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Editor’s Preface

Comparativism is no longer a purely academic exercise but has increasingly
become an urgent necessity for industrial relations and legal practitioners, due
to the globalization of the economy, the growth of multinational enterprises,
and the impact of international and regional organizations aspiring to harmonize
rules. The growing need for comprehensive, up-to-date, and readily available
information on labour law and industrial relations in different countries led to
the publication of the International Encyclopaedia for Labour Law and Industrial
Relations, in which almost one hundred international and national monographs
have thus far been published and which is now online, together with some other
twenty encyclopaedias.'

This book, Comparative Labour Law and Industrial Relations in Industrial-
ized Market Economies, goes a step further than the Encyclopaedia inasmuch as
most of the chapters provide comparative and integrated thematic treatment. Our
aim is to describe the salient characteristics and trends in labour law and industrial
relations in the contemporary world. It is obviously not exhaustive with respect to
the coverage of countries and topics; we limit ourselves mainly to the industrial-
ized market economies.

The book is divided into four main parts: first, there is an Introduction relat-
ing to methodology and documentation, including the use of Internet. The second
part concerns International Actors, such as the International Employers’ Organi-
sations and the International Trade Union Movement, as well as Human Resour-
ces Management. The third concerns the Sources of Regulation, concentrating
on International and European Labour Law as well as on Codes of Conduct
for Multinational Enterprises, and describes also the rules in cases of Conflict
of Laws.

The last part deals with International Developments and Comparative Studies
in not less than fifteen chapters.

1. International Encyclopaedia of Laws: <www.IELaws.com>.



XXXiv Editor’s Preface

Encouraged by the warm reception of the first nine editions, we hope that the
tenth edition will also serve as a textbook and reference work to facilitate the task
of teachers and students of comparative labour law and industrial relations. We
hope, too, that the book will provide labour lawyers with the necessary insights to
cope with a world that is increasingly international.

Roger Blanpain,
Leuven, 1 May 2010
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