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Introduction

Q/%md@ Soeino

President of IACEE (International Association of Continuing Engineer-
ing Education) and Pro-Rector of University of Porto, Portugal

Technological developments have been influencing daily life at an unex-
pected rate and with tremendous changes in the areas of learning and teach-
ing. These changes provoke other type of changes like social and cultural and
require reflections and thoughts. One of them is related with the qualification
of human resources in enterprises facing the challenges created by changes in
terms of work performance.

This problem of qualifying workers at all levels has been addressed effec-
tively using the system of Continuing Education. This is particularly relevant
in the area of Continuing Engineering Education (CEE) where the decrease
of updated knowledge happens at a high rate. The introduction of CEE in en-
terprises requires in some cases an innovative attitude. China is a country
with a fast developing economy and CEE can play an important role in the
consolidation of the current developments while keeping the growth rate in
desirable values. OECD experts presented in the last studies about the needs
of CEE that all countries need investments to maintain acceptable levels in the
incoming and oblivious knowledge economy. It is with great pleasure that
this introduction is written since the theme envisaged is actual and may help
the progréss of CEE in China and in other countries.

Dr. Chen Bangfeng is a member of IACEE ( International Association of
Continuing Engineering Education) that I know personally since the associa-

tion was founded in Beijing in 1989. It has already in his curriculum a rich
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contribution in research and development in CEE. The book Innovation of
Continuing Education in Enterprise is a recent publication about the systemat-
ic research about continuing education in enterprises. The book has a summa-
ry of the history of CEE in the world and China, analyzes the current trends
of CEE in enterprises, proposes models for CEE in enterprises, presents the
reasons for innovating using a system for CEE and analyzes the case study of
China GZB Group Corporation.

All these reasons make me believe this book represents a great contribu-

tion for CEE in China and around the world.

Porto, 25 July 2002
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Abstract

With the acceleration of global economic integration and the ar-
rival of knowledge economy, the competition between enterprises are
becoming keener day by day. 'In the face of such challenges and ac-
companying opportunities, enterprises should place emphasis on the
training of qualified personnel and should try to become highly com-
petitive in order to adapt to the new situation. If our enterprise is to be
competitive, having a high-quality staff is critical; and this depends
mainly on the continuing education in the enterprise. How can contin-
uing education be adapted to a constantly-changing enterprise and
market? The only answer is innovation-bringing forth new ideas.

Innovation in enterprise is aided by innovation in educational re-
sources and the essence of innovation is creativity-blazing new trails.
Economic competition helps spur creativity. Innovation is the only way
o resolve the contradictions between market and technology, tech-
nology and personnel as well as enterprise and continuing education.
Therefore, the research into it is of both theoretical and practical sig-
nificance. By means of researching into the history, the present situa-
tion, the trend as well as some typical cases of continuing education
in enterprise, this dissertation will explain the innovation in education-
al activities, systems, mechanisms, concepts and the motive force of
the continuing education in enterprises.

The dissertation is divided info five parts:

First, guided by dialectical materialism and historical material-
ism, the author studies the history of innovation in enterprise continu-
ing education to find out the ideological, economic, cultural and so-
cial foundation for it.
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Secondly, on the basis of analysis for the present situation in en-
terprise continuing education, the author brings forward some glaring
problems and attempts to explain their root cause. The general trend
of worldwide continuing education makes us sense the fierceness of
the competition. What we should do is to seize the opportunity to
change education and blaze new frails.

Thirdly, applying the pedagogy, phenomenology, category and
systems analysis to the classification of complicated phenomena in
enterprise continuing education, the author analyses and studies the
elements of continuing education, trying to expose a mode for it.

Fourthly, with the researching into reforming of modem enterprise
and innovation of continuing education, the dissertation will explain
the motive force system of enterprise continuing education innova-
tion.

The fifth, the author studies the typical cases of innovation for
continuing education in China GZB Group Corporations and sums up
some valuable experiences, trying to find out the basic law for state-
owned enterprise continuing education.

Key Words: Enterprise continuing education Innovation
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