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DIVERSITY IN AMERICAN
HIGHER EDUCATION

Diversity has been a focus of higher education policy, law, and scholarship for
decades, continually expanding to include not only race, ethnicity, and gender, but
also socioeconomic status, sexual and political orientation, and more. However,
existing collections still tend to focus on a narrow definition of diversity in educa-
tion, or in relation to singular topics like access to higher education, financial aid,
and affirmative action. By contrast, Diversity in American Higher Education captures
in one volume the wide range of critical issues that comprise the current discourse
on diversity on the college campus in its broadest sense.

This edited collection explores:

*  legal perspectives on diversity and affirmative action;

»  higher education’s relationship to the deeper roots of K-12 equity and
access;

»  policy, politics, and practice’s effects on students, faculty, and staft.

Bringing together many of the leading experts on diversity in higher education
scholarship, Diversity in American Higher Education redefines the agenda for diver-
sity as we know it today.

Lisa M. Stulberg is Associate Professor of Educational Sociology at New
York University’s Steinhardt School of Culture, Education, and Human
Development.

Sharon Lawner Weinberg is Professor of Applied Statistics and Psychology and
former Vice Provost for Faculty Affairs at New York University.
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Policy Research Analyst at the City University of New York, where she explores
such issues as racial and gender disparities in achievement, pipeline issues, and
predictors of student success. When not pondering educational equity issues, Dr.
Anderson enjoys raucous karaoke sessions, learning foreign languages, and writing
short stories.

anthony lising antonio is Associate Professor of Education and Associate
Director of the Stanford Institute for Higher Education Research at Stanford
University. antonio’s research interests focus on stratification and postsecondary
access, racial diversity and its impact on students and institutions, student friend-
ship networks, and student development. His work on racial diversity was cited
in a number of amicus briefs filed with the Supreme Court for the historic case
on affirmative action at the University of Michigan in 2003, and he received
the Promising Scholar/Early Career Award from the Association for the Study
of Higher Education in 2004. His current work includes studies of engineering
education trajectories and college counseling.

Debbie Bazarsky has been the Director of the LGBT Center at Princeton
University for the past ten years. Formerly, she was the Coordinator of the LGBT
Center at the University of California Santa Barbara. She earned an M.S. in col-
lege student counseling from Miami University.
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Amy J. Binder is an Associate Professor in the Department of Sociology, at the
University of California, San Diego. Her research interests are in the areas of
culture, education, social movements, and organizations. She is the author of
the award-winning book Contentious Curricula: Afrocentrism and Creationism in
American Public Schools (Princeton University Press, 2002), and will publish a book
on conservative college students with co-author Kate Wood.

Claudia Buchmann is Professor of Sociology and the Director of Graduate
Studies at the Ohio State University. After receiving her Ph.D. from Indiana
University in 1996, Buchmann taught at Duke University before moving to OSU
in 2004. Buchmann’s recent research focuses on gender, race and class inequali-
ties in education. Research with Thomas A. DiPrete in the American Sociological
Review, Demography and the Annual Review of Sociology examines the growing
female advantage in college completion and its implications for American Higher
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Condron in Social Forces examines social class inequalities in access to SAT test
preparation and their impact on SAT scores and subsequent college admission.
She has also written extensively on comparative and international topics in edu-
cation and stratification. Professor Buchmann is a deputy editor of the American
Sociological Review and a past chair of the Sociology of Education Section of the
American Sociological Association.

Mitchell J. Chang is Professor of Higher Education and Organizational
Change at the University of California, Los Angeles. Chang’s research focuses
on the educational efficacy of diversity-related initiatives on college campuses
and how to apply those best practices toward advancing student learning and
democratizing institutions. His publications include Compelling Interest: Examining
the Evidence on Racial Dynamics in Higher Education, which was cited in the U.S.
Supreme Court ruling of Grutter v. Bollinger, one of two cases involving the use
of race sensitive admissions practices at the University of Michigan. In 2006 the
national magazine Diverse: Issues in Higher Education profiled Professor Chang as
one of the nation’s top ten scholars under forty and in 2008 he received the
ACPA Asian Pacific American Network Outstanding Contribution to APIDA
Research Award.

Anthony S. Chen is Associate Professor of Sociology at Northwestern University
and a Faculty Fellow at Northwestern’s Institute for Policy Research. In collabo-
ration with Lisa M. Stulberg, Chen is completing a book on the origins and devel-
opment of affirmative action in college admissions. Chen’s first book, The Fifth
Freedom (Princeton), taps a wide range of primary sources to rethink the origins of
affirmative action in employment; it was the recipient of several awards, including
the Gladys M. Kammerer Award of the American Political Science Association
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and the President’s Book Award of the Social Science History Association. Chen
is in the early stages of a new research project on the transformation of the regula-
tory state since the 1970s.

Catherine Cheng is a doctoral student in Sociology at the University of British
Columbia.

Linda Darling-Hammond is Charles E. Ducommun Professor of Education at
Stanford University and faculty co-director of the Stanford Center for Opportunity
Policy in Education. Her research, teaching, and policy work focus on teaching
quality, school reform, and educational equity. Her most recent book is The
Flat World and Education: How America’s Commitment to Equity will Determine our
Nation’s Future.

Thomas A. DiPrete is Professor of Sociology at the University of Wisconsin,
Madison. His current research is focused in three areas. The first concerns the ris-
ing gender gap in educational attainment, and its implications both for the overall
trend in educational attainment and for entry and persistence by women into
science and other elite professional and managerial careers. The second concerns
the mechanisms underlying the sharp rise in executive compensation in the U.S.
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Geraldine Downey is a Professor of Psychology and a former Vice-Provost for
Diversity Initiatives and Department Chair at Columbia University. Her work
has focused on the personality disposition of rejection sensitivity (RS) and on its
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istics such as race and gender. Recently, Dr. Downey has been using the knowl-
edge acquired from her research on rejection to develop models of personality
and attachment disorders. She has also been interested in the study of identity,
specifically on the way in which individuals use their multiple social identities
strategically to cope with daily stressors.

Lia Epperson is an Associate Professor of Law at American University, Washington
College of Law. She is an expert in the areas of civil rights, constitutional law,
and education policy. Prior to joining the law faculty at American University, she
was a faculty member at Santa Clara University, and served as a visiting professor
at the University of Maryland. She has also served as a senior fellow at the Center
for American Progress. Professor Epperson’s research interests are informed by
her experiences litigating education cases throughout the country, and lobbying
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for the maintenance and enforcement of civil rights protections. Prior to enter-
ing academia, she served as the Director of Education Litigation and Policy for
the NAACP Legal Defense Fund, where she litigated in federal and state courts,
advocated for federal reforms, and authored multiple amicus briefs to the Supreme
Court. Prior to her time at the Legal Defense Fund, she worked as an attorney
with Morrison & Foerster, and clerked for the Honorable Timothy Lewis on the
U.S. Court of Appeals for the Third Circuit. Professor Epperson received her
B.A. in sociology, magna cum laude, from Harvard University. She received her
law degree from Stanford University, where she served as an editor of the Stanford
Law Review as well as the Stanford Law and Policy Review.

Chris Gonzalez Clarke is a Ph.D. candidate in the Higher Education program at
Stanford’s School of Education. His research interests revolve around key issues
related to diversity in American higher education. His dissertation research seeks
to bring greater understanding to how organizations affect cross-racial interaction
in an effort to maximize the benefits of diversity as required by the legal rationale
for affirmative action in higher education.

Neil Gross is Associate Professor of Sociology at the University of British
Columbia and the editor of Sociological Theory.

Maria C. Ledesma is Assistant Professor of Educational Leadership & Policy
at the University of Utah. Ledesma’s research focuses on critical policy analysis
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and generate new knowledge about race and other intersecting forms of human
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negotiated in everyday life. A native of San Francisco, she was educated in San
Francisco public schools and received her B.A. in educational studies from Brown
University, her M.A. in education for the University of California at Berkeley and
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Long examines the transition from high school to higher education and beyond.
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effects of financial aid programs, and the impact of postsecondary remediation
on student outcomes. Dr. Long received her Ph.D. and M.A. from the Harvard
University Department of Economics and her A.B. from Princeton University.
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of the National Board of Education Sciences, the advisory panel of the Institute
of Education Sciences in the U.S. Department of Education.
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