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“You resigned again?! What’s your new job?” Job-hopping has be-
come a hot topic among people, especially the young, and heated debates
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focus on it, as a result.

Many people are inclined to do one job in their lives. In their opin-
ions, people who change their job frequently are superficial and tactless.
They believe that the only way to success is to stick to one job, for con-
stant practice in a professional field helps make an expert.

But there are still many people who won’t agree. They argue that
change means progress. If you are not satisfied with your present job, of
course you have the right to replace it with a more challenging and better
paid one. Every change is a step to further success. This idea may be the
reason why they change their jobs so often.

For my part, [ think it reasonable to change your job if you have a
better opportunity. But once you have found a position where you can ful-
ly display your ability, you’d better settle down and put your whole heart
into it. Only in this way can you get the true joy of achieving your goals.

Sample(2)11 4. Y1, B RATHRE , SCF W, BAHE
R,

Everyone’s attitude toward job is different. Seme people think they
will do one job until retirement. They often say like this: Take up one
thing, like it and be good at it. They think only when they are absorbed in
one work can they do it well.

On the contrary, some other people like to change their jobs at
times. In their opinions, the aim of doing a job is only to get more money.
So,when they have a chance to get a more well-paid job, certainly they
ought to get hold of the chance.

My view on Job-hopping is in the middle of the two points above. 1
think if I have a job that really fits me, I’1l do it all my life. Any other
job can’t attract me no matter what the benefit it is. But if I can’t have
a proper job,I'll change it until I find a satisfactory job.



6 R CEAE KR

In a word, I want to find a job that fits me, money and other things
are out of thought.

Sample(3)8 7. YRR, {AAH & T REABHEE , AREIES
FR AR SR

There are many people like to take part in a same job in their life.
They have two reason of it. First, many of them are interested in their
job. And some people see their job as their life, they like it. Second,
some of them like calm life.

But many other people like change their job. They also have reason.
First, many of them think that they can’ t burst their energies out very well
in their job, so they want to find a better one. Second, some of them think
they get lower price in their job, they think they can get higher, so they al-
so want to change their job.

My view on Job-Hopping is that a man will have a chance to get a
satisfied job. If he thought his job does not suit him, he can choice another
job until he has been satisfied about it. But he can’t change it too often.

Sample(4)5 4%, HAYVIE, BEREAHER, ERUE, AR
ECEIEFHEIR,

Today some body likes to do a job for ever, because they think they
can do it better and better. They don’t like to change their job,and fear
they would not be fit it. Those persons usually try their best to do their
jobs well,so that they can not out of job.

On the contrary, Somebody likes to change their jobs constantly be-
cause they unlike to work in the same way. In face, they are not satisfied
with the job they do, and they want to get a better one.

On my opinion, I think we must do the job which we like. Thus we
are able try our best and do it better. It is not important whether to

change the job or not.
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Sample(5)2 73, &RAHEAT, BEEA, 1BS X B, %N
MEE,

In social, different people have different view on job-hopping. Some
people like always take part in a kind of job, the others like often chang-
ing their job.

Some people like always take part in a king of job, because they
think that is easy to impress their teconolegy skill. It is not necessary to
change their behaviour and life style. The other people like of changing
their job, because they think that changing job make them chanllage
world , improve their variable ability.

I think that a man should change his job every several job, but the
second job should about the first job. So people can change the work’s

envirement. When he is get used to new envirement, his ability is im-

proved.
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