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Speech by Mr. Lou Bingguang,
Deputy Director —General of the
Department of Occupational Skill
Development of the Ministry
of Labour

Ladies and Gentlemen,

In the enchanting autumn full of flowering chrysan-
themum, we are here in the beautiful mountain city
Chongqging to attend the Sino-British Seminar on Voca-
tional Qualification. Hereby, on behalf of the Ministry
of Labour, I would like to extend a warm welcome to
the official from British Embassy in China, British ex-
perts coming from afar, officials and experts from rele-
vant domestic departments and different provinces, and
all the ladies and gentlemen attending this seminar. I
would also like to express our sincere thanks to the offi-
cials from Chongqing Municipal Government and the
Municipal Labour Bureau for their cordial reception and
great help.

At present, the Chinese government is implement-

.ing the strategy of “revitalizing the nation with science
3



and technology”, formulating the “ninth five-year plan”
and the strategic objectives for 2010, carrying out the
Labour Law, promoting vigorously the development of
vocational skills, and further improving China’s voca-
tional qualification certificate system. We think the con-
vention of the Sino-British Seminar on Vocation Qualifi-
cation at this occasion will be of great significance in
drawing the good experiences of Britain and other eco-
nomically developed countries to perfect China’s voca-
tional qualification certificate system.

Since the enforcement of the policy of reform and
open-up to the outside world, China has increased ex-
change and cooperation with the International Labour
Organization, the Great Britain, Japan, Canada and oth-
er developed countries in the field of Vocational Qualifi-
cation system. Their successful experience is very in-
structive and can be used as reference in our work. Chi-
na is in the transition period from planned economy to
market economy. In order to set up and improve our vo-
cational qualification certificate system, we need to draw
lessons continuously from Britain and other developed
countries. The British government began to carry out
the National Vocational Qualification system as early as
in 1986. It has developed fairly perfect legal system,
systematic theory and standardized procedures in this

4



field. All these are worth of our studying. So the ex-
change and cooperation between China and Britain will
surely promote the development of China’s vocational
qualification certificate system.

This seminar is one of the important Sino-British
cooperation projects in 1995. It is a summing-up of our
past exchange and cooperation and it is also a prepara-
tion for our future cooperation. In order to facilitate and
promote our cooperation, the experts from China and
Britain will make some researches on and comparisons
between the present Chinese and British vocational qual-
ification certificate systems on the basis of mutual un-
derstanding and the study tours conducted in the two
countries.

British guests attending this seminar are Dr.
Chakravarti from the British Embassy in China, Mr.
David Handley, Head of International Affairs of the Na-
tional Council for Vocation Qualifications, Mr. George
Edwards from the Engineering Training Authority, Dr.
George Barr, Quality Services Manager of City and
Guilds of London Institute, Mr. Peter Frankland, Prin-
cipal Lecturer from the University of Huddersfield, and
Mr. John Wallis, Director of the Centre for Research
into the Education of Adults of the University of Not-

tingham. They have brought us rich materials and data
5



about British vocational qualifications and they will also
give us excellent lectures on NVQ standards and quality
assurance, the formulation of standards, and other as-
pects of the NVQ system. Some Chinese experts will al-
so give lectures at the seminar. All these experts will
make thoroughgoing research on the NVQ system and
serious discussion about the future development of the
system.

Ladies and gentlemen, the mountain sity Chongqging
has provided beautiful and quiet environment and ar-
ranged rich and colourful programmes for our seminar.
Let’s pour out all our ideas in the cordial and friendly at-
mosphere, learn from each other, improve our under-
standing and friendship, and contribute to the develop-
ment of China’s vocational qualification certificate sys-
tem.

In conclusion, I wish this seminar be fruitful and of
great success. | wish the Sino-British cooperation in the
field of vocational qualification be of significant achieve-
ments. | wish Dr. Chakravarti and the other British ex-
perts enjoy their stay in China, especially in Chongqing
and have a happy memory of the beautiful mountain
sity. I wish all the ladies and gentlemen here happy and
healthy.



Speech by Dr. Bhaskar Chakravarti,
First Secretary with the
Cultural and Education Section,
British Embassy in China.

Distinguished guests, experts, ladies and gentlemen,

It is a great pleasure to be with you in the beautiful
city of Chongqing for the opening of this Sino-British
Seminar on National Vocational Qualifications (NVQs).

Britain was the birthplace of the Industrial Revolu-
tion. We therefore have a longer history of vocational e-
ducation and training than any other country. Our cur-
rent system combines the strengths of this tradition with
continual innovation and development, and is amongst
the most modern and effective in the world.

The Cultural and Education Section of the British
Embassy and the British Council have been very
pleased, over the past two years, to have been working
with the Ministry of Labour to develop Sino-British co-
operation in the areas of vocational training and skills as-
sessment. This cooperation has involved the exchange of
information and ideas about the two countries’ systems,
and the identification of areas of mutual interest and

benefit for practical collaboration.



Three aspects of Britain’s recent NVQ experience

strike me as being particularly relevant to China’s pro-

gramme of rapid economic reform and development.

The first is the importance of establishing strong
links between employers and trainers. Our mod-
ern NVQ system has at its heart a network of
such relationships between providers of train-
ing, the bodies which award qualifications, and
employers’ organisations.

The second is the need to maintain a balance be-

~tween specialised skills training for a particular

occupation, and general education to equip
members of the workforce for the increasingly
wide range of jobs which they will fulfil over
their working lives. This need is currently met
in Britain through the development of NVQs
and GNVQs (General NVQs).

The third is the need to establish a national sys-
tem of vocational qualifications in which employ-
ers and members of the workforce have confi-
dence, vet still leave sufficient flexibility for lo-
cal initiatives and developments relevant to par-
ticular sectors. Britain’s modern NVQ system
has been successful in bringing a high degree of

systematisation to the country’s wide range of



vocational qualifications, without squeezing out
the diversity and innovative energy on which its
continuing relevance and development depend.
During the coming week’s Seminar there will be
many opportunities for the assembled experts from Chi-
na and Britain to examine these and many other aspects.
There are important lessons to be learned from the
proven success of the NVQ experience, and also from
aspects which continue to present challenges to employ-
ers and trainers. I am confident that the Seminar will
not only develop our shared understanding of each
other’s vocational training experience, but will also re-
sult in specific recommendations for further Sino-British
collaborative action in the field of NVQ development.
In conclusion may I, on behalf of the British Em-
bassy and the British Council, express my gratitude to
the many organisations and individuals who have made
such significant contributions to its organisation. These
include in particular our hosts the Chongqing City Gov-
ernment, our partners the Ministry of Labour and the
Sichuan Province Labour Bureau, the many Chinese ex-
perts who have travelled from all over the country to
participate in the seminar, and, not least, the British
experts who have come to China for this event and col-

laborated in its preparation.
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I wish the Seminar every success.
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NVQs and the Reform of
Vocational Qualifications

in the United Kingdom
by David Handley,
Manager, International

Services, NCVQ, London

Section One-background to the reform of voca-

tional qualifications in the UK

Since the mid-1980s, sweeping changes have been
made to the system of vocational qualifications in the
UK which have revolutionised the nation’s vocational e-
ducation and training system. The changes followed a
Review of Vocational Qualifications in 1985/86 and led
to the establishment of the National Council for Voca-
tional Qualifications (NCVQ) in October 1986 with a re-
mit to bring about the necessary reforms in England,
Wales and Northern Ireland. @

Most of the reasons for reform were not unique to
the UK. Britain’s traditional vocational qualifications
were not inherently worse than those of most other
countries and, in many cases, enjoyed a high interna-
tional reputation. There was much that was good in
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