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Abstract

The year 2013 was an important year to implement the conclusions of the third
plenary session of the 18th CPC Central Committee and carry out intensive activities
to study and practice the Party’s mass line. Under the leadership of the municipal
Party committee and the municipal government, Shenzhen government departments
responded to the macro-environmental challenges and difficulties in labor relations,
concentrated efforts on solving the prominent issues, improved the mechanism of
establishing harmony labor relations, and promoted the area’s scientific development.

Shenzhen Academy of Social Sciences, Shenzhen Bureau of Human Resources
and Social Security, and All-Shenzhen Federation of Trade Unions jointly compiled
Annual Report on Shenzhen’s Labor Relations (2014 ). The volume comprises of five
parts with total 36 articles. Part I is general report, which reviews ongoing challenges
from external economic environment and adjusting industrial policies, summarizes
Shenzhen’s stable and harmonious labor relations in 2013, analyzes the prominent
issues facing authorities and gives suggestions about building up harmonious labor
relations in 2014. Part [l deals with human resource and social security issues. These
reports describe efforts by human resource and social security authorities at different
levels of the government to solve problems in labor relations. Particular emphasis is
placed on the underlying ideas, the mechanism, the innovations and macro-trends in
labor relations management. Part I is concerned with the organizational
development of labor unions. Reports in this part of the book describe how, under
the leadership of the municipal Party committee, Shenzhen Federation of Trade
Unions plays an important role in strengthening union construction at local level,
establishing harmonious labor relations, and driving innovation and development of
the Union’s work. Part [V is about the evaluation of labor relations harmony index in
enterprises. Reports in this part introduce Shenzhen’s research work in quantitively
evaluating labor relations harmony index. Applying various evaluation indicators and

establishing a standardized quantitative evaluation system, the research becomes
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Shenzhen’s achievement in evaluating labor relations. Part V is made up of topical
reports on difficult and high profile issues relating to labor relations in Shenzhen.
Weritten by industry professionals, university professors, scholars and legal workers,
these reports address issues from the legislative, academic, theoretical, practical and
operational points of view, and offer policy recommendations that are scientifically
sound, practically feasible and forward-looking.

According to the volume’s contributors, Shenzhen will continue to face a
complex set of economic conditions in 2014. Specifically, economic prospects are
hardly optimistic and labor disputes under industrial restructuring are inevitable. At
the same time, the raise of minimum wage in 2013 brings new pressure to
employers. The newly revised Employment Contract Law and Regulations of Shenzhen
Special Economic Zone on Unemployment Insurance will have ongoing impacts and
controversies around the policy of Equal Pay for Equal Work will begin to emerge.
As enterprises undergoing relocation or transformation experience closedown,
operation interruptions, mergers and acquisitions, their current and/or former staff
face an elevated chance of termination or change in employment terms, which in turn
subject them to increased risks for wage drop, delayed wage payment, defaulted
compensation and other labor disputes. All these pose a serious challenge to

maintaining stable labor relations.
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