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Question: At present, what industries are in great
. demand? And what kinds of talents are popular in

- society?
| HA, A BB AT LR R 14Tk ? 44 EAARERY
A7

* Answer: With the development of global science
!, ‘and technology, the dominant® position of the tradi—
| tional first industry and second industry has been re-
' placed® by some high new technology industries like
IT industry. Now there are some hot industries like
software industry, biology medical industry, telecom—
- munications @ industry, banking industry, consulting®
industry, Internet industry and so on. Correspondin
Iy, all kinds of talents can find the fields where they




