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PREFACE

The most abundent resource of China is human resource. As one of the productive
factors ,however,human resources contribute comparativly less to the national economic
growth ,compared with its enormous quantity.

Under the traditional planning economy system, government controlled the whole
labor power. Neither labors nor enterprises have chances to arrange and utilize the work-
force. Therefore both of them have no initiation to develop human resources. Enterpris-
es not only ignore the management of human resources but also have no idea about the
speciality of human resources. Their looking down on HRD resulted in a great waste of
human resources.

The transformation from the planning system to socialism market economy system
returns the ownership of laborforce to the labors,enterprises become the main body of
the market. As the supplier and demander of labor market,both of them implement hu-
man resource allocation in the labor market through the competitive mechanism and have
the enthusiasm in the investment in human resources. Just in this sense,human resource
development and management turn to be a new and urgent topic that China confronted
with in the establishment of socialism market economy system.

The SMEs hold the 98% of all Chinese enterprises and they play an extremely im-
portant role in the development of national economy. Furthermore,SMEs have potential
in absorbing laborforce. SMEs in advance meet the challenge of market economy. So
they first rrealize the importance of HRD. SMEs obtained valuable experiences. Ad-
vanced ideas of talent ,unique strategies, system, method and techniques of HRD are the
advantages of SMEs. On the other hand, they also confronted with many theoretical
and policy doubts. So it’s imminent to make a breakthrough in theory and to creat bene-
ficial political and institute circumustance. So it’s also very important for government,
enterprises and academic circle to increase communication. The National Symposium on
HRD in SMEs in China sponsored and funded by UNESCO is a good opportunity for the
HRD in SMEs.




Economy development depends on the enterprises development which finally rely on
the HRD by themselves. I have faith that the editing and publication of the proceeding

will necessarily put forward the development and research of HR in China.

A

Apr. 12,1996
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