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There are few words that are used more loosely than the word “Civilization”. What does it
mean? It means a society based upon the opinion of civilians. It means that violence, the rule of
warriors and despotice chiefs, the conditions of camps and warfare, of riot and tyranny, give place
to parliaments where laws are made, and independent courts of justice in which over long periods
those laws are maintained. That is civilization—and in its soil grows continually freedom, com-
fort and culture. When civilization reigns in any country, a wider and less harassed life is afforded
to the masses of the people. The traditions of the past are cherished, and the inheritance bequeathed
to us by former wise or valiant men becomes a rich estate to be enjoyed and used by all.

EXRXER, EERTEXHNHEERT “SCH” fEE,
. EBUE ( lllustration )
Bl .

According to the latest research in the United States of America, men and women talk such
different languages that it is like people from two different cultures trying to communicate. Pro-
fessor Deborah Tannen of Georgetown University, has noticed differences in the style of boys’
and girls’ conversations from an early age. She says that little girls’ conversation is less definite
than boys’ and expresses more doubt. Little boys use conversation to establish status with
their listeners.

These differences continue into adult life, she says. In public conversations, men talk most
and interrupt other speakers more. In private conversations, men and women speak in equal amounts
—although they say things in a different style. Professor Tannen believes that, for women, private
talking is a way to establish and test intimacy. For men, private talking is a way to explore the
power structure of a relationship.

Teaching is one job where the differences between men’s and women’s ways of talking show.
When a man teaches a woman, says Professor Tannen, he wants to show that he has more knowledge,
and hence more power in conversation. When a woman teaches another woman, however, she is
more likely to take a sharing approach and to encourage her student to join in.

But Professor Tannen does not believe that women are naturally more heipful. She says
women feel they achieve power by being able to help others. Although the research suggests men
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talk and interrupt people more than women, Professor Tannen says women actually encourage
this to happen because they believe it will lead to more intimacy and help to establish a relationship.

Some scientists who are studying speech think that the brain is pre-programmed for language.
As we are usually taught to speak by women, it seems likely that the brain must have a sexual bias
in its programming, otherwise male speech patterns would not arise at all.

XEREHBLZVETRA ], 2T HESGTHRIES L, BBURESER L4,
ERRAL A WENAIR, BREREFEGR; M BMER e, NEHT 8
IHEHS5RF,

=. B ( Comparison ) #axtLt ( Contrast )
5 1:

On October 18, 1968 in the Mexico City summer games, two American athletes took first
and third in the 200 meter dash. During the medal ceremony, as the Star Spangled Banner played,
Tommie Smith and John Carlos, standing barefoot on the platform, each bowed their head and
thrust a black-gloved fist into the air — the so-called “black power” salute.

In 1968 there were two Americas, as Dr. Martin Luther King, Jr. so often lamented “white
America” and “black America.” Smith and Carlos’ silent protest of this sad truth—in front of the
world — cost them expulsion from the team and the Olympic Village. But we were left with a
lasting image of the multiculturalism of their day.

2002 is a world away in time and space from that day in 1968 when Smith and Carlos told the
world with their salute that their triumph was reserved for “black America.” In 2002, is there any
question for whom black Olympians bobsledder Vonetta Flowers or short track speed skater Shani
Davis will compete? There isn’t a white mainstream in America who roots only for white athletes
anymore. There is no longer a black America for which black athletes solely compete. For that
matter there isn’t a third Chinese America only for whom Michelle Kwan figures skates. There is
but one America, and when any of these athletes compete, there will be a countrywide chorus of
“USA! USA! USA!”

I urge multiculturalists to take another long and hard look at the picture of Smith and Carlos
in the 1968 Olympics. Do we really want to go back to a time where our differences mattered
more than our similarities? America has a mainstream culture. On February 8th it was on display
for the entire world to see. It was in the eyes of a President who openly wept for those killed by
terrorists on September 11. It was in the smiles and laughter of energetic Team USA athletes and
coaches. It was in the cheers and chants of another diverse sea of faces, our soldiers in Afghani-
stan who pointed with pride to the American flag arm patches on their uniforms as they watched
their team enter the stadium.
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As President Bush noted, the Olympics are an occasion when the whole world can come
together and compete fiercely, but peacefully. It’s also another opportunity to showcase that America
is realizing Martin Luther King’s dream. When American athletes ski, skate, sled and score, they
will be judged not by the color of their skin, but by the content of their character and their abilities.
Win or lose, as they compete for the United States, somewhere there will be a gathering of Ameri-
cans watching TV and chanting “USA! USA! USA!”

SCAPIE X EE 1968 4 88 VG R B 282 5 45 1 20024F 55 B &0 B AGE 3 R IS BE S,
WU T ERERER PSRN ISERNEIRATE, AIREE kG TEE T8
PR DR FIM X EE s

2.

Industrial Revolution, widespread replacement of manual labour by machines, began in Brit-
ain in the 18th century and is still continuing in some parts of the world. The Industrial Revolution
was the result of many fundamental, interrelated changes that transformed agricultural economies
into industrial ones. The most immediate changes were in the nature of production: what was
produced, as well as where and how. Goods that had traditionally been made in the home or in
small workshops began to be manufactured in the factory. Productivity and technical efficiency
grew dramatically, in part through the systematic application of scientific and practical knowl-
edge to the manufacturing process. Efficiency was also improved when large groups of business
enterprises were located within a limited area. The Industrial Revolution led to the growth of
cities as people moved from rural areas into urban communities in search of work.

The Industrial Revolution is called a revolution because it changed society both significantly
and rapidly. Over the course of human history, there has been only one other group of changes as
significant as the Industrial Revolution. This is what anthropologists call the Neolithic Revolution,
which took place in the later part of the Stone Age. In the Neolithic Revolution, people moved
from social systems based on hunting and gathering to much more complex communities that
depended on agriculture and the domestication of animals. This led to the rise of permanent settle-
ments and, eventually, urban civilizations. The Industrial Revolution brought a shift from the
agricultural societies created during the Neolithic Revolution to modern industrial societies.

LB SR T S A G B8 AR B AR ELAR, B T Tk A b R Ik

M. 4335 ( Classification )
i .

Most people feel lonely sometimes. But it usually only lasts between a few minutes and a
few hours. This kind of loneliness is not serious. In fact, it is quite normal. For some people
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though, loneliness can last for years. Now researchers say there are three different types of loneliness.

The first kind of loneliness is temporary. This is the most common type. It usually disappears
quickly and does not require any special attention.

The second kind, situational loneliness, is a natural result of a particular situation - for example,
a family problem, the death of a loved one, or moving to a new place. Although this kind of
loneliness can cause physical problems, such as headaches and sleeplessness, it usually does not
last for more than a year.

The third kind of loneliness is the most severe. Unlike the second type, chronic loneliness
usually lasts more than two years and has no specific cause. People who experience habitual
loneliness have problems socializing and becoming close to others. Unfortunately, many chroni-
cally lonely people think there is little or nothing they can do to improve their conditions.

EXARAET I =FSER . B . SR R B

. 3HER ( Cause and Effect )
g

Today’s career assumptions are you can get a lot of development, challenge and job satisfac-
tion and not necessarily be in a management role.

A new malady (%% ) is widespread in corporate America: management phobia. Many
people don’t want to be a manager — and many people who are managers are, frankly, eager to
jump off the management track — or have already.

“T'hated all the meetings,” says a 10-year-award-winning manager, “And I found the more
you did for people who worked for you, the more they expected. I was a counselor, motivator,
financial adviser and psychologist.”

Supervising others was always a tough task, but in the past that stress was offset (iK1 ) by
hopes for career mobility and financial rewards. Along with a sizable pay raise, people chosen as
managers would begin a nearly automatic climb up the career ladder to lucrative ( FH/), Bikk
) ) executive perks: stock options, company cars, club memberships, plus the key to the execu-
tive washroom.

But in today’s global, a more competitive arena, a manager sits on an insecure perch. Re-
structuring have ridded layer of management as companies came to view their organizations as
collections of competencies rather than hierarchies ( 4% , =¥k ). There are far fewer positions
on the corporate ladder for managers to climb. In addition, managerial jobs demand more hours
and headaches than ever before but offer slim, if any, financial paybacks and promotions.

Furthermore, managers now must supervise many people who are spread over different
locations, even over different continents. They must manage across functions with, say, design,



