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Passage 1 (2000.6)

Questions 1 to 5 are based on the following passage.

Americans are proud of their variety and individuality, yet they
love and respect few things more than a uniform, whether it is the uni-
form of an elevator operator or the uniform of a five-star general. Why
are uniforms so popular in the United States?

Among the arguments for uniforms, one of the first is that in the
eyes of most people they look more professional than civilian( & # #7)
clothes. People have become conditioned to expect superior quality
from a man who wears a uniform. The television repairman who wears
a uniform tends to inspire more trust than one who appears in civilian
clothes. Faith in the skill of a garage mechanic is increased by a uni-
form. What easier way is there for a nurse, a policeman, or a barber,
or a waiter to lose professional identity( & fi}) than to step out of uni-
form?

Uniforms also have many practical benefits. They save on other
clothes. They save on laundry bills. They are tax-deductible ( 7] /& £}
#). They are often more comfortable and more durable than civilian
clothes.

Primary among the arguments against uniforms is their lack of va-
riety and the consequent loss of individuality experienced by people
who must wear them. Though there are many types of uniforms, the
wearer of any particular type is generally stuck with it, without
change, until retirement. When people look alike, they tend to think,
speak, and act similarly, on the job at least.
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Uniforms also give rise to some practical problems. Though they
are long-lasting, often their initial expense is greater than the cost of
civilian clothes. Some uniforms are also expensive to maintain, requir-
ing professional dry cleaning rather than the home laundering possible
with many types of civilian clothes.

1. It is surprising that Americans who worship variety and individuality

B) still judge a man by his clothes
C) hold the uniform in such high regard
D) will respect an elevator operator as much as a general in uniform
2. People are accustomed to think that a man in uniform _ o
A) appears to be more practical
B) suggests quality work
C) discards his social identity
D) looks superior to a person in civilian clothes
3. The chief function of a uniform is to _ .
A) provide the wearer with a professional identity
B) inspire the wearer’s confidence in himself
C) provide practical benefits to the wearer
D) make the wearer catch the public eye
4. According to the passage, people wearing uniforms
A) end to lose their individuality
B) are usually helpful
C) enjoy greater popularity
D) have little or no individual freedom
5. The best title for this passage would be
A) Uniforms and Society
B) Advantages and Disadvantages of Uniforms
C) The Importance of Wearing a Uniform

8



BB FIRAE S MK

D) Practical Benefits of Wearing a Uniform

Passage 2 (1998.6)

Questions 6 to 10 are based on the following passaﬁe )

It’s very interesting to note where the debate about diversitygé*‘%
k) is taking place. It is taking place primarily in political circlés. Here
at the College Fund, we have a lot of contact with top corporate(/> ]
#) leaders; none of them is talking about getting rid of those instru-
ments that produce diversity. In fact, they say that if their companies
are to compete in the global village and in the global market place, di-
versity is an imperative. They also say that the need for talented,
skilled Americans means we have to expand the pool of potential em-
ployees. And in looking at where birth rates are growing and at where
the population is shifting, corporate America understands that expand-
ing the pool means promoting policies that help provide skills to more
minorities, more women and more immigrants. Corporate leaders know
that if that doesn’t occur in our society, they will not have the engi-
neers, the scientists, the lawyers, or the business managers they will
need.

Likewise, I don’t hear people in the academy saying “Let’s go
backward. Let’s go back to the good old days, when we had a meri-
tocracy( A #] —#% 2 A 7t )" (which was never true—we never had a
meritocracy, although we've come closer to it in the last 30 years). I
recently visited a great little college in New York where the campus has
doubled its minority population in the last six years. I talked with an
African American who has been a professor there for a long time, and
she remembers that when she first Joined the community, there were
fewer than a handful of minorities on campus. Now, all of us feel the
university is better because of the diversity. So where we hear this de-
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