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HRER > FREWNABHEENE  RE—EFRHNE
BEREROFR - AUENAEREARTRIRR » XIS
HMERMETHMEZR ) BV R  EEAKARR S
RS MRETLUES - RaER  ABERNE—ERE -
R~ THE - BiEHEB A RE

ABESHERE  BAABENTEARE  TREBEERR
SOEE ) ANBLOABERITR - MR TARKSRELE
MEYO > EXALFNARERF  BELAHWAREE » 7
RORRER  DRHEFOLEBIETMEELR : mEH (Max
Weber) 89 "E®4%E] (Bureaucracy) -~ Z#y (Frederick
W. Taylor) 8y #1248 | (Scientific Management) -
# s (L.H Gulick) -~ ZEJE (James D. Mooney ) ~ EF¥l

(Alan C. Reiley) fnEf&w (L. Urwick) ZA8 [TES

@ #=# (Max Weber) R—AANEMERGBERT : [PiCoE
HRNBEHEE] ( A Contribution to the History of
Medieval Business Organization) » BT fAE—TERKNRILE
BHEROARRENE -
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EE#% | (Administrative Management Theory) ; ¥&H
B35 (The Hawthorne Studies) 89 TAZRHF] (Human
Relations) ; B2#y (Chester 1. Barnard) f1%&% (Herbert
A. Simon) # FE&TEER] (The Equilibrium of Or-
ganization) ; BHMI K5 J(Decision-making Theory)
; B ERK (Douglas McGregor)fty T#& 4R Al (Principles
of Integration) ; B%& ( E.W. Bakke) Fifyig&HE (Chris
Argyris) Y TEi& 2 | (Fusion Theory) ; 27 (Rensis
Likert) &y B HlaE] (New Patterns of Management)
s DR -k#% (F.E. Kast) HAC## (J.E. Rosenzweig)
MAHR [FfEFFEE] (Systems Approach) % o 7L
BHEANEBER® » FLBEEZRE{ENR (rationalism) BA
#:h (organicism) MR - BHBERBSS MEHER] (
rational mode)F1 B RABHERX ] (natural system model)
Mo °

BARLEE > MIEBERBRIER - ABH 2N - BY -
HUE - MEREENARERIIABRR S ANABER - A

@ EERRAHGRER D REBRRNBUERHEBRORIE » i
WRRA ~ SRS RKE Eﬁﬁﬂnﬁ%ﬁm&bféf’?ﬁﬂ’f% '
THRBRLBERES
1.Alvin W. Gouldner’s, “Organizational Analysis”, in Sociology
Today: Problems and Prospects, edited by Robert K. Merton,
Leonard Brown, and Leonard S. Cottrell, Jr. (New York:
The Free Press, 1939), pp. 400-427.

2.Shelden S. Wolins, Politics and Vision: Continuity and In-
novation in Western Political Thought (Boston: Houghton
Mittlin Company, 1960) —EiikRE » EER “The Age of
Organization and the Sublimation of Politics”.
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® {EF (Billy J. Hodge) #&#%: (Herbert J. Johnson) 4% M&#
BHTE] (Management and Organizational Behavior) —&
BE KA ZEUERS I RREROEES S OB ASBIR
(Classical Doctrine) » &% # #123F (Neo-Classical Doctrine) s -
REBAMBRAEZE (Modern Organization) e
FEREAEBEROAEAY » IR IIRT TR0
1. George C. Homans, The Human Group. 1950.
2.Chris Argyris, Personality and Organization. 1957.
3.James G. March and Herbert A. Simon, Organizations. 1958,
4.Stafford Beer, Cybernetics and Management. 1959.
5.Rensis Likert, New Patterns of Management. 1961.

See Billy J. Hodge and Herbert J. Johnson, Management and
Organizational Behavior: A Multidimensional Approach
(NewYork: John Wiley and Sons, Inc., 1970), Chapter 2.

@ ﬁﬁﬁﬁﬁiﬂﬁ%‘/}ﬁ& RERRTAOHAE  REAETHNELE

Eﬁ% (Richard M. Cyert) f1E#x (James G. March) » ¥4
BERIE  eEH > e OEBRRSHER o
®#i# (Fremont E. Kast) B4 {5 (JamesE. Rosenzweig)
USSR NRE SR | OBRERRY « THHE - BagES
BOFELGOBTERY : 7RMSNEHEMN S OB AN  RHHRE .
g% (P.M. Blau) E—HATERHH TRt & 8T 2]
(International Encyclopedia of the Social Sciences) » %5
RERRES - MABERE LSS  TRUE s AR I EEGE
s SEIERMARER  DREBRNTERHESR o
ot BEBERARERESS  OM&iX (the classical
model of organization) ; ()&% (the participative model
) 5 ERmEX (cognitive model ) ; F b9 i@ (the
social-technical model) -
RRE—ME > FHBETAL .
1.Richard M. Cyert and James G. March, A Behavioral
Theory of the Firm (Englewood Cliffs, New Jersey:
Prentice-Hall, Inc, 1963)
2.Fremont E. Kast amd James E. Rosenzweig, Organi-
zation and Management: A Systems Approack, 2d. ed.
(New York: McGraw-Hill Book Company, 1974), p. 97.
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o BB BRAORE | EREERH LS H - A5
HEFEMEENSE  TEEESAMEN - BSHM [EHARRE
Rl OUBMEN TEXREAER] MSAN HHAER]
BEKE  LEELBAT - ERNBEMBESIE BRI
BARES - RNFAEE (Billy J. Hodge) & (Herbert
J. Johnson) F7ERRy : [ &£BIRAYERE » AR IFATInLAE]
o ARKHMENSTRRESN » £ —BRAVEE » 48
BT ARE  MERMTEFHAMAHBRELRETER ] 0
@ > BEESBEBAKOH BRI ANEE » (B 2RM
B8 » BRMIE » BIAHTE - Al » ARBEHEER TR/
WRERRARSEG] - FRESEBERG—ERE : LERA
RAHLEREEEREROERE » B2 B [REHRRAE
BER ERERARKAREZ NS EAGER ABZ B
MR R EEBER o STHMRARLHEENHED -

RFEHREZ EARERERNEN » EXAELERR—E
TRV ME—EFNIBEFRX  \JUERB~EFTELEE L
RMEXHRe o ALK T7RBRARAS B ErERE
%~ ZERERHHEE Tgfo—2tE] (synergism) » LIE#E
SRAEERBEEMAMEEREYE (interrelationship) o Hbt
s XHE ¢ EA—EA% —BERTBEE B HER
LR AR EBES LEFIBET o

® Billy J. Hodge and Herbert J. Johnson, op. cit., p. 18.
® Cf. Joel E. Ross, Management by Information System (En-
glewood Cliffs, New Jersey: Prentice-Hall, Inc., 1970), p. 2:
“The systems approach to management, ---is not a new
technique, but rather a new way of managerial life
—— a fundamental change in the philosophy of
management.”
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o DRBR—ERNREBELHELAKBRRNERRESNE
Bk BN EEHNAERSROER - XORETAER
HEREHR  BNE-HRBAENRY - URSEMR - LT
I~ REWER - BaROESHB MR » EEBSRMAR
HEF VB S BEEA RN » RRHRIEREAMAGA « EL
FAARENITE S - EEBHEEL AR REZ SRER
FEEWRE BT HE - {MEE T AREROTIEEA
THERT o H—FERTR » TET LRI EORRE
i 0 AR LA B) R £ MBI AR - EEENAR
REMMSEREL > BRARPEMER - HREBREREH
% RE—FYE - B IBRTHARZNEE -

FAYMERAMED | —RESH S E LAV A BRERAE
# X EBRAERAEASERGEFRER » XH 58 RHE
A THARERE—RFIAE R o REBERE A BRI R A
7o E—PeRRARARS TP E  YHAHEARBENER
# o fE—Fam RIS AT o

ERTERT » AXERRRREFEHTE - ERIEIR
B BARTOVAERAMAAREEERERNOREE 2N
ARG ETHSHMAREORBRETN : QEREMOWR
Hek - AEGR LR BRERDIOMAIS o

ALEFHOTHRES - RTHEBREERZY » 23030 A
o F—ERNEXEAGRR - SUAE AR SR ER
WAVKE %  (F—HRERYER A o E_RAISTH MRV - R
HEFRERREDOERYE » LRMEHHRAHEEEGE
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HMRAY - |YER - AP REAGEROES - IR EHE
MHFREN—BRE  REAEROERERTD  UREFESR
B BEMBUES T SEARHARERS I [ ERHYE -

FRERMNERER - TEERNFTRELERTE - MA
EEREIOU T LBDBEEEFODHE c ARRBERHTEN
TERMBENER] RELE - Bt - EXTEROABE »
wWIAIHRAAR R EARERNERRRAB LA » MHK
RBEEUNRIBHAREERNLRAERKENTIAE : M
BEERASHNERE - REBROBENA - HREEBROBKMR
B~ AERGRBIREEBIER - DR REFRIEOERER o &
DR EwmLZ o

F—f FHESaKSEERY
MATEAGHES  NERT@2R2M (Max Weber

1864-1920 ) MIMABBESR > MABWKREBAS H#H o B
R TEMEI-] (ideal type) MHFRKEREREIEAIHRE -
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E2ERE—ERRMRRMBEOHER - FmEAETRER
MR~ B AL - HERAHNNERERE  ERELY
W RNAEHFE » EARHBATEEEREBHNERHER T
EBE—-EOHRETRABLGESFAETHOERGE - FTEA
HRRE o KBTS » ~ERRLHTEER  EVEEE
THR & ERE .

LEENHEELST - .

2BEREHIAAGER HEBSR e T AAMHGSHR

FEEIRA R ©
AR AN - ffi— [HETHABRMER] (imper-
‘sonal relationship) o

L ABEGE  (RHERBEARYEE I f B A o

S5.HEABMNLERM  RERBENAZHE

A BERE—-SERFHMEE » LETEREEILHE
FREREE » HERMTAEER @R MAHESROER
KRR EEASYEHESR  PHEER—-ERE9ER - MEKE
FAREHRAEBBENAET » BBHEGAERIER » AL
ROEAGHEENETHBE - BRR . TEHARNEAES
s BRERBAEIEL ~EEHET  HEANRE  SRE
FIEENEE] 0

REMRBHMS - DRFEABTAR EHML] (bureau-

(@ Max Weber, On the Methodology of the Social Science (
Glencoe, Illinois: Free Press, 1949), PP. 90-93,

® H. H. Gearth and C. Wright Mills (eds.), From Max Weber:
Essays in Sociology (New York: Oxford University Press,
1946), PP.196-198.

® Max Weber, The Theory of Social and Economic Organization,

trans. by A. M. Henderson and T. Parsons (New York: .
Oxford University Press, 1947), P.3l11.
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cratic) WA » WHBEAER FEERANELE » MERPER
RBEFRE - MR > HELGONTE  ARRELEERE
HARNTR® o B ER G - LIFRBRERDE » R
EREHNEE » CHE-HEENNHR c EREZHEAE
Flevwry - BN FEEE] ARERR  BRELBRRUTE
R - REEIRWR LRI RN EERHE - BB ERERIAR
B BHERT o

— ~ BREHH R ERNR

BREZMERTHEMAASBANES &5 e
RETHERNRE  EROMARKEARERLEEREE
Bl B3 (Stanley Udy Jr.) HIRREE—EEHE - SEK
EF—ELEA=ER R EERBROER  — 288 gL
R o AE—fLBE > IREREROFHNAER  MEEFAE
EETHER [BERL] BE Ao FLEaNBIERB—
BERAEERHIENEBE® o LG |HmET  KBEETR
HEYOE -

AL REROBEREE  £A—-BTBES > BAEX
EEERREREHIGG - IEREHERETHTRALSE » 1

® Ibid. P.322. £2WMPVERBST  BRERE=ERE  (RKEO T
BARMER | (charismatic authority) (O MR (tra-
ditional authority) ; %) [EfE—E R O#EE] (rational-legal
authority) o EHERS > HEHAIRE > RSUEEHITRNE »
MBS AL IR FY » MRS B SRR - EHBITRT » &

MR RER R A AL -
® M. Berger, Bureaucracy and Society in Modern Egypt (New
Jersey: Princeton University Press, 1957),P.49.
¥
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MEBBNZHZT » B REREFEERENTLERR
BR o AR EMERERMHMG  £ABE LR EFEYA : B
BmE L > HEARER MERMERAEMB] (the type of
authority relations) o ZEHEAYTIT » HE ~ A HEE
& TEAR] » HERA L EKE - LEEERHERAOWERG
B EREERHETHER » KIS IREREEHR
AFMESZARATENEREEE » XL - THOKBHM
o & THETHAMNMG] » EH RS EMIEEEAR
iy o AL > B HERBRKEERAS  HERLNE
¥ UHEREBRBRNESE » b RERTEHIEERN XA/ ]I(the
size of span of control) ; MR%E [EENME! » BER
mEEEAOAEANTER, HERRANEE] -

= TBAiE

B TEER ) OBEQRER  JEEY R SENES
RERBE—BTHREOTAR? BESERERTHEEEE N
DYEREUEAE » RUEERTLERERORGEE » SRER
SRR TR LT AETE - Sl S BERER T0%
RE] 6 NEEEAIRFAER TRPHELIHAL T
HR—BTAERERAT o N8 - BEHE [BHE | BRERER
b RBERE s YASREERNES RSHENAT £
Bk B TG BT B E R - R o

BAEREE AL B LR S5 B RATBENES - £
BITMHE [BBRitgE2a3#]1 (the context of political
sociology )FF B2 o BRRLR R » ML Brk » —BE AR
HEBRN T o [t » BETRAOMEEBET © AINESS
T > RPEERLIE S SR TR B R BT B -



