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The general problem is perhaps correctly stated as
the inadequacy of nursing personnel to understand the

demands of nursing services inadequacy is both a quanta-
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tive and a qualitative term and can indicate the insuffi-
cient numbers of nursing personnel recruited to meet the
demands for service.
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It has been recently brought to our attention that
many people are beginning to show up past designated
arrival times. This is not pursuant to company policy.
Try to leave yourself enough time when you leave youf
homes in the morning to reach work by the arrival times
that the personnel department has established as appro-
priate for your division. (RfIBEEBRIAN LI
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