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ASPEN PUBLISHERS

Defined Benefit Answer Book

Fourth Edition
by G. Neff McGhie III

Defined Benefit Answer Book provides expert guidance on the complex rules
governing defined benefit pension plans. In this comprehensive resource, the
author guides the subscriber, step by step, through the maze of factors that must
be considered when designing and administering these plans.

Highlights of the Fourth Edition

The Fourth Edition brings you up to date on the latest developments including:
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Complete discussion of the comprehensive changes made to defined benefit
plans by the Pension Protection Act of 2006 (PPA).

Analysis of the effects of the newly proposed Code Section 415 regulations
on defined benefit plans if the regulations are finalized as originally
proposed.

Updated information regarding the requirements of the relative value
regulations of Code Section 417.

Updated information regarding amendments eliminating optional forms of
benefits.

Practical information about the uses of each type of funding method used for
defined benefit plans.

Additional information regarding multiemployer plans.

Recent PBGC guidance and changes.

For questions concerning this shipment, billing, or other customer service matters,
call our Customer Service Department at 1-800-234-1660.

For toll-free ordering, please call 1-800-638-8437.
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Preface

Defined Benefit Answer Book, Fourth Edition, is designed for professionals
who need quick and authoritative answers to questions on the complex
administration of defined benefit plans. It is thoroughly updated to cover all of
the latest legislative developments affecting defined benefit plans, including the
changes implemented by the Pension Protection Act of 2006 (PPA), the
Economic Growth and Tax Relief Reconciliation Act of 2001 (EGTRRA), the Job
Creation and Worker Assistance Act of 2002 (JCWAA), and the Pension
Funding Equity Act of 2004. There are numerous examples of how those bills
affect defined benefit plans and discussion and analysis of current laws and
regulations, including how the PPA affects the future of defined benefit plan
operations. Among the crucial questions answered are the following:

Does a company’s financial stability affect plan design?
Can plans be designed to provide enhanced benefits to key employees?

Are there ways of establishing hours of service without counting actual
hours?

Can a defined benefit plan be designed so that there is no discrimination
testing each year?

Can a defined benefit plan be designed to primarily benefit the key
employees?

Are there any advantages to having a defined contribution plan and a
defined benefit plan together, and how are they administered?

What must an employer do to satisfy minimum funding requirements?
What distribution election forms must be provided to a participant?
How can a QDRO be prepared for a defined benefit plan?

How are maximum benefit limitations determined under a plan?

How are benefits calculated and converted to alternate forms of payment?

What administrative issues must be considered for a plan that is covered
by the Pension Benefit Guaranty Corporation?

How are cash balance plans similar and different from traditional defined
benefit plans?
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e How are deductible contributions determined for a defined benefit plan?

e How is a defined benefit similar and different from a defined contribution
plan?

e What different administrative tasks are required for a defined benefit plan
and for a defined contribution plan?

e How does a 412(i) plan operate?

e Can a 412(i) plan be more beneficial for sponsors than a regular defined
benefit plan?

Some of the most useful features of Defined Benefit Answer Book are
outlined below.

Question-and-answer format. The question-and-answer format effectively
conveys the complex and essential subject matter of defined benefit plans,
while providing quickly accessible, straightforward answers to common
concerns.

Numbering system. The questions are numbered consecutively within each
chapter.

List of questions. The detailed List of Questions that follows the Contents
helps the reader locate areas of immediate interest. The list is similar to a
detailed table of contents, providing both the question number and the page on
which the question appears. A series of subheadings helps to group and
organize the questions by topic within each chapter.

Appendixes. Valuable resource material has been provided in the
appendixes that follow the last chapter. These documents include covered
compensation tables, the annuity purchase rates for the applicable mortality
tables, and rates of turnovers.

Reference tables. Reference tables keyed to question numbers are provided
for Internal Revenue Code and regulations sections, revenue rulings, revenue
procedures, IRS announcements and notices, court cases, PBGC regulations,
ERISA regulations, and PPA sections.

Index. To further assist the reader in finding specific information, a detailed
subject index gives comprehensive locator information for all major topics
covered. All references are to question numbers.

In short, Defined Benefit Answer Book is designed to help readers make
defined benefit plans a valuable component of their benefits and tax planning
strategies.
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