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Read the following four texts. Answer the questions below each text by choosing A, B, C or D.
Text 1

Studying science within a social and political context is not part of current scientific training in
the U. S.. Instead, scientists believe that they are studying “knowledge of knowledge’s sake”.
They work within a social structure of competition and reward that encourages pursuit of recognition of
colleagues and prestige at the expense of humanness.

Scientists undergo long years of training. PhD students, for example, do approximately 3 to 5
years of post-undergraduate work and frequently an additional 2 to 3 years of post doctoral study
before starting a job at the lowest level of the so-called professional order. From the beginning the
scientist is trained in the scientific method, which teaches one to isolate an object for study, to
analyze its internal workings, to formulate laws about it. Both the isolation of the object and the
method used to examine it, i. e. looking at parts rather than the whole, reinforce piecemeal rather
than comprehensive thinking. It would not be possible for science to appear “neutral” if it were
viewed as part of the cultural and social institutions that support, create and encourage it. Science
as it is currently practiced is concerned with validity and not with values. It is pursuit of knowledge
regardless of moral considerations.

Long years of training in reductionist thinking produces scientists who are experts, special
people who are thought to be more knowledgeable, rational, precise and brighter than others. The
scientist becomes a “professional” isolated from common people and often unable to talk with
others unlike himself. This “professionalism” allows the scientist to disregard any questioning of
his work that does not belong to his scientific research. It allows scientists to keep a professional
distance between themselves and non-scientists as well as between selves and subordinates. And it
supports the social order within science itself. It is not unusual that scientists at the top can
organize and direct work of subordinates and not even be questioned about it.

Clearly the training and development of “professional” scientists produce persons for the most
part who do not and perhaps cannot examine the social values of their work, and who not only shut
out criticism but silence it. Given such long years of training and socialization in the ideology and

behavior of science, it is not surprising that scientists who do military research regard their work
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as value free.

1. Which of the following would a “professional” scientist show the most concern for?
A. Formulation of theories based on analysis.
B. Application of his theories to social situation.
C. The long-term social effect of his theories.
D. The connection of his theories with other subjects.

2. According to the author, in the profession of science
A. scientists respect each other’s opinions
B. scientists welcome criticism from non-scientists
C. the competition between scientists is encouraged
D. young scientists are trained to be blindly obedient

3. Some scientists in military research believe that .
A. they are in pursuit of knowledge
B. military research is of great value to the nation
C. they enjoy freedom only when they are doing military research
D. military research should not be controlled by the State

4. The scientific training in the U. S. emphasizes
A. comprehensive thinking
B. analytical thinking
C. social application
D. both comprehensive thinking and analytical thinking

5. The author’s attitude towards the training of scientists in the U. S. is one of

A. approval B. criticism C. satisfaction D. admiration

Text 2

It was an inevitable outcome of the failed attempt by Umar Farouk Abdulmutallab to blow up
a plane over Detroit on Christmas Day: the fact the would-be bomber succeeded in boarding a
flight with explosive powder sewn into his underwear has sparked new calls in the U. S. and
Europe to dramatically step up security at airports.

Much of the attention in Europe has focused on the installation of full-body scanners, which
produce X-ray-like images that can reveal if there are packages concealed beneath a passenger’s
clothing. Last week, the Netherlands said it would introduce compulsory body scans for all
passengers at Dutch airports as soon as possible. Just days later, British Prime Minister Gordon
Brown followed suit, announcing that the scanners would also be introduced at airports in the
U. K. However, the two countries may be on their own — other European Union members are
hesitant to spend the money to install the scanners amid concerns over privacy violations and the
effectiveness of the machines.

One of the main criticisms of the scanners, which have already been installed at 19 airports in
the U. S., is that they cannot detect low-density materials such as powders, liquids, thin pieces of
plastic or anything that resembles skin. Nor can they detect any explosives concealed
internally. Some politicians and aviation experts have questioned whether the scanners would have
detected the powder that Abdulmutallab carried on board Northwest Flight 253. Ben Wallace, a
British Conservative Parliament member who was involved in a defense firm’s testing of the

technology, said over the weekend that the scanners probably wouldn’t have picked up the
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powder. But proponents of the system disagree. Dutch Interior Minister Guusje ter Horst told a
news conference last week that he believed the technology would have worked. “Our view now is
that the use of millimeter-wave scanners would certainly have helped detect that he had something
on his body, but you can never give 100% guarantees,” he said.

Scott Stewart, vice president of tactical intelligence at the global consultancy Stratfor, says
that no matter what type of technology is used at airports, creative terrorists will always find ways
to get around it. “Look at prison systems, where searches are far more invasive — they still can’t
stop contraband from being smuggled into the system,” he tells TIME. But when it comes to the
full-body scanners, Stewart says the bigger concern is that authorities may be diverting scarce
security resources away from more proven measures, like training airport staff to detect suspicious
behaviors in would-be attackers before they board planes. “We have a tendency to over-rely on
technology, especially Americans, instead of human intelligence,” he says.

6. What is the result of Abdulmutallab’s attempt to blow up a plane over Detroit?

A. Passengers taking explosive power will be forbidden to board any flight in U. S and Europe.
B. More attention will be focused on checking passengers’ underwear on the flight.

C. The plane had a forced landing at Detroit Airport under the bomber’s order.

D. Passengers will undergo even stricter physical search at airports in U. S and Europe.

7. Other European Union members have not decided to follow the lead of The Netherlands

and the U. K in installing scanners because

A. they can’t provide such a large amount of funding for airport security

B. they already have sophisticated machines to detect any suspicious materials

C. they are worried that they might violate privacy and the scanners might not work well

D. they are afraid that the X-ray produced by the scanners might be harmful to passengers
8. From the third paragraph we learn that

A. there is no consensus on whether scanners can effectively detect all the suspicious materials

B. the scanners at U. S airports failed to detect the powder which Abdulmutallab carried

C. scanners can be trusted to detect anything suspicious on a passenger’s body

D. most of the scanners installed at U. S airports are of poor quality and need improvement
9. When it comes to the full-body scanners, Scott Stewart holds that

A. authorities haven’t trained sufficient airport staff to detect suspicious behaviors

B. American authorities should depend more on human intelligence than on technology

C. scanners have proved far more effective than airport staff in physical search

D. effective measures must be taken to detect suspicious behaviors
10. The author’s attitude toward the installation of scanners at airports seems to be

A. supportive B. opposed C. neutral D. worried

Text 3

If one of your research staff announced that he had worked out a way to propel a vehicle on a
cushion of air; would you tell him to concentrate on something practical, or suggest taking it
further? If a member of your development team asked if she could come in late because she had
best ideas at 3 am would you insist that she is in the office at 9 am like everyone else?

Current business wisdom is that companies need creative, innovative people to beat
competitors. The reality is that companies have always needed new ideas to survive and progress,

but in the past they weren’t particularly good at encouraging the people who produced them.
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Original thinkers don’t always fit easily into the framework of an organization. However, the
advice from managing director, John Serrano is, ‘Get rid of the dull people and encourage the
unusual ones’ . Essentially, he believes that companies need to learn how to manage their original
thinkers in order to ensure that the business profits from their contribution. He also says,
‘Original thinkers often find it difficult to drive change within the organization, so they resign,
feeling angry and disappointed. It is essential to avoid this” .
‘You can’t recognize original thinkers by the way they look,”’ says lan Freeman. ‘An
apparently ordinary exterior can conceal a very creative thinker. > His consultancy, IBT
Personnel, has devised a structured way to identify original thinkers. ‘We define employees as
champions, free-wheelers, bystanders and weak links, and most original thinkers come into the
category of free-wheelers. They may miss deadlines if they become involved in something more
interesting. They are passionate and highly motivated but have little or no understanding of
business directions and systems. ’
Headhunter George Solomon also thinks original thinkers have their disadvantages. *They
may have a bad influence within an organization, especially given the current management trend for
working in teams. The original thinkers themselves may be unaware of any problem, but having
them around can be disruptive to colleagues, who have to be allowed to point out when they are
being driven crazy by the original thinkers’ behavior. > Yet, in his opinion, the ‘dream team’ in
any creative organization consists of a balanced mixture of original thinkers and more practical,
realistic people.
So, having identified your original thinkers, how do you handle them? One well-known
computer games company has a very inventive approach. ‘We encourage our games designers by
creating an informal working environment,”’ says director Lorna Marsh. ‘A company cannot
punish risk-takers if it wants to encourage creativity. Management has to provide support,
coaching and advice—and take the risk that new ideas may not work. Our people have flexible
working hours and often make no clear distinction between their jobs and their home lives. ’
11. It is important for a company to encourage original thinkers because
A. this allows it to promote innovative products
B. this enables it to stay ahead of its rivals
C. they are very flexible about their working hours
D. their talents are ideally suited to the market

12. John Serrano thinks that original thinkers should be
A. helped to develop better people management skills
B. asked to manage change within the organization
C. supported so they can perform well for the company
D. encouraged to follow company procedures

13. What does Ian Freeman say about original thinkers?
A. They are unenthusiastic and poorly motivated.
B. Their work standards are impossibly high.
C. Their abilities are hard to recognize.
D. They lack awareness of commercial processes.

14. What problems can be observed when there are original thinkers in the workforce?
A. They may have a negative effect on other workers.
B. They dislike the concept of teamwork.
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C. They rush tasks through to completion.
D. They cannot work with less creative colleagues.
15. In what way is the games company’s approach to original thinkers special?
A. Tt allows them to work from home whenever they wish.
B. It uses different forms of disciplinary action for them.
C. It promotes a relaxed atmosphere in the workplace.
D. It encourages them to reduce the risks that they take.

Text 4

British people fear that one of their most beloved institutions is dying. Five pubs go out of
business every day, leaving empty spaces in the communities they once served. For the first time in
nearly 1,000 years, more than half of Britain’s villages have gone dry. The pub has been the
people’s rallying center and their refuge from hard times. Now the soaring price of beer has cut
consumption to the lowest since the Great Depression. Something essential to the national
character is disappearing, perhaps forever. “Pubs are not just unique to Britain,” says Neil
Williams of the British Beer & Pubs Association. “They are absolutely central to the cultural and
social life of the nation. ”

The idea of the “public house” as both refuge and meeting place has deep roots in the British
mind. Shakespeare favored the Mermaid Tavern in London’s Cheapside; Dickens frequented the
Old Cocke Taverne in Fleet Street. Pubs that still survive in rural areas continue to serve as the
center of local society. “A village without a pub is awful,” says Graham Rose, sipping a pint
under the oak beams of the “local” he has patronized for decades. “What I love is that it’s the one
place where you can meet all kinds of people. ”

Drinkers at British pubs pay among the highest taxes in Europe. This year the government
boosted the rate by 9 percent—seemingly to discourage heavy drinking—and further increases are
promised. Meanwhile, competition between supermarkets is driving down the price of shop-bought
beer. But price is only a part of the problem. Big investment groups, interested only in short-term
profits, have bought out many of the old family-owned breweries that used to own many of the
pubs. And on top of everything else, a smoking ban introduced last year has driven away many
longtime customers just when their trade was needed most. “Nobody anticipated that it would
come at the same time as a consumer credit crunch,” says Jonathan Neame, a fifth-generation
brewer whose company, Shepherd Neame, owns 370 pubs in southeastern England. “The impact
has been profound. ”

Some pubkeepers are doing what they can to adapt. The country is now scattered with
“gastro-pubs” —taverns that have expanded their menus far beyond sausages and beer to include
alien food like fried quail eggs and shaved Parmesan. Prince Charles himself is sponsoring Pub Is
the Hub, a nationwide campaign to save villages and the pubs that are their nuclei by helping
country innkeepers develop supplementary income sources. Tony Jones, landlord of The
Blacksmith’s Arms, the sole pub in the tiny Lincolnshire community of Skendleby, has converted
part of the premises into a general store. “It doesn’t necessarily make much of a profit,” says
Jones. “It’s just a help for the rest of the village. There're only 200 people here, and we are right
at the center. ”

16. By saying “For the first time in nearly 1,000 years, more than half of Britain’s villages

have gone dry”, the author implies that
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17.

18.

19.

20.

A. villages in Britain have never experienced such dry weather in the past 1,000 years

B. there is now an insufficient supply of water in the majority of Britain’s villages

C. there are over half of villages in Britain where people have given up drinking

D. pubs in over half of Britain’s villages where people used to go have disappeared

The author’s purpose of citing the example of Shakespeare and Dickens is

A. to show that they are his two favorite playwright and writer

B. to illustrate the idea that British people have long viewed pub as place for shelter
and meeting

C. to prove the important role that pubs play in the rural areas of Britain

D. to remind the readers that famous people preferred to go to pubs more than
ordinary ones

Which of the following is true according to Paragraph 37

A. The taxes imposed on British drinkers are the highest in Europe.

B. The smoking ban prevented many customers who liked smoking from going to pubs.

C. The consumer credit crunch made many people unable to pay for the beer.

D. There is fierce competition between supermarkets and pubs in order to attract
customers.

In the last sentence of Paragraph 3, the word “seismic” probably means

A. extremely great B. relatively small

C. very strange D. just temporary

What is mainly discussed in the last paragraph?

A. Prince Charles is launching a campaign to help save villages and the pubs there.

B. Some pubs are selling foreign food to attract customers.

C. Many pubs have been converted to general stores to make more profits.

D. Owners of a number of pubs are doing everything possible to adjust

The following paragraphs are given in a wrong order. For Questions 1-—5, you are required
to reorganize these paragraphs into a coherent article by choosing from the list A—H to fill in
each numbered box. The first, fourthand seventh paragraphs have been placed for you in Boxes.

[A] A handful of big technology corporations, including IBM, Cisco and General Electric,
have major initiatives under way—IBM has even branded its campaign, “Smarter Planet” . Yet
many other companies, both large and small, are also pursuing opportunities. IBM has the most
experience in the widest range of digital infrastructure projects. Many of its most advanced projects
are in Europe, where energy costs are higher than in the United States.

[B] In the mid-1990s, the Internet took off because its technological time had come. Years of

steady progress in developing more powerful and less expensive computers, Web software and

faster communications links finally came together.
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[C] Wireless sensors can now collect and transmit information from almost any object—{for
instance, roads, food crates, utility lines and water pipes. And the improved software helps
interpret the huge flow of information, so raw data becomes useful knowledge to monitor and
optimize transport and other complex systems. The efficiency payoff, experts say, should
translate into big reductions in energy used, greenhouse gases emitted and natural resources
consumed.

[D] Just how large the market will be and how quickly it will develop remain uncertain. The
carly smart-infrastructure ventures often seem like applied science projects, encouraging but small
scale. It is not clear whether they will work outside the laboratory, where they must turn a profit
or justify higher taxes or user fees. Much of the early Internet investment, after all, came to
grief.

[E] Smart infrastructure is a new horizon for computer technology. Computers have proven
themselves powerful tools for calculation and communication. The next step, experts say, is for
computers to become intelligent instruments of control, linking them to data-generating sensors

throughout the planet’s infrastructure. “We are entering a new phase of computing, in which

i)

computers will be interacting with the physical world as never before,” said Edward Lazowska, a
professor of computer science at the University of Washington.

[F] A similar pattern is emerging today, experts say, for what is being called smart
infrastructure—more efficient and environmentally friendlier systems for managing, among other
things, commuter traffic, food distribution, electric grids and waterways. This time, the crucial
technological ingredients include low-cost sensors and clever software for analytics and
visualization, as well as computing firepower.

[G] The smart infrastructure wave, analysts warn, could bring a similar cycle of enthusiasm
and disappointment. Yet, like the Internet, they say, the technology will prevail in the long run.
*“There will be a lot of hype and a lot of things that don’t succeed,” said Rosabeth Moss Kanter, a
professor of business administration at the Harvard Business School. “But the direction is
absolutely right. We've barely scratched the surface of how information technology can help control
and conserve energy use. ”

[H] Computer-enhanced infrastructure promises to be a lucrative market. And the outlook
has seemingly improved in the economic downturn, as governments around the world embrace

stimulus spending that relies heavily on public works projects, both high-tech and low.
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THH LGS MEEFARTHAFZXAANECHITERLTT RNENN (value free) A KA
NEHERLEZRFAR.

THHEB “EEHRANHLLHRAHUNE” C “UNREEBREEHRHEREH” #
FETEXH—HoEL, EEEHERE—BRWAEF K. DEFWEER “BEFELR
NEZZERER, XREEATLANER, REZAT.

4. [£%]1B

[(£4] 2F@¥ A

[(MA4r] BHRREER “SrMEL”, XEF_BREFWAHYE, XMFARILNER (the
isolation of the object) R R FiE— R EER Y MANELRNAR —ENNEZ oM
(piecemeal) , Wi A =244 M EL4%,

F#HhAA “LEREL” B T KX F B comprehensive thinking, H#& ELZ% CZ W E
5 7 rather than, B FTMP#H4, CERN “Ho2 N H” LR EEH T E X F # social , E X
FREIAWEHNFROERRBETHLSEABERE, BFERMN AV CREE “4¥E”. D&%
B GEUEBETMPITHEL” WEEFHBEHERNEE, SXPREAY “EUNELNHET
FRGAMERBE” TAX—HK,

5. [£4]1B

[#5] ERAEA

(#A4] EABEER “#iF”. WA EANLG BN TUEFN.: EHEX BN XEA ¥
K FERFHITAE.,

FTHAAHWEER “#F”, CATHEER “HE”, DETHWERER “BM”, x=4
EFHANEHRERBREZNENEXERFREAB T CHAE., XHBRBHARZLRE, 51
FEXEFTHREMHZLRT,

& miASEAR

cntxt . reinforce v. fIN3&, N[
prestige n. B, A8 ; piecemeal n. )

! undergo v. £ Cvalidity n. B3, 3% H
. approximately ad. K% disregard v. JTof, A
. formulate v. %81, ALK  subordinate n. /&
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1. They work within a social structure of competition and reward that encourages pursuit of

recognition of colleagues and prestige at the expense of humanness.

: ?zm XE—NE A4, £4)E They work within a social structure..., that W AIEE 5B

M social structure, AMiF%E1E at the expense of humanness YE{R1E, 1&1ffi encourage,

AT ST A SE S AN R AL SRR P AT, XA S PR A 13K R 3
IIAT] DA AN AR R IB K 24

2. PhD students, for example, do approximately 3 to 5 years of post-undergraduate work and
frequently an additional 2 to 3 years of post doctoral study before starting a job at the lowest level of
the so-called professional order.

ZAa B K, BE —A f 8 A), PhD students && F 15, do approximately...post
doctoral study FZ1HiEHIEE, before starting... ZAf[APRIE, X HEEEZE before... N iZBHIF K

C50 o, WG RN 3 B SAEME, AEREM 2 B 3 W LR BIIA TR
FERZ N FE L TAE.

3. The scientist becomes a “professional” isolated from common people and often unable to talk
with others unlike himself.

00 xR—/fes, Hhit 4@ %15 isolated from common people AT 2517 45 if
unable to talk with others... #5423k {& /i professional #J5 B E1& .

== . S AM R N “ y N =

LD XFERRMFERR T IO TR EAZING Rl AR, BESEEABRARLFES.
4. Clearly the training and development of “professional” scientists produce persons for the most
part who do not and perhaps cannot examine the social values of their work, and who not only shut

out criticism but silence it.

! % XE—NE G4, HF A2 the training and development of “professional” scientists
produce persons, 41iAl%51& for the most part 24 FARIE, J5HE P who 5| 5/ & 15 N a) 33
&4 FR & persons.,

50 o, DA RIS HORNBER AR LEH —— IRA R RN R %%
% HT WIS RO, RN, 3 AROURT A MALIE, TE., RARSRVEHIA
B L.

& exWE

EER, BN FRGERIE TALRKETE, AFENAABTRE “Hior” R
K “haif”, WA HFRAEE S LGRS RE P RITH, XHELRBERBHANELEBZRE
FHIAT, AMBAMBRNRERLLD,

HEREEBT S FHKMIER, B4, HLEHHFAYIE550F, BAEEH 233
SR LERAAFBERAENFEL I, FIFEL, ARGHERNFRLFIRFF . ¥t
RAAZFBIRER, SHEAENS, BHEZE, RIMEANERMRAAGHREFE—F AL
HmBAER, EBUHRINREERFRREOREE, PREAMFAERRLE, IR PHAX
A Feit MG —3 5, BMAHFRTE “P27. BAAFECHIAKNE, A R2ZMHENL,
| At R iR RAREERA,

S




F—8yx RBMF o

i ™

SHESMMBEGINALRTFEHFE, IRABRAARZER, WHAAZHFEE, FEH, §
P, B, 2%, RARTRILTEBAZIN “F AR, FFELEBALALRES, &
F “ERER RN RE T G THRAIRAS 6 3T T 6 SR T2k, 1A R4S 34
FRMNMEAEMAG T RZARG— RGBS, AHFR, ZERRTHEGHR. &TLEGHF
KT AR HIGET B T4, BRAF T BaAle) TR S g, IRHAZHERTL.,

BR, ABEFFXEREROBAFEABARELE —LHRAR R EEH I FE —fT
ARG ASNAL, R, XBEARRXRFIAGIE, @ LRARRLFANAIREIIE, LiXH
HEFET, AXMAFBLFT AT XBFRBERNGE, FEUEFHAANMAFRAAATH I
ARPBMEN, ZBRAEAFT,

s BB

& xEEREMHSH

SCEEH e 2 HET Y R AR R A AT BIE b & A B A 2 M 304 4 56 1 0 BK U S g 17
PR G LA R B, H BT 2 E R E AN R SRR RE,
VB A8 T LR RAGX — [ _E S 35 ISR E T TR R A

& wmm

6. [£%]D

(4] £JET A

[(M#] DEFMEEE “FEALEMRMN N GH LA ERN G ESE”, XEAE —
BWBE4E, Abdulmutallab BN KE, EHFBATEEGEF AR KRS EN, X —FH4H
EFEARMEE T H O EY. LAENTA S MELLEE.

FHAABTHREM, R EET- NGB ELREBEEEATRL N, BEATHE
BE “WEBWAMHE LB ERENANKR”, XAFH T E X+ flight #1 underwear % 3% 4 3 fy
BTHMA CER “KHNERERANSATERELZN BB, X4 A A T plane,
Detroit, bomber £ X B W EE TEXF A HFANE L,

7. [£%]C

[# 4] #5044 A

(##] CERABERECMNBELSTHLBNEAL, THLEISCXHAHNEREETAHK., X5 X
BEE_RARE—AEE—Z, . EMRECELBAXECXMNERETAR, Bk R
FREERERLEAHN.

FTHRAANEEERE “CMNEEANF L ARBOEKAEN KL, EAAE X ¥ hesitant
to spend the money T#H £ A WEM, B TMEHAE, BER “ENECAT EHWINE RS
EMI S " F A H machines —H 5 R XK —HAHx, BN TFETAEF4LH. DHF
HMEREEZ “BMECHEN LN XHAEXTHAREAE”, S_BRAZRA THHENE 4
B XFEMHENR, EHRARI XM FENAREE,

8. [H£#%]A

(£ 48] 3 H#7A

[(MHh] ALRFEER “EORNE TG AR EE U ATES R X — 8 LR A—
BWENL, X—#ARNERNENBEE, EBAHRH T RALE SRS H O 0 A X
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