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{ Learning Objectives

@ To talk about personai details

e To talk about educational background

® To talk about work experience

e  To talk about qualifications and special skilis
@ To ask about remuneration and fringe benefits

Warm-up Practice

1. Discuss in pairs or small groups what kind of company you would like to
work in and state your reasons.




Unit 1 Job Interview

2. Try to list the advantages and disadvantages of different kinds of
enterprises in the chart below. Then compare it with your partner’s.

3. When hunting for a job, what factors do you consider important? Complete
the chart below in order of importance, and compare it with your partner’s,
then discuss in pairs or groups, trying to state your reasons.

working environment

salary & fringe benefits

opportunity of working abroad

job security

opportunities of promotion

nature of company

labour intensity

work in line with the major




Unit 1 Job Interview

4. Do you think it's a good idea for young people to hop from job to job?

Why?

5. Have you ever written a resume? What information do you think a resume

should contain?

6. During an interview, what do you think you should do or not do to make
a good impression on the interviewer(s)? Write the main points below

and discuss with your partner(s).

accommodation /s koma'deifan/ n. BER
adaptable /a'deptabl/ adj. Wi I §E F158 1)
appearance /o'piorons/ n. 4hE
applicant /zplikont/ n. i A, KEE
Bachelor /batjala/ n. %+, #4541
Bachelor of Arts (BA) S22+ %4y
Bachelor of Science (BS) BR 22425 {i)
candidate /kendideit/ n. fEE AN, KPE
career /karia(r)/ n. i

certificate /sattifikeit/ n. i 5

character /kerikto(r)/ n. P&, s
civil servant 24 &% 5

classified section 4} %%

College English Test Band 4/6 k%% i5&PY

B/ FNRF IR
competent /kompitent/ adj. 5t K
contact lenses (2 RS
contract /kontrek/ n. & 5]
contribution / kontribju: Jon/ n. ik
CV (curriculum vitae) (BrE) i1, W@
date of birth 4 HH#A
decent /di: snt/ adj. ZEHH, BER. RE R
degree /di'gri: / n. 24y
department /di'pa: tmont/ n. %
diploma /di'plauma/ n. %
Doctor /dokta(r)/ (Ph D) n. t§+
eat out of the same big pot =k ik
educational background ¥ &ENS, %5

eligible /elidsabl/ ad). F&&ER, HHEEH



Nnit 1 Job Interview

expire fik'spaia(r)/ vi. B

faculty /fekolti/ n. 2%, %

fringe benefits {H

gender /'dzenda(r)/ n. B

graduate fgredzueit/ vi. & n. By, Yl

graduating student pj &l 4

graduation /gredsu'eifon/ n. ¥ailp

harmonious /ha: 'mounjss/ adj. fals

health condition 2Bk &

health insurance {#EE{£K

height /hait/ n. 5&

hobby /hobi/ n. w&HF, B4

inspector finspekta/ n. BER

insurance /in'fuarans/ n. {f&

interview fintavju: / n. & vt. iR

interviewee /intovju: 'i: / n. ZMIAE

interviewer fintovjw: o(r)/ n. MiAHE

job advertisement #pay-4&

job title BR % 5

life insurance AHFH{EIE

major /'meidza(ry n. & vi. F b, FiE, HFH

adj. ¥ ¥, HED

major in F I

management /menidzmont/ n. {58

marital status #§HRIR

married /merid/ adj. E.i§H

Master of Arts (MA) St %L

Master of Science (MS) Br 2 75 |- 254t

minor /maina{r)/ n. & vi. B, %
adj. KEM

minor in ¥, H%iE

nationality /nefo'nzloti/ n. B, Rk

near-sighted /nia'saitid/ adj. ¥z

outgoing /‘autgauir/ adj. #ha) i

pay rise (BrE) / pay raise (AmE) {2 %

performance /po'fo: mons/ n. THERM, b4k

personal data / information 4~ A5

personality / pa:sa'neeliti/ n. ¥

place of birth {44t

position /pa'zifon/ n. B

probation /pra‘beifon/ n. X

proficiency /profifonsi/ n. B&NEES), KB

proficiency test 7k ¥ Wik

promote /promout/ Vi #F

promote sb. based on merit 41 A %t

promote sb. by favouritism {£ A\ M3

promotion /pra’'moufon/ n. FHHR

put ... on the permanent payroll §---# A1 R
xI

QC (Quality Control) inspector R 5

qualification /kwolifi'keiJon/ n. &H

recruit /ikn: v vt A, BEA

reference /reforans/ n. JEBH A

remuneration /amju: no'reifon/ n. M, £53R

reserved /riza:vd/ adj. K, MERRESH

responsibility /risponsa'biliti/ n. #4E, Rk

resume /rezjumei/ n. @5, BH

sex /seks/ n. %

single /singl/ adj. # i&Hy

sociable /'soufsbl/ adj. 3 FR; #3%MH

special abilities / skills %

speciality /spefi'eliti/ n. %l

specialise /spefslaiz/ vi. HIL

specialise in 1

TEM 4/8 (Test for English Majors Grade 4/8)
BTG/ AR

transportation /trenspa‘teifan/ n. 3 il

trial period i F #4

unemployment /anim'ploimant/ n. 3\l

unemployment insurance 2l {5

weight /weit/ n. A&

windup &R

work experience T /2%

year-end bonus fF#43%



