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pragmatic and efficient government.

We must build on honest, diligent,
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Public Servants and Public Servant System

—\ %R

1. AFRIES

ERAF R, IENEE KL% (public affairs) I AR . BICEERNEHSAEH
55 B M ATEATBURAL, B AT E K /A % B A 51 (public functionary) o HTF&EEESHE.
AXFENCAAERNER, SEAFRAERE AR B (REMEXEHFRI “X
B, A% REENAEREERR,

2. REAFREEMNAE

ERE, BE(EFEL S REFT M) (Provisional Regulations of Public Servants) )
HE, RENASFAREERSRTEYXLTRILHARLIMITEAR, BEMS,
TRAEREIEF B AR KILEES (standing committee) B2 (election) A B R
FIEAI S BBF (government) A R ; L AFEERBUFHLE PR HMTE TIEA
B, URBURPLET 5 BEHS TR TEA R R EFBTEERREE, AETECE
IS B, (P 4 i A AT B T 4E A B (administrative work personnel) o (3:3%
H R IT AL B UK AT 447 B ARl A1 8 THEA R NSRRI A . )
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Z T AT B & R K2 AT A B9 % RBUF H A AL 5 R L, R
A H—, REETHEFEIL = (the Communist Party of China) 815 FME R E1E
MBOAHE BB, REEZ R (multi-party) RS BUFVLREATBERKAFRH, %
FEAFERA RIERIEE FTBUE He R e LREE TREM; K2, Est
BEEMSHSERMEL; BN MER, TR ESRBUNHBRA 535 HAEBHTHLE T
e NREERENBRRMTIZASH, — MBI LA G AT LABHE2S A BUF 4R
NG, AR E AR 4R B A AL BUR A R, AT LR — BUBUF YA 569
BAMEFZ =, REAF LEERGHENFREMIT R — T2 B RS, 5K & REF
AN RRN %, BV BB NMTEERRR, MAHEHE LR LENER,

3. BB REN

#E % H (The United Kingdom of Great Britain and Northern Ireland) A4 R ##RZ A
SCE (Civil servant) o BREIEH REBUF RS SRR = EMIEBUAMERBATERESE,
FETE Bl ASELHE i e 2 B IBUA 1T 6 7= 4 89 79 8] (cabinet) B & BB KE (BUAH
BEFFIBHEE . 8 TR MITR S BUF N EILHR . FEATF RS FEIHHE
hFH, T RAKGHER, BET, HERBFTEZK (the British Commonwealth of
Nations ) ¥ LT B R E A R

7E2£E (The United States of America), A% R XE, BATE BRI
EALSMUFTE ABAR, MBS ESESFEINALFRZI, BERTERAF
REHEHNHEEESE (BRI XE). RX MRS, ZHART K TA
&R es, HHEHELR S REAL .

TEEEMAA, A% ROTEHENEZ, TaHEN PR BRILRRTE 2
EAA 7 . B4 (Congress) BRI RSP THEAR | A RKRBEREH TIEAR . BH 4
Flp AR A AR (BEDBETAR (HA), EEE,AF BB AERTASF R
ERAFRRAERTASRENAS R, iTERIEEBTEMBHEIELXRAR, B
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HEENESFEMNE LR AFRETBRER LHARERAF RN AF R,
EAERRR M BB ARG A — R % . — IS A % B RIS BUN R EE e ™
EFIEBRAEMNERTEAR. ERTAFREANAF R, RREERAFATH
~RIRF B 55 o

ZrEREE

1. BYNFREENENRAREL

EXS/NE R E RIS P EIS 6354 F 3 (the Chinese socialist characteristics) ¥
BEEST, BN THRERBL TERBREIHSEXTHETFEF (market econo-
my) B EAR, X—BEEAMR], LHE ERUSFERE 0N BUABREESCR RS
BRI A o 5IEARIE B, TR SR X 45 T B F 4 o A0 A B B (management system) ,
BATHIRIEOM S, BN S A ROTE, EETI, FIRERMRAS S,
FRPHEATEI R A 5T AHIEE

(WBSIERASFRHE, BBEAFRANBUS LFEE, BUBUNITB RS, B 1L
FITEARE M E X (bureaucracy) , EHLRATB TAERE (efficiency) , 1N T EEHIF
B (open-door policy) M 4 £ XM HAFTAKFMFTE, EFttany#L, ATk
T B PR 4R Bt SURIE .

(2) B EFRA S R, B AT AR S BT M BIBURBUR i, AR R AR
& E LR 6, A #BUEEE (diligent and honest administration) f2iqitd sty
P, i, @0 %A S BRI, BHA 5 R BRI R ; B
R CE B ELRE B UR B SHE, RIEREHR A5 B ARERATE, RIEE A B
HEHCE R, BRERAA LA EZN. :

(3) By BFEAEFAHE, XA TEHAEH B BEE (reform) , HEIIBURKH
EM.

-




(4) g, REAF AWE, BRSBTS G E S Eimp g,
WRMEETIRAEH LR ERNMEARNERE, ERRAT THRASHENLE
BE,MERETHAFHENBRZEENLE.

2. BUASRAWENESER

(1) BFFEHILAZT BIZ AP0, BRI EA RN (the four basic principles) , %
HREFRHEARE, (BRAF RETROD (LT ARG BN A% R K
A LS BB EHATHENEY BREETXMRERRESE, HAAERIRLE.
ORBREFTHMTHAELENSS, BY TN T (cadre) BB EBUK, AT
AR TFEAHRBEMEROKIEAL; QREI T BCEFREEMN, AR TETEL
HRE; QRBEXNAF AGRKWEHR, BEBUF TKE,EMESFE LRRMEERN
FE A H T (liberate) F1 & B4 7= 11 (productive forces) .

(2) REMERE L, NRENEER S, BIRAPEFEN HE2EXAF 5H
B X BAKHDM X —EER S ER AKFDMNREAS BB MR NS JEE ]
P4 BAEHAR WS, R E T HEISA, BR T WEPF (practice) 1 & -

) FHAEMEE SR HESEENXR  BNERAEVTEREAHHSENT
A S5 T BF (personnel management system) . FEMA 5 GUHE, FEMRIK T &
BARSHPHRA¥2E, KA XERWARHEER, KRBT A% 5 A
A4 AT P2 SRR, Th5iH (merit and work accomplishments ) B JR I , 1%
%14k, (legalization) B HEEY NS4 ; Rt BN RETHAFE LIERELRH LML
PRAG I &, X F RS RE & E BB R AR T, a0 eh 78 5 B RBUA S A ERSIRAE
W3R B SCE A TR B W R — 2T R 3 RGeS, LB E AR s R, SESCE AR
R P R A 25 4 B B A0 5 BRI BRI ST, N TR A

(4)EHFEENE, BT FHEAT A5 B S BN BE B (downsize) A B1H)
ERFHT,ES TR ERENS S, AN ERTFASHINIMELENRE L
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155 R E SPRBCERYIMX, TUSARBCE, NRAWR, MERETITA KA H
BRI, SEAT 245 B I A R it EE AR B R BT TR B & M RB A S RT3
518 . ZHUBUCE G & BT , FT LU = DU S AT X P4, B ARt DB, B R T
BRI,

3. BUANFRBERNEARN

(ERAFSRETEFADHBME TREAF AHENREN . BRAS A HERY
PAZBF 1% (economic construction) .0, R PUTH H A I, IR Ky ot 3 FF I B A
PRER; RIF A ARRF R B MEAFENAAGHE; BULAF P55 S BHHER
W, XMk AMER TRETHASTEENRRASE, FESUEIR T BERNE
.

4. REASRVYENEELRR

ERERAEZRHELENCERA S RETAGDILE 18 E 88 &, EXMAER
M BURFPLE BB AR & B JE3R Y, B0 TR HLE S R E A % BT E X
FE5RF . Bia%., A (employ) . FH (examine) . il (reward) . LA
(punishment) , 1% F+P# (promotion and demotion) . HR%5-4E% (appointment and dis-
missal) . 35I| (training) . 2 (rotation) . [El#¥ (stand-off) , T¥¥ (wfages) . AR EH
(insurance and welfare) , BEHR (resignation) HEiR (dismissal) | IR4K (retirement) |, B YE &
(appeal and accusation) . B 5 B (management and supervision) & EMESB+498
WAL, AR THREAFAFENESINR. LS, BEXERLF AR EHXR
B, B AR R R OUE R IEE R BRAILE, XERAF AHESEREASEH
EREEXS, WRE A S BN —T A TR 8 B ILH 2L R, (A
EAFRABEN AR LREEE S A S RO E =13,

A AR D L AR A E AR AL R EIAT P R FN0
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AR, RECE R AR RIEHAAF R IMAMA R BEE RIFNER,

FEEH | A RIS EEARER, B LTEENE SEA SRR
TRFERHER, HEEBRERFALF RLE., BEABRGEEE, BREMBTES
H, 8RN 5 RRBRTE, 18 T AN ABRAF RETEFDEAF R LE .
BRI, o, ELREFEME THE , X8A BT — S RHE A% RBBURE (diligent
and honest administration) , ZEEHE S , BB B A FF Y] R MBIE, A%
RMBOEMLF RRZEBRARE S EELZE B 5AF B HALRPTT57 34
&R BIET TR s BSIBREMREAARBUFHIET/E, BEBUFRE KT
VERLER B RIFATFATFHFEN TS LR REEENEeE, B R Y KR E, ik
WEHBERENIE, SHRREEHENASR, ZEXERAFRA LR EH. EFH
354 TR, R HEAR 7 A4 B T Lt

EASRMAE O EFIEREGE, X 2AF AR EHRFERBEIRGXE. B
KAE REESTAF RIS B BER (employment system) , SEATEHFHE 4
B, IEERBRS WREEERRE, U RBIER GBARBE, h % ARLE
B YAT B0, EBTFAS RAAEMFEAHE, BRBUFILENEILSE S,
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Duties and Rights of Public Servants

—AFRHNE

1 AFERUFHFE

255 B X 55 AT LAMCOR R B F BE , iR 38 R 6 bR ME £ T 4338

(DIBBAF R LFHNE, A% B LFAT LS ABRGER MR FLEHE,

BOA BRI A F RBUGETE ENAR, BUABEREMAF AMERER, B
A RERFRBSEEPHESE AR, BT —ENBUATHEE, HfiiMmEHRE T
e —F - RS EEENEW,

AR % 4248 (service discipline) 38/ % R AT % JBFTERF (discharge of duty) Bf
DABERAERE., CREBUFNAFRETETHHER WEFEAFRT
EFREM R, ARERELASRNRS LR, - EA B TERMBANASF
IR 45 3R HH— EARHE (criterion) WEER, 55— FHE XREMEBT XA % AR GTRHK
BOA I E R

(2) BB X FBITHRBAR, A5 B X5 LA 1R A S RAEA L 5o

PR X 45 248 LA A2 (mandatory) B ML (legal norm) BE5E A U4E tH—E
FFHE NS A% RINMP SR EREEAE H X T AREREREBRERE, 2%
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RIS RES B THEIMEN S, ERTLUMEAF R TH B LAMEt 4, DERE
FHPAT A S o

AR ot 5 R4 LUZS 1 HE s AL A 5 R EME L — AT R 55 o
FRMNEE WA BTAIEN XS, BETLIHEASF RIAE B C A4, AT
IEHBE A R B A FT R, FFRIKEIXATY, FAFHBITEERMNERER
PR LAEHE

(3) RIE X & BATHAEIR AR, 2% 58 L5 7T AR5 HT7EER (on-the-job ) S [R] B9
X % FIEH (leave one’s job) J5 HI 55,

AN RTEBME XS ARHFAL S R RAEFBHEAF R RGE XA HE A2
MBITHINE . AFRMUNFRERT—%,

AFRBRENYEERASFRATARHER (R, FR GBRE) BHAS
RELBKEN SBITH NS .. A% RETEN L HH S RIERE L5 HEE, A
e B 7R B ] LS5 TR AR o34 5 RGB A 5 R R GG — B BT KSR e EE 7
DALY (restrain) B+ U EH, HRAF R AR EEER -0, BERT &7
AR R, XREUT BT A X R NERA R EERE ST, RELRK
BIERH I A S REFASRERRBHINE , ARETR, ARRIEBUFTEHRNIER
Zf7.

2. AFERNEHAR

(1) KBER W EEFBERTAS , KERRE (seek truth from facts) ; LBk
FE 5, AN 157 1 3 S B (distortion of fact) o SR H RIFTA S BIRAHEN -

HIoRE, MEERA S RERR T/EFNEWERREZ, X REAE KOG
N IR E R SR AR ER AL X RE R NS ANEBER, 25
RUFURAT, BN, RSB MERNE WA REEMRK, REAFRELE, XA
% BRI R BAE S . i L BT A B RREE, AL, MERARER




s R JIT Q@

(ill-result) & JEB SR HATHAIE BT (legal responsibility)

(2) W ARIE % (serve the people) , BE R FEAX (keep in touch with the masses) B¥
BEAR AR (accept their supervision) LB (constitution) & 27 £HE - —WIEFRIANE
RTHEANRDIKEARN I, BFEHFRAARNENRR, M7 ARNERME
WL ETARNLE B AN ARRS RELE REIE X L5 IEREEH A
ARER REEMHSEXER, ARBARERNEA,AF RIENBREIBUFE
%%)\,E—’QJE@J%BELJAEﬁAEWJﬁﬁHﬁzﬁ%ﬂﬂﬂﬁﬁﬂﬂa‘/&%ﬁﬁ@h%ﬁ]
BEEBEA BT BEACE L, B2 REA I X 2 SR M BE AR BE 2K (the masses line) B 2H BLER
4 BRAELEE I ARRSE WA NRE, BRTA% G TR AR R B E K, AW
M FISEE A S TR, AT o8 AR XX FRESOLEBEIARRE R
R AR I, t R TR E A4 YR FBUIA (democracy ) K NEER,

(3) P E R E 4 (security) « 5% (honor) FiF 3k (interest) , FE#BHERAR
B2 0 S R RUR SR BU A R IT 3. A% BT 5% WAUREBUR , 3
SMEERER, BRI 25 EH—UE S R A MBS A — ST S AL
A TENRBOR RS E, HRES (uphold) ARBUF KA E, AR ABEHIRSA
REF T B, AESEh N RBUNMAEERS; FEBE5REMBENES
(assembly) T (procession) 7B (demonstration) s HAME A BREFHES, WEA
% RN LS, B R T2 0RE R R, B E (stabilized) H145 (rallied) A B
% BT, A R TFAHEA RBUR TEMRE S MELE.

(4) BT EASY (duty-devoted) , R %, AT A4 o ‘RIS BT ARETR
TR EEN, EA RS CF LM FTHER (conscientious) o R RERA
% BUIRSPRAL, INEBATR OIS, AB A A5 TAER A BB I X R BUR TR S
AR BB ITRI A & F. AL BT B L B R TR TREE K
w4 XRBERAS BBMGS B AT, FEEN 1k AR (submit to the leader) 45 .
HAFES (execute an order) FIEKR AR : A% RIATAF BHMN ST, PATEA,




