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The SAGE Library in Business and Management brings together first-class refer-
ence collections containing the most influential and field-defining articles, both
classical and contemporary, in a number of key areas of research and inquiry in
business and management. Each multivolume set represents a collection of the
essential published works collated from the foremost publications in the field by
an editor or editorial team of renowned international stature. They include a full
introduction, presenting a rationale for the selection and mapping out the disci-
pline’s past, present and likely future. This series is designed to be a ‘gold stan-
dard’ for university libraries throughout the world with a programme or interest
in business and management studies.

Michael A. Witt is a Professor of Asian Business and Comparative Management
at INSEAD (Singapore Campus) and an Associate in Research at the Reischauer
Institute for Japanese Studies, Harvard University. He holds a PhD and MA in
Political Science from Harvard University and an AB in International Relations
and Japanese from Stanford University. Professor Witt has been studying Asia for
the past 21 years. He speaks Japanese and Mandarin and has lived in Japan,
China, and Singapore for more than half of that period. He further has a strong
research interest in, and a personal connection with, South Korea. Professor
Witt’s research studies cross-national variations in the ways of doing business. He
has authored a series of books and articles related to business in Asia, and is the
General Editor of Asian Business & Management, a leading, SSCI-listed journal on
the topic area and a Review Board Member of Management International Review.
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