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Preface

I . Causation and train of thoughts

Along with the deepening of state-owned enterprises (SOEs)
reform, many decp-layer problems emerge and make the reform
more difficult. Among all, one of the most important problems is
that lots of employment surplus in SOEs are released recently and
need 1o be transferred. Give some contribution to solving such prob-
lem is the purpose of this book.

Although employment surplus in SOEs are manifested by its
large-scale release recently, but from its [ormation and solidification
to release and transference is a long period, that is, release and
transference are only the last two sectors. So that, in order to solve
the serious social and economic problems brought by the large-scale
release of employment surplus in SOEs, it is necessary to get at the
root of the matter trace 1o its source, making clear its development
in historical order, and on the basis of which put forward the coun-
termeasures and policies. According to this consideration, the train
of thoughts for this book is developed around the following prob-
lems:

1. What is employment surplus and what is the difference a-
mong employment surplus, labor in vain and disguised unemploy-

ment?



2. How did the employment surplus in SOEs form and solidify
and what is its effect?

3. How did the employment surplus in SOEs deepen and accu-
mulate and how did it affect enterprises benefit?

4. What is the reason that employment surplus in SOEs was re-
leased during economy transformation period and how was it re-
leased?

5.How to realize the re-employment transfer for the released
employment surplus in SOEs and what is the difficult and counter-
measure?

6. How to completc the set of system related to the release and
transfer of employment surplus in SOEs, how to reform and recon-
struct the whole employment system, and transform the welfare se-
curity system {rom enterprise security to social security?

7. Why is the Chinese labor market systematically split and
how to [oster, develop and perfect it?

8. How to promote employment and eliminate unemployment
by developing economy growth, adjusting industry and ownership

structure?
II . Content

Following the above train of thoughts, the book is divided into
nine chapters:

Chapter 1 defines labor source and other related concepts, ana-
lyzes related factors that affect employment from two aspects of la-
bor supply and demand, and gives and explains the core concept in
this book, employment surplus.

Chapter 2 constructs a model of employment surplus in SOEs



under the planned economy system, on the principle of labor force’s
marginal productivity, the theory of non-walrasian and Lewis’ dual
economy model, by which the author discloses the reason for the
formation of employment surplus in SOEs under the traditional
planned economy system.

Chapter 3 further constructs a model of the solidification of em-
ployment surplus in SOEs under the planned economy system and
discloses the inherent reason why the solidification of employment
surplus in SOEs hadn’ t caused serious losses at that stage (1952 —
1978) .

Chapter 4 deeply analyzes the reason why the employment sur-
plus in SOEs became intensive in the early days of the market-ori-
ented reform (1979 —1992), and shows it is the erosion to the en-
terprises profit by a large increase in employment surplus and wage
and welfare that directly caused the loss incurred in state-owned en-
terpriscs, which also is the indirect reason that results in the pro-
gressive release of employment surplus in SOEs. Meanwhile, the
quantity of the released employment surplus in SOEs is measured
here.

Chapter 5 analyzes the factors that lead to loss in SOEs in the
transitional period, such as (1) the further increase of wage and ad-
ditional welfare, (2) too many burdens carried by SOEs, (3) solidi-
fied budget constrains, (4) changes of market demand, and (5) the
scale effect of SOEs. Taking the above as foundation, the author,
then, elaborates on the releasing forms, releasing quantity and the
cost and benefit bought by releasing.

Chapter 6 analyzes the transfer form of employment surplus in
SOEs under the condition that the labor force market is systemati-
cally split, points out the interest obstacles to the systematic trans-
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fer, explores the methods to remove the barriers and the form of re-
employment transfer moving to the end of efficient employment,
and then puts forward the countermeasures to foster, develop and
perfect the labor market.

The release of so many employment surplus leads to seriously
social and economical problems, and involves the systematical reform
of labor employment, wage, welfare and security. In chapter 7 and
8, the author, using the theory of New Institutional Economics,
systematically analyzes the institutional innovation and the systemat -
ical reform of labor employment, wage, welfare and security, etc,
mainly focusing on the reform and reconstruct of SOEs and the
whole employment system, and how to transform the welfare securi-
ty system form enterprise security to social security .

In chapter 9, aiming at the severe situation of employment, the
author, on the basis of the empirical analysis of the relation between
economic development and unemployment and employment, the e-
volvement rule of industry structure and employment structure, and
the capability absorbing employment in various industries, puts for-
ward the concrete countermeasures 1o promote the employment,
eliminate employment surplus, and solve the problem of un-employ-
ment, through developing economy, adjusting industry and economy
structures, enforcing hurmnan capital investment and speeding urban-

ization.
[l . Trail-blazing points

1. Perfect the concept of employment surplus, and firstly put
forward, in china, the broad-sense employment surplus and distin-
guish it from labor in vain and implicit unemployment.
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2. Construct a model of employment surplus in SOEs under the
traditional planned economy system, on the principle of labor force’ s
marginal productivity, the theory of non-walrasian equilibrium, im-
plicit contract theory, and Lewis’ dual economy model.

3. Construct a model of the solidification of employment sur-
plus in SOEs under the planned economy system.

4. Give an empirical analysis on how capital repelled labor in
SOEs under the planned economy system.

5. Using quantitative analysis, measure the size of employment
surplus in SOEs.

6. Applying efficient wage theory, explain why wage and addi-
tion welfare had made such rapid a progress.

7. Analyze the employment adjusting under solidified budget
constrains, and the Nash equilibrium of wage and employment selec-
tion.

8. Applying cost-benefit measure, analyze the relcasing of em-
ployment surplus in SOEs.

9. Applying the theory of dual labor market, give an economics
explain to ecmployment preference to ownership.

10. Applying new institutional theory, systematically analyze
the institutional innovation and complete for employment, wage,
welfare and security.

11. Give an empirical analysis on the relation between economic
growth and unemployment, and the relation between employment
and non-agriculture employment.

12. Give an empirical analysis on the ability of absorbing em-

ployment of cach industry and sub-industry.
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