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Useful Words and Expressions‘

dandelion /'dendlaon/ . HAE
fertilizer /'faitolaizo(r)/ n. Ae¥:, fLhe
melt into #ZA

Watch a video and discuss the following questions with your pariners.

1. What's your definition of “talent”? And what kind of talent do you possess?

2. What’s your understanding of “All things in their being are good for something”?
3. What can you do to be a talent?

R\ 2
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Training Talent

Waich a video and discuss the following questions with your paritners.

1. What's your definition of “talent”? And what kind of talent do you possess?

For reference

Different people give different definitions of “talent”. As far as I'm concerned,
talent is a group of aptitudes useful for some activities, and talent may refer to aptitudes
themselves. It can be natural abilities or qualities, as well as an ability that has been

acquired by training.

I think I possess language talent, because I can learn a language effortlessly.

2. What's your understanding of “All things in their being are good for something”?

For reference

Everyone has his/her unique
potential. There must be something he/
she is good at.

For example, a boy who is slow
with English learning may be skilled
in numbers; a person who is good at
drawing may have difficulties in literature.

3. What can you do to be a talent?

For reference

Rome wasn’t built in a day. Being a
talent needs continuous hard work. No
matter what you are good at, no matter
how clever you are, you have to keep
learning. At first, you should set your
goal and think out some specific steps
to achieve it. And you can’t give up even
though meeting some difficulties or
setbacks. Furthermore, you should be
ready to solve any problem which you
may come across.

T2 /i -
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Useful Words and Expressioﬁs

auditorium /odi'torem/ 7. FLE, £2F; WAF

alumnus /3'lamnas/ n. KA

attribute /a'tribjut/ n.. S

retention /mi'tenfon/ n. R4

all-nighter &% ; FR%E

bonus /bounas/ n. R4 LAl; FIMEM

trustworthiness /trast'ws:dmis/ n.  #AiE; TI2HE o)
bulk copies #F

In this part, you will bear eight short conversations. Listen carefully and choose
the best answers from the four choices.
1. A. Grade.

B. Interest.
C. Pressure.
D. Iliness.
2. A. To finish the registration procedure.
B. To go to listen to a lecture.
C. To go around the campus.
D. To find the way to the auditorium.
3. A. Classmates.
B. Teacher and student.
C. Colleagues.
D. Alumni.
4. A. He should start to work hard early.
B. He should stay up.
C. It’s too late to work hard.

D. He should start three days ago.
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Training Talent

¥ partone BasicListening /_J

Script and key

1. A: Which grade is your daughter in now?
B: She has skipped ahead one grade and is now in the 4th grade.
A: Does she like to go to school?
B: Not now. I found out that she is tired and sick of study.
A: Why?
B: She feels she is under greater pressure.
Q: What is the reason why the woman’s daughter dislikes study now?
®C. Pressure.
2. A: Mary, it is so nice that you have been admitted into this university.
B: Thanks!
A: Have you finished your registration procedure?
B: Yes, it’s done. By the way, I was told that there would be a lecture for freshmen in
the auditorium this afternoon. Can you tell me the way to the auditorium?
A: A piece of cake. I'll show you around the campus now.
B: That’s great!
Q: What are they going to do?
®C. To go around the campus.
3. A: Did you attend Beijing University?
B: Yes, I'm an alumnus of Beijing University. What about you?
A: I'm a sophomore.
B: What do you major in?
A: I specialize in International Marketing.
B: I took Human Resources Management as my major.
Q: What's the relationship between the two speakers?
®D. Alumni.
4. A: How can I be through with such a whole bunch of books in ten days?
B: You have to burn the mid-night oil, I am afraid.
A: I've already pulled an all-nighter for three days.
B: You are working so hard. You should have started earlier.
A: Yes, I know now but it’s too late.
B: Nothing is too late to mend.
Q: What does the woman suggest the man to do?
®A. He should start to work hard early.

T3 7/l -
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5. A. Buy a new computer.
B. Upgrade the computer.
C. Keep the key-board.
D. Keep the screen.

6. A. How to use the water cooler.
B. How to make bulk copies.
C. How to make two-side copies.
D. How to use the copy machine.
7. A. In the office.
B. On the campus.
C. In the shop.
D. At home.
8. A. Independent.
B. Trustworthy.
C. Diligent.

D. Easygoing.
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Training Talent

5. A: How long have you had your computer?
B: Ten years. It works like a charm.
A: Ten years? What a dinosaur! I can’t believe you still use it.
B: I can upgrade it if necessary.
A: It won’t be worth it. You’d better buy a new one.
B: But I have been used to the key-board, the screen, and... Oh, I have to keep it.
Q: What will the man do when it is necessary?
®B. Upgrade the computer.
6. A: Let me show you how to operate some of the office equipment, Terry. This is the
copy machine.
B: It looks complicated.
A: It’s easy to use. These directions show you how to make bulk copies, how to make
two-side copies.
B: How convenient it is!
A: Yes, and there’s a water cooler, so we can stand ground and talk while we make
copies.
B: Really? Let’s try it now!
Q: What are the two speakers talking about?
®D. How to use the copy machine.
7. A: What do you think are your greatest attributes?
B: I take pride in building strong relationships with my customers. They really trust me.
A: They do. I see that your customer retention figures are the best in the company.
B: I couldn’t have done it without everyone’s help.
A: Don’t be so modest. With numbers like yours, I have no choice but to award you
the maximum bonus.
B: That’s great. Thank you.
Q: Where may the conversation take place?
®A. In the office.
8. A: Do you think character counts in working field?
: Of course. Different jobs need people with different characters.
: Could you give me an example?

P

: Yeah, you see, a job which needs a lot of teamwork is most suitable for an
easygoing person, but not an extremely independent one.

»

: Exactly. And there are some virtues all people at work should have, such as
trustworthiness, respect, responsibility, fairness, caring, honesty, diligence.

B: Though all are important, it’s really hard to have all of these good virtues.

Q: What kind of person is the most suitable one for a job requiring a lot of teamwork?

®D. Easygoing.

T4 7/l -
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Scene One Geely’s Unique Training Model

In this video clip, you will waitch an interview between a news reporter and Li
Shufu, chairman of Zhejiang Geely Holding Group Co. Lid. Waich and fill in the

blanks.
Reporter:

Li Shufu:

Reporter:

Li Shufu:

Hello, Mr. Li. I heard Geely

has invested great efforts in  Useful Words

training students since it turned exchusive AK'sklosry/ adj, 7 85

to the auto industry, and it has AN E—8
(1) tobe efficient  guplicate /'duplikert/ v. 4

for the company’s development.

Could you please tell us what you have done in your unique training model?
OK. Geely is not going to train people to build “(2) ” but to
educate talents to manufacture (3) . This is what we should
insist on all the time.

It means students who enter into the Geely campus to get education here

will help better serve society in the future.

Yes. At present, Geely has developed its (4) , which will meet
the needs of society and the employers who will (5) Geely’s
students.

Reporter: What makes it unique?

Li Shufu:

Reporter:

' Li Shufu:

Reporter:

Li Shufu:

The system is not duplicated by anyone else in the auto industry.

Can you explain about it more specifically?

The important aspect of the training model is to develop individuals
according to the (6) needs of the development of society and
the needs of a position or (7) , which is quite different from
usual exam-oriented education.

With your talent and (8) , we hope

Geely could train more excellent people to
: B Proper Name

Geely HHISE

better serve the country’s development.
So do we. Thanks.
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S‘c—anGOne Geely’s Unique Training Model

" PartTwo Video Watching

Script and key
Reporter: Hello, Mr. Li. I heard Geely has invested great efforts in training students

since it turned to the auto industry, and it has (1) proved to be efficient for
the company’s development. Could you please tell us what you have done in
your unique training model?

Li Shufu: OK. Geely is not going to train people to build (2) “the atomic bomb” but to
educate talents to manufacture (3) vehicles. This is what we should insist on
all the time.

Reporter: It means students who enter into the Geely campus to get education here

will help better serve society in the future.
Li Shufu: Yes. At present, Geely has developed its (4) exclusive education system,

which will meet the needs of
society and the employers who
will (5) recruit Geely’s students.

Reporter: What makes it unique?

Li Shufu: The system is not duplicated by
anyone else in the auto industry.

Reporter: Can you explain about it more
specifically?

Li Shufu: The important aspect of the training
model is to develop individuals
according to the (6) actual needs
of the development of society
and the needs of a position or
(7) occupation, which is quite
different from usual exam-
oriented education.

Reporter: With your talent and (8) innovation
strategy, we hope Geely could
train more excellent people

to better serve the country’s

development.
Li Shufu: So do we. Thanks.
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