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Abstract

Being one of the hottest issues in current China, the reform and
construction of Chinese social security system has now attracted close
attention of all levels, from the central government to the common
people. The social security system is playing a more and more obvi-
ous and important role in China’s gradual process of constructing and
perfecting the socialism market-oriented economy. While it is still
far away from the expected achievement though the reform of social
security system has been lasted for nearly twenty years. Thereby, it
reasonably proves to be the predominant mission for the researchers
dedicated in this field to design the social security system where to
go in the future development on the base of successful experiences
from other countries and scientific evaluation of the reform effect in
China.

Concentrated on the social security system in Canada, this book
gives detailed description to it: first, the social security system is
studied under a theoretical frame, following the way of; common
value—political principle—>social policy— policy executive structure
—policy executive officials to unfold the system completely and thor-
oughly; second, persuasive and contemplated explanation and analy-

sis are presented for the major social security policies in Canada,
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such as old-aged income security, employment insurance, workers
oompeﬁsation, medical insurance and social assistance system;
third, the specific introduction focused on the social security man-
agement and service structure, the human resource management and
service of social security system and the evaluation system; final,
based on the evaluation of the social security system in Canada and
the reform effect in China, come to the experiences and guidance
learned from Canada which will do good to China, and the forecast
of China’s future development.

This book is characterized by its all — round, systematical and
search observation of the social security system in Canada, including
not only exact description of the system itself, but also research
about how the relevant factors set up and influence the system, and
interpret the reasonability and necessity why Canada choose the way
differed from the “selective social security system” in his neighbor-
ing country America and the “universal social security system” in
North Europe. The reasons to choose Canada as subject matter rely
on two aspects: the first depends on the author’s certain knowledge
about this country; the other (more important) is because that
though with a highly developed market-oriented economy, Canada
adopted a reasonably developing model combined and balanced the
model “selective” and the one “universal” at the best. Under the
condition of achieving social equality and justice, the social security
system should coordinate with economic development, striving to be
a sustainable development system in which appears especially positive
for china at present. In consequence, China’s reform and develop-
ment of social security system need to take the country’s fundamen-



Abstract 3

tal conditions into full consideration, agreed with such aspects as so-
ciety, economy, politics, culture and tradition.

Plenty of great research results about other countries’ social se-
curity system have been introduced to China, among which most are
about America or Western Europe. Whereas, researches related
Canada is almost at blank. Then, the decision to take Canada as re-
search case itself proves to be a brave breakthrough. Moreover, not
just immersed in a vast sea of all kind of detailed policies, regulations
and principles, this book makes the most of the analysis of the pro-
cess and reasons of the policy making in a country under a specific
theoretical frame. The innovation of this book comes from the sys-
tematical research of the factors which influence and determine the
social security system, evaluating the system on the base of specific
background. Meanwhile, analysis and evaluation about the coming
into being and developing of the social security system in Canada are
provided not only on level of skill and policy, but also on level of val-
ue, expecting to get essential understanding about Canada’s social
security system and conclude valuable experiences for the construc-
tion of social security system in China.

The book consists of 4 chapters, the first one of which is “Brief
Introduction to Canadian Social Security System”. First of all, a
clear definition must be given to “social security”, Which is the core
concept of the book. In a broad sense, it refers to the network
formed by legislation, politics, plan, organization, professionals,
social sources and service. All components of the system exist in all
societies, ensuring that all individuals and communities can acquire
all needed products and service. Close to welfare system, social secu-
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rity, in a narrow sense, means all Canadian social plans, both public
and private, which includes all public and private social aids, wel-
fare, and the projects and service under the social security system.

To understand Canadian social security system better, let’s take
a look at its specific items such as old-aged insurance, medical insur-
ance, employment insurance, worker compensation, social service
and assistance, which also form the basic structure of the book.

The second part of the first chapter describes the structure of
social security system in Canada. According to its content, it can be
divided as income distribution plan, health care plan and social ser-
vice plan. Judging from its different financing paths, it can also be
divided as tax-support plan and paid plan. The former one includes
old-aged security plan , health care plan and public assistance plan,
etc. The latter one includes Canadian pension plan, employment in-
surance and worker compensation, etc.

The third part of the chapter shows us the detailed historical
progress of the Canadian social security system, which sets forth
how the Canadian government, especially the federal government
modified its attitude of noninterference on social security to the stand
of shared responsibility between province and federation, and finally
now turned it into federal government cutting down its plan and
lightening the burden of government.

The second chapter, “Basis and Related Factors of Canadian
Social Security System”, further discusses the background of the
forming of Canadian system, which includes Canadian philosophy
and ideology, its politics, its history and reality, etc. Concerning its
philosophy and ideology, this chapter introduces how Canadians
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view the essence of society, value of human-beings, and value of so-
cial security, which can answer why people have different views of
social security.

Politics always plays an important role in social security sys-
tem. As a federal country of several governing political parties, its
political system, the political anticipation of parties, and the vulner-
able groups have deep influences on the social security system. Dif-
ferent parties prefer different social security policies, although poli-
cies of different parties trend to meet.

Out of its British colonial history and still being a Common-
wealth, Canadian social security system is deeply affected by British
tradition. Early ideas of British social security system and under-
standings of British economists on social security system have direct-
ly made the choice for Canada. Even for now, an obvious British
mark could be seen in Canadian social security system.

In the part of Canadian reality, the book describes Canadian
natural environment, its economy, political life and society, which
implicate a diversified society. Therefore, compromises and balance
of different powers and needs must be required to set up its social se-
curity system.

The third chapter is “Contents and Major Problems of Canadi-
an Social Security System”. It first gives us an all-round and sys-
tematic introduction of Canadian old-aged security system, employ-
ment insurance system, worker compensation system, medical in-
surance system and public assistance system. Its old-aged security
system has many layers, the first of which is the old-aged pension
system which is designed following universality principle and carried



6 mERBLREHEGABALN T RGBT

out with tax support, the guaranteed income allowance system
which is aimed at helping low-income aged people, spouse subsidy
and widow subsidy, and any other aiding plans of provincial level.
The second layer is the paid-aided public pension plan (also as Cana-
dian and Quebec pension plan), which is directly connected with the
salary of work. The third layer is private annuity plan, including
the enterprise annuity set up by employers and “registered retire-
ment saving plan”. From its complicated system we can see that the
designing idea of Canadian old-aged security system is to keep the
old people away from poverty.

Employment insurance plan is a social insurance plan carried out
by government, money of which comes from employers, employees
and financial aids of federal government. After over sixty-year-long
development (since issuing its unemployment code in 1940), it has
become a comprehensive social insurance plan of unemployment in-
surance, employment guidance, training and promotion rather than
the original unemployment insurance system which was completely
focus on the afterwards compensation.

Worker compensation is a social insurance plan managed by
Canadian provinces. Its funds mainly come from employers, and are
used to offer sufficient social protection to those who suffer from
working accidents and high risks of developing professional diseases.

Social equality is the idea of the Canadian medical insurance
system, which is government aided, and all citizens enjoy it for
free. To put it more specifically, it is funded by government, and
private doctors and hospitals offer medical service. Five basic princi-

ples are embodied in its system: nationwide, all-around, conve-
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nient, transferable, and public management.

The public assistance plan offers financial aids to low-income
citizens and vulnerable groups such as children, the handicapped,
the aged people, unemployed people and single parent families. It is
aimed at help poor families and citizens to maintain the basic living
standard.

The second part of this chapter states the management and ser-
vice structure of Canadian social security system, that is governmen-
tal organs, volunteers, privates or charitable organizations and com-
mercial bodies work both separately and cooperatively to conduct the
managing and serving functions of Canadian social security system.
By such mode of multi-party participation, management and service,
burden on the shoulder of government is lightened and Canadians
can have more choices.

The third part of the chapter is focus on the social workers, the
operators of Canadian social security system, to show that Canadian
social policies are implemented by the social workers who have re-
ceived specific professional training.

At the end of this chapter, we can see the evaluation system of
Canadian social security system. To evaluate the conduct of social
security system with a scientific method would give us a clear and
rational idea of its future development.

The last chapter, “Experience and Borrowing”, mainly ana-
lyzes the effect of Canadian experience towards the construction of
its own social security system in China. The first part of the chapter
gives a basic judgment to Canadian social security system, and sum-
marizes its features:



