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Preface

Europe and China both strive for a sustainable tomorrow, for development that
meets the needs of the present without compromising the ability of future generations
to meet their own needs. Developing the institutional capacities for such challenges
is a prerequisite and constitutes a key priority. I am pleased to see Europe and
China successfully collaborating in this field. The EU - China Environmental

Management Cooperation Programme EMCP is a case in point.

Institutional strengthening requires practical tools and instruments of high
quality and value. 1am pleased to see that such a tool has been made available with
this publication and can now be utilised by training institutions engaged in sus-
tainable development capacity building in the country. This manual for training
course construction and management in sustainable development is the result of

fruitful collaboration between Chinese and European training experts.

I am convinced that this publication will contribute to meeting our joint en-
deavours. It is yet another piece of evidence for excellent collaboration between

China and Europe on sustainable development.

(For the EC delegation)
Dr Klaus Ebermann”™

Ambassador

(L B

* Klaus Ebermann R B E P4 A RIEMEAM.
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