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Preface

The International Labour Organization (ILO), with
an aim of promoting social justice and internationally re-
cognized human and labour rights, was founded in 1919
and became the first specialized agency of the United Na-
tions in 1946. Its tripartite structure makes the ILO u-
nique among international organizations: employers’ and
workers’ organizations have an equal voice with govern-
ments in shaping its policies and programmes and it is a
forum in which the governments and social partners of its
member States can freely and openly confront experiences
and compare national policies.

Adoption and promotion of International Labour
Standards has been one of the major work of the 11.O since
its founding in 1919. The standards take the form of in-
ternational labour Conventions and Recommendations.
1O Conventions are international treaties, subject ratifi-
cation by ILO Member States. Recommendations are non-
binding instruments-often dealing with the same subjects
as Conventions-which set out guidelines orienting national
policy and action. Up to the middle of November 2002,
the 1LO has adopted 185 Conventions and 192 Recommen-
dations,

One of the key functions of the ILO field offices such 1
as the ILO Office in Beijing is to promote ratification of



1LO conventions and help member states to do so.

In China, 23 international labour Conventions have
been ratifide so far. Of the 23, 5 were ratified since I
took up my responsibility as Director of ILLO Beijing Office
in 1996. The Government is currently considering further
ratification. This is certainly a result that pleases me very
much,

The book will provide readers with comprehensive in-
formation on what ILS are, why ILS are important, forms
of labour standards, ratification of international labour
conventions, monitoring and supervision mechanism,
standard-setting process, scope and technical areas co-
vered by the standards and the categorization,

I would like to congratulate the author on the publi-
cation of this book. It will be useful for researchers,
students and those wanting to know more about funda-
mental principles and rights at work.

I thank the author, whom I know personally and with

whom most the achievements mentioned above have been

L+
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reached.

Djankou Ndjonkou
Director, ILO Office
Beijing

29 Neovember, 2002
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