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Abstract

Being faced up with the population aging process, a
country has difficulty in paying iis pensions. It has to transfer
part of its responsibility to enterprises and persons. In the
meantime, the funding pattern of social insurance begins to turn
from the traditional pay-as-you-go pattern to the foregoing funded
or partly funded pattern. The funding pattem’s change, as we
consider, means a country’s pension system changes from an
only public finance process to a partly private finance process.

To the pension fund taken shape in the reform, how to fix
its position? What effect does the pension system’s reform
produce on a country’s economy? How does it affect a country’s
national income decision? Influenced by the reform, are a
nation’s total savings increased or decreased? For the enormous
pension fund, is it advantageous or disadvantageous to a
country’s capital market? During the transition, how can the
country continue to pay for the retired? And how can it live up
to its promises to the older employees? That is how to solve the

“ transition funding” puzzle. Can the pre-funded system
eliminate the shift between generations in national income
distribution? Is it a Pareto improvement? What does it affect the
labor market? Is the chain-driving effect of pension system, the
synthetical effect of saving-investment-outcome-benefit level, can
be formed by the reform?

The answers to the above questions constitute the




Abstract

macroeconomic analysis of the thesis. They appear in the third
chapter.

There are still other questions. Who will manage the
pre-accumulated pension fund? What are the advantages and
disadvantages of the typical experience of other countries and our
country too? What is the target pattern we should put forward
with? In the fourth chapter we do comparative and positive
analysis to answer the questions. The next question is the fund
investment. According to the internal characteristic of fund
resource and the external regulations, what is the good portfolio
of the pension fund? Should the fund investment be limited to
bank deposits and special T-bonds? What is the future prospects
of the relations between the fund and the bank deposits,
T-bonds and financial bonds market? Can we find a joint point
between the pre-funded pension system reform and the
state-owned enterprises ownership reform? We answer these
questions in the fifth. seventh and eighth chapters.

The above is the main content of the thesis. In the research
we use a thread to connect all the contents. The thread is that a
country’s pension system reform forms a financial industry social
security fund industry. The thread is also a core idea of the
thesis. It should be noted that the social security fund industry
is built on three pillars of a country’s pension system, not the

first pillar, social insurance only.




Abstract

The main innovations of the thesis follow:

1. The concept of the social security fund industry is put
forward. And the industry is classified into the contractual
saving category. So the fund accumulated by all the three
pillars, the elementary pension, the professional pension and
the personal saving pension, are included in one financial
industry. The basic meaning of the pension system reform is the
formation of the social security fund industry. To understand and
research the social security system reform from the finance
science’s angle, as we consider, is the most imporiant
theoretical innovation,

2. China’s contractual finance can find development
opportunities. The operation of contractual saving institutions is
mainly to absorb social security funds, accumulate them and
invest them in capital markets. The pre - funded pension system
reform gives an opportunity to foster a group of financial
intermediary institutions and promote the development of our
country's contractual finance. And our country’s pension system
reform can succeed at last. The thesis indicates the relationship
between the pension system reform and contractual finance
development. This is also an innovation.

3. The macroeconomic effects of the two pension systems,
that are unfunded and funded, are compared. The thesis

provides an analysis sketch and viewpoints, materials database




Abstract

for further research.

4. The proposition of establishing social security bank and
social security fund management corporation is put forward. We
use mutual fund for reference and propose the management
pattern. It will help to settle the confused phenomena in our
country’s pension fund management and bring the new kind of
long institutional .investors into our country’s capital market.

5.In special investment fields, we give rise to some
foreseeing views. For instances, we consider that the investment
range of the pension funds should be broadened. Not only the
special T —bonds but other T —bonds could be invested. The
policy banks’ bonds should be issued to insurance institutions
other than commercial banks. In the state — owned enterprises
ownership reform, some assets should be transferred and held by
the pension fund. Enterprises can unite their pension plans and

employee stock holding plans by reference to ESOP,
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