analysts have expressed surprise, given the current exchange rate.

B

Jetline Airports has said that it spent £2.1 million on its failed attempt to dispose of its duty-
free retail division. The chief executive said the company's six-month search for a buyer
ran up heavy consultancy expenses which left half-year pre-tax profits at £4.5 million. It
also emerged that the Director of Finance received a £500,000 settlement when he left the
company.

C

GBD, the manufacturing giant, plans to cut 1,500 jobs at its Portland factory over the next five years
after union refusal to increase productivity. A company representative said that although they have
invested more than $42 million in the new plant and improved technology, the trade unions are still
unwilling to increase output. As a result, GBD have been forced to downsize the Portland plant.

~J
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