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Chapter One

SELF-KNOWLEDGE

Before going to hunt a job, you should have some self-evalua-
tion. First of all, you should have self-knowledge. Self-
knowledge is essential to anyone seriously intent on choosing
the right life-path. If a person does not know himself, he will
be led into making ill-advised decisions about his life and his
job from which it will be difficult or impossible to extricate
himself. Do not just take any job. Some candidates will jump
at any job, but once they get the job they will not stay with it
for two or three months. And then most of their lifetime will be
spent in hunting jobs. This is really time-consuming, energy-
consuming. You must never forget the proverb: A rolling stone
never gathers moss. If you want to establish yourself in a cer-
tain field, you shall have to do a certain job long enough.
Thus, you should make a right choice as best as you can. It is
agreed that people are different in characters, and the jobs for
them also vary. Therefore, you should try to figure out which
type of personality you possess.

Many HR managers will classify people into the following
personality types:
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Thinker: enjoys handling problems with logic; is
strong on analysis but weak on carrying out solutions ; is a
methodical worker; is skeptical of projects unless backed
up with sound, rational arguments.

Sensor : is good at getting things done; is often impa-
tient with the planning stage; feels at home with routine
jobs and is good at practical tasks; has a lot of common
sense; is handy and well organized; is single-minded and
energetic.

Intuitor ; is creative and has a strong sense of imagi-
nation; quickly becomes bored with routine work; enjoys
playing with ideas and concepts; is good at seeing the
“overview”, but misses the details; will often get hunches
about things that usually end up to be correct.

Feeler: enjoys human contacts; assesses people on
their personal values, not their technical skills; is warm
and sympathetic; is perceptive about people’ s moods,
feelings and reactions; may overlook blatant facts in favor
of ‘gut feeling’ and is gullible.

Now, let us just arrange the following modifiers under the fol-
lowing headings:
creative, precise, insensitive, methodical, sensitive, sensible,
restless, impatient, extravagant, single-minded, capable, fas-
tidious, rational, idealistic, handy, inventive, sympathetic,
unshockable, excitable, steady, temperamental, gullible, sys-
tematic, kind-hearted
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Thinker Sensor Intuitor Feeler
methodical | sensible inventive sensitive
systematic | precise creative sympathetic
steady capable idealistic kind-hearted
rational handy excitable gullible
unshockable | single-minded | restless
insensitive impatient extravagant

fastidious temperamental

Try to decide the following occupations for people with differ-
ent personality orientations in the chart.
Accountants, R&D, welfare officers, sales, advertising, engi-
neers, bookkeeping, scientists, social workers, purchasing,
musicians, farmers, marketing, technicians, banking, promo-

tion, tellers, athletes, workers, management, teachers

Personality orientations | Associated jobs

) 1. accountants, bookkeeping,ban-
1. conventional )
king, tellers

) o 2. R&D, scientists, engineers,
2. investigative .
technicians.

3. teachers, welfare officers, so-
3. social

cial workers

. 4. management, sales, purchas-
4. enterprising . ) .
ing, marketing, promotion
5. artistic 5. advertising, musicians.

o 6. engineers, farmers, athletes,
6. realistic

workers, technicians

Now, we are familiar with different types of personality
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orientations and their associated jobs. So, what do you think
of your personality? Do you have any target job? Naturally,
one’s personality is subject to changes, even it is difficult and
takes time. This means you have aptitude for some jobs while
other jobs will take more of your time to get used to. The fol-

lowing are more professions for you to refer to.



105 ~ = w111
Self-knowledge

fl ko 2 M

RIEZH, RO ZEY B CH & BREMSE, BEMNER
HEAZH XRAM— N8 F L EH A 4 E B AR X
B, MR- ASTACTHA T, ME TR MG ARE
R B, T X Lo R AR W R L MR A o SRERET, AT A B X
Ha TSR, AERIUE 2 SRR Z LM a8 2K LHE,
Al f1— B RS, AR A E X T . XA, AL
HR o ERE R AR L, XA R — e R B, R
MR EE DX —FBE " BRORER FLARM, MRRK
B —SE, LA — A HENE BB R, B
it B Ml Bt o7 R AT BB M A IE B R

AFRS ANBER SR, ESHNNTHEARLESHE
Vo BT, RAIBZEFFE B CRW—RERBA

FEANNREREEBIRKBAMERLEATBRIT
JL%:

SRR /BER: IMEXWHATRKAZEERNTELE
TG} 1 46 AP AL BRAT O R BB 1 U3 TR R SR A R AT 3
F BN AE, RIEX &S HA S AERE & RN
FEWEE.

LA HEAY . XFEBMAPRET AT RRE LR
B ERMAE LEMKSIHIEERASREIR;ORTFT,



BERx s 2acomaussAAN
Skills of Job Application

TRA R TR I E AR

HER . XMEBRHNBRAQEEBARBYOERS B
HIAERRBBIRG; B F 2 S B H B B, 2
RABHAARMAK BHEHERZH,

WA /BRA . XFRBHANERAPRZHE MBI AR
M= ANHPHERTTA B — D AHI BRI 2 s T8 B
B R L AT THETE B30 0 A 4 R LA R RO 9 AR AL 5 At AT
BiFEN - A ET AR TS e FHIL; MR8,

2o

RERMREF T EMBIHETH THREHBAA

BARQEERN . HER ., BB, AR, 8880, ¥
B AETH., AREN., HEK, —0—EH BT, 25
. B, ALK, CRFIH ETUEN ., EARFON.
MEREN . BWEK BEN . BRERN., BRERE, BEH.
AEAAREN FRK,

BER/BEY RTNARY EXY | WER/8EN
HE®E | BER HFO0EN | B
HAREN | HH EHORE | B RO
B ®F® mEALE | R
B i) LRETGH | BEEE | BRI
WERRH | —0—BH | FETR
ARG | RRSK | HERM

Yot BEEHH

[6]




EIRRfF ~ = w11
Self-knowledge

AT T 3 TARE & s H a2 A A

2 AR HLEME R HE T E LR i B
FRMETHEE KW AKX KRR EH ERR BTk,
fed AR B3R TA B J5,

MEME R KB IIE

1. %R 1. &30 e AT A

2. BRTH 2. BPRE BHEX  THEM R
3. SR 3. BUR HamEAE R e TR
4. BEEXRY 4. B BB RW VEH 2

5. ZRH 5. 78 HAK

6. BLLH 6. LRI KRR B35 TA AR

BERNE BE T &S A MY HAEM N T, B4
FREEHT R 2R THRALRM A RETHET BECKEKT
e MR REHER R MOER, - TAN MRS RETLN.
X BB E AR i AR KI5 i L 1 N 7 BEAEAR KA B 1)

A B3 ML o
B -
Titles/Positions in a Commerce-
. AL
related Institute
accounts manager ivf % 22 3
administration manager TR EE; PMAETIE
advertising manager TEBEE
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accountants supervisor
accounting clerk
actuary

active partner
architect

auditor

association manager
assistant manager
billing clerk
bookkeeper

budget accountant
cashier

canvasser = drummer
chairman of the board
chief clerk

chief designer

chief engineer

chief executive officer
clerk-typist

computer programmer
controller

corporate planner
corporate secretary
cost manager

credit Union Manager
credit officer

dean of Personnel
department manger
development manager
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