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FOREWORD

hen the editors at SAGE Publications approached

me necarly 4 years ago to describe a new leader-

ship handbook serics they hoped to develop and
to ask if I might be interested in serving as a serics consult-
ing editor, 1 was intrigued. From the viewpoint of a librarian
who has worked with the Jepson School of Leadership
Studies at the University of Richmond, I was familiar first-
hand with the needs of both faculty researchers and under-
graduate students and topics of interest and relevance. From
this perspective, | collaborated with SAGE to develop a list
that, over the intervening years, has evolved into a series of
two-volume reference handbooks on political and civic lead-
ership, gender and women’s leadership, leadership in non-
profit organizations, leadership in science and technology,
and environmental leadership.

It is my hope that students, faculty, researchers, and ref-
erence librarians will benefit from this series by discover-
ing the many varied ways that leadership permeates a wide
variety of disciplines and interdisciplinary topics. SAGE’s
Encyclopedia of Leadership (2004) has been an outstand-
ing reference tool in recent years to assist students with
understanding some of the major theories and develop-
ments within leadership studies. As one of the newest inter-
disciplinary ficlds in academia in the past 20 yecars,
leadership studies has drawn on many established resources
in the social sciences, humanities, and organizational man-
agement. However, academic resources that are wholly ded-
icated and developed to focus on leadership as an academic
study have been few and far between. The SAGE Reference
Series on Leadership will provide an excellent starting
place for the student who wants a thorough understanding
of primary leadership topics within a particular discipline.
The chapters in each of the handbooks will introduce them
to key concepts, controversies, history, and so forth, as well
as helping them become familiar with the best-known
scholars and authors in this emerging field of study. Not
only will the handbooks be helpful in leadership studies

schools and programs, they will also assist students in
numerous disciplines and other interdisciplinary studies
programs. The sources will also be useful for leaders and
researchers in nonprofit and business organizations.

I would like to acknowledge Jim Brace-Thompson, senior
editor, and Rolf Janke, vice president and publisher at SAGE
Reference for their guidance, superb organization, and enthu-
siasm throughout the handbook creation process. 1 admire
both of them for their intellectual curiosity and their will-
ingness to create new reference tools for leadership studies.
I would also like to acknowledge the faculty, staff, and stu-
dents of the Jepson School of Leadership Studies for the
many contributions they have made to the establishment of
leadership studies as an academic field. Founded in 1992, the
Jepson School of Leadership Studies is the only institution of
its kind in the world, with a full-time, multidisciplinary fac-
ulty dedicated to pursuing new insights into the complexities
and challenges of leadership and to teaching the subject to
undergraduates. When [ was assigned to serve as the liaison
librarian to the new school in 1992, | had no idea of how
much | would learn about leadership studies. Over the past
18 years, | have audited courses in the school, attended
numerous Jepson Forums and speaker series, taught library
and information research skills to Jepson students, assisted
faculty and staff with various research questions, and
engaged in enlightening conversations with both faculty and
students. Through these many experiences, my knowledge
and understanding of the field has grown tremendously, and
it is has been a unique experience to observe the development
of a new field of study in a very brief time. I thank my Jepson
colleagues for including me on the journey.

Lucretia McCulley, Consulting Editor
Director, Outreach Services

Liaison Librarian for Leadership Studies
Boatwright Memorial Library

University of Richmond, Richmond, VA
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INTRODUCTION

hen I first was approached by SAGE about my

willingness to undertake this project, my initial

thought was “What a great idea!” | recently had
contributed to George Goethals, Georgia Sorenson, and
James Burns’s four-volume Encyclopedia of Leadership. |
believed that the time was right to develop such a resource
exclusively on women’s leadership. With a background in
political science as well as the law, | envisioned that this
would be a fun and fairly easy enterprise. Was | ever wrong.
Although I had edited the journal Women & Politics for 4
years and hosted two leadership conferences at the Women
& Politics Institute at American University, the breadth of
work being done on women’s leadership and leadership
studies more generally was astonishing.

A handbook on women’s leadership, in theory, should
begin with a definition of leadership. To find one definition
that could satisfy all the authors in this handbook would be
impossible. Everyone from the popular press to academics
seem to have turned their attention to issues of, and ques-
tions surrounding, leadership. Many definitions are coached
in actions leaders take or how they take them. Many other
works are stories of leaders with lessons to be drawn from
the performance of certain people in certain situations.
Moreover, certain disciplines, as well as the development of
leadership as a field of study itself, as a freestanding depart-
ment or center for the study or action, further complicate the
development of grand theory in this arca.

Each section in this handbook, in fact, begins with an
overview of leadership questions that have been or are still
being tackled in every field where the study of women, as
women, is important. And, interestingly, as it turned out,
this handbook has largely become a handbook written by
women. Of the 101 full entries included here, upward of
90% were written by women. In that, this may be the first
such comprehensive undertaking to identify the debates
within various disciplines, capture factors believed key to
leadership, and locate where women leaders have been or
are now found from a woman’s perspective. Thus, national
surveys of leaders, surveys to identify lecaders, and analyses
of leadership styles must always be analyzed with an eye to
the chances for women’s leadership to be underappreciated

or ignored altogether. The depth of work in this handbook
proves that complaints that “there is no literature on,” or no
reason to examine, women’s leadership can no longer be
sustained. Stories of great women that have been lost over
time are found in many of these chapters.

Within these chapters, written by experts across fields
all over the globe, leadership is approached from myriad
perspectives. None is “right” or “wrong.” All offer useful
insights from experts within areas and often come to differ-
ent conclusions about leadership. In the context of the key
role leaders play in all facets of human activity, morcover,
those who are labeled as leaders can play an extraordinarily
important role in constructing views of leadership.

In 2009 U.S. News & World Report published its annual
list of leaders compiled in conjunction with the Harvard
University School of Business. Of those experts on “lead-
ers” or “leadership” consulted, 27 of 37 (73%) had direct or
indirect associations with Harvard. Only 30% of the evalu-
ators were women. Thus, from the beginning, “who™ were
identified as leaders sang, in the notable words of political
scientist E. E. Schattschneider, not only with “an upperclass
bias” but with a male one too. The selection team also pro-
duced a list of leaders in which one often had to mine deep
down into the trenches of local or community leadership to
“find” a woman leader. Surprisingly, at least to me, these
experts failed to recognize logical leaders such as the
Speaker of the House of Representatives, the Honorable
Nancy Pelosi, or Associate Justice Sandra Day O’Connor.
One, in fact, could argue that as the swing justice on the
Supreme Court of the United States for many years,
O’Connor not only set national policy but decided the pres-
idency of the United States in 2000. No doubt my back-
ground and training bring those two notable absences to
mind much the way Brad Pitt fans get upset when People
magazine fails to name him “Sexiest Man of the Year,” but
honestly, how do you look at leadership and not include the
leader of the U.S. House of Representatives?

Although I was not aware of it at the time, after reading
thousands of pages on women, women leaders, and char-
acteristics of women lecaders, several themes became
apparent quickly and appeared in most of the entries.

Xiii



xiv e Introduction

Whether in a part overview, individual chapter, or a
Spotlight on an individual woman, one of at least four fac-
tors emerged in cach entry:

1. Most of history is still HIStory. Achievements of
women simply were not recorded or deemed important by
chroniclers of events. I have never learned more in a 2-year
period than I did in editing and writing for this handbook.
Finding out about women still takes extra digging into pri-
mary source materials or careful collection of data from
multiple sources. I am grateful to all of the contributors
who took their tasks so seriously to provide us with impor-
tant new insights on women’s leadership and for hundreds
of suggestions for future research to continue to put
women’s accomplishments in a more thoughtful light.

2. A woman’s voice does not a chorus make. Simply
having onec woman in a position of leadership does not
mean that women will be welcome into leadership positions
in a company, as an administrator or as a president.
Margaret Thatcher was an effective leader but did little to
foster women into positions of leadership. In sharp contrast,
Speaker Pelosi has gone out of her way to position women
as committee chairs, subcommittee chairs, and in leader-
ship positions. Moreover, for women to have an impact on
lcadership, usually some critical mass must be met.

3. Woman not only speak in a different voice, but
their voices are heard differently. A significant body of
research exists that documents that women not only
speak differently than do men, but often lead differently,
too. Part of this difference stems from difference in tone
and presentation. This, in turn, leads many men to view
women as less visionary, which many leadership theo-
rists see as key to explaining why women are perceived
as weaker leaders. Thus, who defines the terms and their
components can have a significant outcome on any lead-
ership study.

4. We are far from approaching equality for women as
leaders or in leadership positions. This handbook ends with
a discussion of Hillary Rodham Clinton’s unsuccessful bid
for the U.S. presidency and a discussion of what can be done
to “fix” leadership gaps. But, nearly every chapter in this
handbook, or at least one within a section, notes the way that
women have to go to be recognized as or become leaders.
Whether it is politics, the arts, within social movements, or

the professions, women consistently lag behind men in
almost all areas except those related to women’s caring func-
tions such as education or nursing.

I would never have undertaken this enterprise if | had had
any idea of the time it would take. Natalie Greene started
working on this project when she was an undergraduate at
American University enrolled in its Women, Policy, and
Political Leadership Certificate Program. By the time this
work is published, she will have nearly completed her mas-
ter’s degree in library science. 1 could not have finished this
project without her assistance. She has been enormously
patient with me—only asking me at least 100 times, “Where
is Margaret Sanger?” (a reference to the last Spotlight/chap-
ter completed). She has cheerfully searched for, asked,
pleaded, and at times cven threatened the authors commis-
sioned to write these chapters. The paperwork and tracking
involved in this endeavor were daunting, and Natalie took it
all on with her usual brilliance and aplomb. She also has
been a wonderful colleague who has shared similar
moments of panic when we realized that certain topics were
not included in this handbook. 1 will leave it to readers to
discern those omissions. Some were in areas for which we
simply could not find authors. Others were ones that come
out of nowhere, seem obvious, but we just missed the topic.

I would also be remiss if | failed to mention the support
of William M. LeoGrande, Dean of the School of Public
Affairs at American University, as well as the help of my
talented and knowledgeable editorial board (whose names
are listed in the credits).

As a control freak, I personally edited ecach of these
entries—some that came in at 9,000 to 12,000 words—
way over the SAGE limit of 5,000 to 7,000 words. To
all of the authors who may believe they were overedited,
I apologize. But, I think that these efforts, combined with
Natalie’s and those of the editors at SAGE, have allowed
us to produce a body of scholarship that can move the
field forward much in the way that James MacGregor
Burns’s Leadership did in 1978.

Karen O'Connor, Editor
Jonathan N. Helfat Distinguished
Professor of Political Science
Founder and Director, Emerita,
Women & Politics Institute
American University
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courses at Howard University for 4 years prior to her position
with Towson. She previously taught graduate public relations
courses at The Johns Hopkins University’s Zanvyl Krieger
School of Arts and Sciences and has more than 13 years of
professional public relations experience working in, and con-
sulting for, both private and public sector organizations.
Clemons is a research fellow in residence at American
University’s Women & Politics Institute as her research
focuses on the perception of the public relations role within
government organizations, the affect of public relations on
government transparency and policy making, and gender,
power, and the role of the government communicator.

Eleanor CIlift is a contributing cditor to Newsweek magazine
in its Washington burcau and a panelist on the syndicated
public affairs show, The McLaughlin Group. She is the author
of two books, Founding Sisters and the 19th Amendment and
Two Weeks of Life: A Memoir of Love, Death and Politics,
and the coauthor (with her late husband, Tom Brazaitis) of
Madam President: Shattering the Last Glass Ceiling and War
Without Bloodshed: The Art of Politics.



M. Margaret Conway is Distinguished Professor
Emeritus of Political Science at the University of Florida.
She is the author of Women and Political Participation
and Women and Public Policy: A Revolution in Progress
and the coauthor (with P. Lien and J. Wong) of The Politics
of Asian Americans. She has published widely in academic
journals, including the American Political Science Review,
Journal of Politics, and Women & Politics.

Courtenay W. Daum is an assistant professor of political
science at Colorado State University. She received her Ph.D.
in American government and women and politics from
Georgetown University in 2004. Her areas of research
include the study of female legislators, feminist legal theory,
organized interest litigation before the U.S. Supreme Court,
and judicial behavior. Previous publications include the book
chapters “Women in the 107th Congress: The Past Meets the
Future” (coauthored with Sue Thomas and Beth Stark) and
“Women in Congress: Descriptive Representation and
Democratic Governance” and the journal article “Feminism
and Pornography in the Twenty-First Century: The Internet’s
Impact on the Feminist Pornography Debate.”

Sue Davis is an associate professor and chair of the Political
Science Department at Denison University. She earned her
Ph.D. from Emory University and has authored books and
articles on the post-Soviet region including the books 7rade
Unions in Russia and Ukraine: 198595 and The Russian Far
East: The Last Frontier? and the journal article “Elections,
Legitimacy, Media and Democracy: The Case of Georgia.”

Melissa Deckman is an associate professor of political
science and the Louis L. Goldstein Associate Professor in
Public Affairs at Washington College, in Chestertown,
Maryland. She earned her Ph.D. in political science from
American University in 1999. She writes in the areas of
gender politics and religion and politics and is the coauthor
of Women With a Mission: Gender, Religion, and the
Politics of Women Clergy (with Laura Olson and Sue E. S.
Crawford) and Women and Politics: Paths to Power and
Political Influence (with Julie Dolan and Michele Swers).

Vanaja Dhruvarajan is an adjunct professor at Carleton
University in the Pauline Jewett Institute for Women’s Studies.
She completed her undergraduate education in India in 1959
and got her master’s and doctoral degrees from the University
of Chicago in 1964 and 1981, respectively. Her teaching and
research interests include globalization, family and socializa-
tion, gender, antiracism, and knowledge monopolies. She has
done research in India and Canada and has published several
books, book chapters, and articles, including the book Hindu
Women and the Power of Ideology, the book chapter
“Religion, Spirituality and Feminism,” the journal article
“Hinduism, Empowerment of Women and Development in
India,” and an unpublished paper “Athanoor All-Women
Panchayat 2001-2004: A Case Study.”

Bette J. Dickerson is an associate professor of sociology at
American University. She received her Ph.D. from
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Washington State University. Her research interests include
the sociohistorical construction of race/ethnicity and gender
identities, collective memory and public history, and
comparative perspectives on aging and sexuality. She is a
former president of the Association of Black Sociologists.

Julie Dolan is an associate professor of political science at
Macalester College in St. Paul, Minnesota. She received
her B.A. in political science from St. Olaf College and
received her Ph.D. in political science from American
University. She has authored or coauthored six books and
numerous journal articles. Her most recent book is Women
and Politics: Paths to Power and Political Influence. Her
journal articles appear in PS: Political Science and
Politics, Public Administration Review, Journal of Public
Administration Research and Theory, Women & Politics,
and Harvard International Journal of Press/Politics. Her
research interests include women and politics, executive
and bureaucratic politics, and representative bureaucracy.
In 2007 she received the Erika Fairchild Award from the
Women’s Caucus of the Southern Political Science
Association and was awarded the Rita Mae Kelly
Distinguished Research Award from the American Society
for Public Administration in 2004.

Georgia Duerst-Lahti is a professor of political science at
Beloit College. Throughout her career she has researched
questions related to gender, power, and leadership in the
executive branch and Congress as well as in campaigns
and elections. Her most prominent work on leadership
remains her book with Rita Mae Kelly, Gender Power,
Leadership, and Governance. She also has explored gen-
der as political ideology in many chapters, articles, and the
coauthored book, Creating Gender: The Sexual Politics
of Welfare Policy (with Cathy Marie Johnson and Noelle
H. Norton). She currently is focusing on gender and empow-
erment through the fair trade movement.

Paula Fleshman is a rescarch and evaluation analyst
with the Girl Scout Rescarch Institute. She is responsible
for original and secondary research studies on topics
relating to girls’ healthy development and leadership,
such as Change It Up! What Girls Say About Redefining
Leadership and The New Normal? What Girls Say About
Healthy Living. She is a doctoral candidate in urban edu-
cation at the Graduate Center of the City University of
New York and has a master’s degrec in statistics from
Virginia Tech.

Stephenie Foster is senior vice president for government
affairs at American Legacy Foundation and serves as a senior
advisor to Vital Voices Global Partnership. She has more than
25 years’ experience in the policy arena, serving in senior
positions in government, the nonprofit sector, campaigns,
and private law practice. Foster has participated in numerous
international programs globally, including programs in
Africa, Latin America, the Middle East, Asia, and Europe.
Foster received a J.D. from the University of Pennsylvania, an
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M.R.P. from Cornell University, and a B.A. from the
University of California. She is also a professorial lecturer at
American University in Washington, D.C.

Peter L. Francia is an associate professor in the
Department of Political Science at East Carolina University.
He has published numerous works on interest groups, cam-
paign finance, and U.S. elections, including the forthcoming
edited volume, Guide to Interest Groups and Lobbying, and
his most recent book, Conventional Wisdom and American
Elections: Exploding Myths, Exploring Misconceptions. His
research has also appecared in several academic journals,
including Public Opinion Quarterly, Political Research
Quarterly, Social Science Quarterly, American Politics
Research, and Women & Politics. He received his Ph.D. in
2000 from the Department of Government and Politics at the
University of Maryland.

Juley Fulcher is the director of policy programs at Break
the Cycle, where she oversees local direct services and
national policy initiatives. She is also a part-time faculty
member in the Women’s Studies Department at
Georgetown University. Fulcher received her Ph.D. in
social psychology from The Johns Hopkins University and
her J1.D. from the Georgetown University Law Center.
Fulcher is the chair of the board of directors of the DC
Coalition Against Domestic Violence. She served as a
Women’s Law and Public Policy Fellow and Visiting
Professor for the Georgetown Domestic Violence Clinic
and was the public policy director for the National
Coalition Against Domestic Violence. Fulcher played a
strong leadership role in the drafting and passage of the
Violence Against Women Acts in 2000 and 2005 and has
testified before Congress on multiple occasions. Under a
fellowship from the Japan Society, she researched the sys-
tems in Japan for addressing domestic and sexual violence.

Yvonne Galligan lectures in the School of Politics,
International Studies and Philosophy at Queen’s University
Belfast. Her research interests include gender politics in
Europe, political participation and representation, and
democratic decision making. She has published widely in
these arecas. Her most recent book (coauthored with Sara
Clavero and Marina Calloni) is Gender Politics and
Democracy in Post-Socialist Europe.

Joyce Gelb is a professor of political science at City
College and the Graduate Center, City University of
New York. She writes and lectures about women, politics,
and public policy in comparative perspective. She is the
author of Gender Policies in Japan and the United States:
Comparing Women's Movements, Rights and Politics. Her
most recent book (coedited with Marian Lief Palley) is
Women and Politics Around the World.

Judith Gentleman is a professor in the International
Security Studies Department at Air War College. She pre-
viously was an associate professor in the Department of
Political Science at the University of New Hampshire. She

was a Fulbright scholar at both the Universidad de los
Andes in Bogota and at El Colegio de Mexico in Mexico
City. She was also a research fellow at the Center for U.S.-
Mexican Studies, University of California, San Diego. She
earned her Ph.D. in political science at the State University
of New York at Buffalo. Her work has focused upon Latin
America with particular emphasis on Mexico, the Andes,
and Argentina.

Didi Goldenhar is a consultant to the nonprofit sector,
focusing on leadership development and change initia-
tives in the areas of urban education, the environment,
and women’s leadership. She serves as a senior consul-
tant to Advancing Women Professionals and the Jewish
Community and is coauthor (with Shifra Bronznick and
Marty Linsky) of Leveling the Playing Field. She is a
member of the Leading Change Working Group based at
the Hauser Center for Nonprofits at Harvard University’s
Kennedy School. She holds an M.S. degree in business
and public policy from the State University of New York
at Stony Brook.

Shaina Goodman is currently a student in a joint gradu-
ate degree program in law and social work at Washington
University in St. Louis. She has a B.A. in Women’s and
Gender Studies, also from Washington University.
Goodman’s research background is primarily on domestic
violence in the American Jewish community, examining
how Jewish cultural values impact the experiences of sur-
vivors in recognizing their abuse and secking resources.
She has also done research on the potential efficacy of
using dance movement therapy with children who have
witnessed domestic violence. Additionally, Goodman is
interested in initiatives to address relationship and sexual
violence on university campuses and to involve college-
aged youth in the domestic violence movement.

Heidi Grappendorf is an assistant professor at North
Carolina State University. She completed her Ph.D. in
health, physical education, and recreation, with a concen-
tration in sport administration from the University of New
Mexico. Grappendorf was a coeditor (with Mary A. Hums
and Glenna G. Bower) of, as well as writer of several chap-
ters in, the book Women as Leaders in Sport: Impact and
Influence. Grappendorf has also authored and coauthored
numerous journal articles. Further, she is vice president for
the National Association for Girls and Women in Sport.
Her research interests include the reasons for the under-
representation of women in sport leadership, with a partic-
ular emphasis on role congruity theory.

Mary W. Gray is a statistician and lawyer whose areas of
research include applications of statistics to human rights,
economic equity, and education. The chair of the
Department of Mathematics and Statistics at American
University, she is the founder of the Association for
Women in Mathematics, former vice president of the
American Mathematical Society, a fellow of the American
Statistical Association and the American Association for



the Advancement of Science, and a recipient of the
Presidential Award for Excellence in Science, Engineering
and Mathematics Mentoring as well as honorary degrees
from three institutions. The author of two books and more
than 70 articles, she has lectured throughout the United
States, Europe, Latin America, and the Middle East.

Natalie Greene is a candidate for a master’s degree in
library science with a concentration in archives and
records management at the University of Maryland. She
graduated from American University with a B.A. in polit-
ical science and completed a certificate in women, policy,
and political leadership from the Women & Politics
Institute at American University. Her honors capstone was
an extensive study of women and television, generated
from research gathered during her tenure as a teaching
assistant of a course on women’s political and legal lead-
ership in the media. She worked at the Women & Politics
Institute for 4 years, serving as research and editorial
assistant to Karen O’Connor. She is also the managing
editor for this handbook.

Denise A. Guerin is a Morse-Alumni Distinguished
Professor and director of interior design at the University of
Minnesota. She ecarned bachelor’s, master’s, and Ph.D.
degrees in interior design. She teaches undergraduate stu-
dios, ethics and professional practice, and interior design
research methods and advises both master’s and Ph.D. stu-
dents. Guerin’s research focuses on postoccupancy evalua-
tion in sustainable buildings and implementation of
evidence-based design in practice. She has served as presi-
dent and vice president of the Interior Design Educators
Council Foundation, on several task forces for National
Council for Interior Design Qualification (NCIDQ), and as
editor of Journal of Interior Design. Currently, she serves
as a Council for Interior Design Accreditation site visitor
and actively participates in Minnesota’s interior design
practice legislation efforts. She is coauthor (with Caren S.
Martin) of The Interior Design Profession’s Body of
Knowledge: Its Definition and Documentation and is coor-
dinator of InformeDesign®. Guerin is a recipient of the
International Interior Design Association’s Michael Tatum
Excellence in Education Award, NCIDQ’ Louis Tregue
Award, and the American Socicty of Interior Designers
Distinguished Educator for 2007.

Jane Hall is an associate professor in the School of
Communication at American University in Washington,
D.C. She specializes in teaching and writing about poli-
tics and the media, the depiction of women in media and
politics, and young people and the news. From 1989 to
1997 she covered women in TV news as an award-
winning media reporter for the Los Angeles Times in New
York. She has been a regular contributor to Columbia
Journalism Review, the Harvard International Journal of
Press and Politics, the Freedom Forum Media Studies
Journal, and other publications. She is also a TV com-
mentator on the media.
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Irene Harwarth carned her Ph.D. in public administration
from The George Washington University in 1998. She initi-
ated a line of rescarch on women’s colleges while at the
Institute for Postsecondary Education, Libraries and Lifelong
Learning at the former Office of Educational Research and
Improvement at the U.S. Department of Education. She is an
author of Women's Colleges, History, Issues and Challenges
and A Closer Look at Women's Colleges.

Cecilia M. Herles is assistant director of the Institute for
Women’s Studies at The University of Georgia. She holds
degrees in philosophy and English from Clemson University.
She earned her Ph.D. in philosophy and graduate certificates
in Women’s Studies and environmental cthics from The
University of Georgia. During her time in graduate school,
she spent 2 years working as an assistant on the journal
Ethics and the Environment. She has received recognition for
her teaching and enjoys teaching her classes on feminist the-
ories and women and the environment. Herles’s rescarch
examines feminist philosophies, environmental ethics, and
philosophies of race. Her work has been published in the
Encyclopedia of Environmental Ethics and Philosophy,
International Journal of Sexuality and Gender Studies, and
Women's Studies International Forum. She has presented
numerous papers at conferences in the United States and
abroad. Her current research focuses on natural disasters,
global climate change, population, and activism.

Mary Hogue is on the faculty in the Management and
Information Systems Department at Kent State University
and teaches undergraduate and graduate level courses in
leadership. She earned her Ph.D. from the University of
Akron in industrial and organizational psychology, and her
research examines status issues at work, with one stream
exploring the effects of status on women’s reduced oppor-
tunities to lead relative to men.

Melanie M. Hughes is an assistant professor of sociology
at the University of Pittsburgh. She has published numer-
ous articles on the topic of gender and politics in journals
such as American Sociological Review, Politics & Gender,
Social Problems, Annual Review of Sociology, and the
International Journal of Sociology. Recently, she coau-
thored (with Pamela Paxton) a textbook titled Women,
Politics, and Power: A Global Perspective. Much of her
current scholarship focuses on the intersection of gender
and minority status in national legislatures around the
world. She is also researching growth and change over
time in women’s international organizations.

Mary A. Hums is a professor of sport administration at the
University of Louisville and an internationally recognized
sport management author and lecturer. She earned her doc-
torate in sport management from The Ohio State University.
Her scholarly work focuses on sport for people with disabili-
ties and sport and human rights. Hums worked the Olympic
Games in Athens and the Paralympic Games in Vancouver,
Athens, Salt Lake City, and Atlanta. She was an Erasmus
Mundus International Visiting Scholar in Leuven, Belgium;
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the Earle F Ziegler Lecturer for the North American
Society for Sport Management; a research fellow with the
Center for Sport in Socicety; and a member of the
International Olympic Academy Participants Association.
She was a cocontributor to Article 30.5 of the 2006 UN
Convention on the Rights of Persons with Disabilities.
Hums is a member of the Indiana ASA Softball Hall of
Fame and the Marian High School (Mishawaka, Indiana)
Athletic Hall of Fame.

Mary E. Hunt is codirector of the Women’s Alliance for
Theology, Ethics and Ritual (WATER) in Silver Spring,
Maryland and a Catholic feminist theologian. She received
a Ph.D. from the Graduate Theological Union in Berkeley,
where she also received the master of divinity degree from
the Jesuit School of Theology. She is active in the women-
church movement. Hunt has published extensively and is
the editor of 4 Guide for Women in Religion: Making Your
Way From A to Z.

Kathleen lannello is associate professor of political sci-
ence at Gettysburg College. She teaches courses in
American government, gender and American politics, and
feminist political theory. Her research interests include
women’s leadership, women’s political participation in state
governments, and the role of women’s caucuses in state leg-
islatures. She has also written a book and several articles on
feminist organizations. She earned a Ph.D. in political sci-
ence from Pennsylvania State University and has taught at
the University of Vermont and Dartmouth College.

Reshma Jagsi is assistant professor in the Department of
Radiation Oncology at the University of Michigan. She
completed her undergraduate and medical education at
Harvard University and received a second doctorate in
social studies at Oxford University. She is a practicing
oncologist and researcher who has conducted a number of
studies of women’s representation in the senior ranks of
academic medicine, barriers to their advancement, and
interventions intended to increase their representation. She
is the recipient of numerous awards recognizing her work,
including the Joan F. Giambalvo Memorial Award from the
American Medical Association, and she continues her
research into these issues as a physician faculty scholar of
the Robert Wood Johnson Foundation.

Gaetane Jean-Marie is associate professor of ecduca-
tional administration, curriculum, and supervision in the
Department of Educational Leadership and Policy Studies at
the University of Oklahoma. Her research focuses on urban
school reform, educational equity, leadership for social jus-
tice, and women and educational leadership. Her work has
been published in the Journal of School Leadership, The
Educational Forum, Journal of Educational Administration,
Leadership and Organizational Development Journal,
International Electronic Journal for Leadership in Learning,
Advancing Women in Leadership, and Journal of Women in
Educational Leadership, among other refereed academic

journals. She was a contributor to Urban Education: An
Encyclopedia and has a chapter in Historically Black
Colleges and Universities: Triumphs, Troubles and Taboos.

Karen Kelly is an associate professor of nursing at
Southern Illinois University Edwardsville, where she also
carned an Ed.D. Kelly teaches graduate courses in health
policy and in health care and nursing administration in the
School of Nursing. She has more than 15 years of experi-
ence in educational and health care leadership positions and
holds certification from the American Nurses Credentialing
Center as a Nurse Executive, Advanced. Kelly has served in
elected and appointed leadership positions in several profes-
sional organizations at the state and national levels. She has
published numerous journal articles and book chapters on
topics in nursing leadership and administration.

Shirley Key is an associate professor of secondary sci-
ence education at the University of Memphis. Key earned
her doctor of education in science education from the
University of Houston. She currently serves as the direc-
tor of middle school and secondary education programs
at the University of Memphis. She has held the positions
of the director of multicultural education for the National
Science Teachers Association, president of the National
Association of Multicultural Science Educators, and the
National Association of Biology Teachers chair of the
Role & Status of Women in Biology Education section.
Her research focuses on the achievement of students of
color in science using the inquiries student’s culture, cog-
nitive processes, pre-service, and in-service students’
education.

Clara Sue Kidwell is director of the American Indian
Center at the University of North Carolina at Chapel Hill.
She was formerly director of the Native American Studies
program and professor of history at the University of
Oklahoma. Her tribal affiliations are Choctaw and
Chippewa. She has published Choctaws and Missionaries
in Mississippi, 1818-1918 and A Native American
Theology and coauthored (with Homer Noley and George
Tinker) The Choctaws in Oklahoma: From Tribe to
Nation 1855-1970.

Marla H. Kohlman is associate professor and chair of
the Department of Sociology at Kenyon College. She has
a Ph.D. in sociology from the University of Maryland, a
1.D. from the Washington College of Law at American
University, and an M.S. in law and justice from the
School of Public Affairs at American University.
Kohlman’s primary area of research is intersectionality in
the experience and reporting of sexual harassment and
sexual assault. She is currently in the final stages of com-
pleting her writing on race and gender differences in the
reporting of sexual harassment in the labor market and
the military, a project partially funded by a 2006-2007
American Association of University Women Educational
Foundation Fellowship.



Teresa L. Larkin is an associate professor of physics educa-
tion and faculty liaison to the pre-engineering program at
American University. She received her Ph.D. in curriculum
and instruction with emphasis in physics and science educa-
tion from Kansas State University. Larkin has published
widely on topics related to the assessment of student learning
in introductory physics and engineering courses. She has been
an active member of the American Society for Engineering
Education (ASEE) for 25 years. Larkin served on the board of
directors for ASEE from 1997 to 1999 as chair of Professional
Interest Council (PIC) 111 and as vice president of PICs.
Larkin has received numerous national and international
awards, including the ASEE Distinguished Educator and
Service Award from the Physics and Engineering Physics
Division in 1998. In 2000-2001 she served as a National
Science Foundation ASEE visiting scholar.

Jennifer L. Lawless is an associate professor of government
and director of the Women & Politics Institute at American
University. She received her Ph.D. in political science from
Stanford University. A nationally recognized expert on
women’s involvement in politics, she is coauthor (with
Richard L. Fox) of the book /t Takes a Candidate: Why
Women Don't Run for Office. She has also published numer-
ous articles in political science journals and has issued two
policy reports on the barriers that impede women’s candi-
date emergence. In 2006 she sought the Democratic nomi-
nation for the U.S. House of Representatives in Rhode
Island’s Second Congressional District. Although she lost
the race, she is very active in politics. Recently, she joined
the national board of Emerge America.

Patricia Lengermann ecarned her Ph.D. at Cornell
University and is research professor of sociology at The
George Washington University. Her research interests are
sociological theory, history of sociology, and women in
sociology. She is past chair of the American Sociological
Association scction on the history of sociology.

Theresa Loar has 30 years of international experience in
the public and private sectors. From 1994 through 2001,
she worked at the highest levels of the U.S. government to
promote women’s human rights, with executive level diplo-
matic appointments in the White House and the State
Department. She played a leadership role in U.S. prepa-
rations for and follow-up to the UN Fourth World
Conference on Women in Beijing. As director of the
President’s Interagency Council on Women and Senior
Coordinator for International Women’s Issues, she was
instrumental in helping to shape policy to combat human
trafficking. She was also director of the Vital Voices initia-
tive at the State Department and a cofounder and founding
president of the Vital Voices Global Partnership. Loar was
a tenured Foreign Service Officer. Currently, she is an
executive with a Fortune 500 company.

Rachel Lumsden is currently a chancellor’s fellow at the
Graduate Center, City University of New York (CUNY),
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where she is pursuing a Ph.D. in music theory as well as
the certificate in Women’s Studies. She also teaches music
courses at Brooklyn College. She received two master’s
degrees—in music performance and music theory—from
Queens College (CUNY). As a flutist, she has performed
in various venues across the United States, including Alice
Tully Hall, the Carpenter Center for the Performing Arts,
and the Cynthia Woods Mitchell Pavilion.

Susan R. Madsen is an associate professor of manage-
ment in the Woodbury School of Business at Utah Valley
University. She received her doctorate degree in human
resource development from the University of Minnesota in
2001. She has spent years researching the lifetime devel-
opment of high-profile women leaders in the United
States, United Arab Emirates, and China. Madsen has
authored two leadership books and authored or coauthored
more than 50 journal articles. Her rescarch focuses on
women and leadership, ethics, readiness for change, trans-
formational learning, and work—life integration.

Carolyn B. Maloney was clected to New York’s
Fourteenth Congressional District (parts of Manhattan and
Queens) in the House of Representatives in 1992, the so-
called Year of the Woman. She is chair of the Joint
Economic Committee, senior member of both the House
Financial Services Committee and the House Oversight
and Government Reform Committee, and former cochair
of the Congressional Caucus on Women’s Issues. Maloney
has passed numerous bills to improve the lives of women
and families. Her work on antirape legislation was the
basis of a Lifetime television movie, A4 Life Interrupted.
She also reintroduces the equal rights amendment (ERA)
in each new Congress.

Linda Kay Mancillas is a 2010 Congressional Legislative
Fellow for the Women’s Research and Education Institute
and 1s assigned to the office of Representative Bobby Scott
(D-VA). In 2010, Mancillas was awarded a Ph.D. and M.A.
in political science from American University in
Washington, D.C. Mancillas teaches American government,
Latina/o politics, and Women and Gender Studies. She
received the American University campuswide 2008 Alice
Paul Award and the 2005 Women & Politics Institute’s
Outstanding Graduate Student Award. Mancillas holds a
bachelor’s degree in political science and in Women’s
Studies from the University of Alabama at Birmingham
(UAB). She was awarded the UAB Department of
Government and Public Service Outstanding Undergraduate
Award, the Outstanding Woman UAB Student Award, the
Mary Wollstonecraft Prize, and the Women’s Studies Award
of Excellence for her scholarship.

Carole McCann is director and associate professor of
Gender and Women’s Studies, University of Maryland,
Baltimore County. She holds a Ph.D. in the history of con-
sciousness from the University of California, Santa Cruz.
Her scholarship focuses on issues, feminist science studies,



