D TIREL
20 wovoxam

ENGLISH LISTEN]NG AND SPEAKIN G

R

V)Lt 5hiE 2 AR 3t

%aammmmm
- www.sflep.com




HEMREREBERINAM

BT L SR

English Listening and Speaking:
A Video Course

Student’s Book

4 #% W2 PR

VLo iEs e Rt

4 3 4t SHANGHRI FOREIGN LANGUAGE EDUCATION PRESS




B B 7E /4 B ( CIP) 7

W LEAR / Wh, BRI mE. — L
L AFHMERCE AL ,2009
(CHrmbIF o2 A BEiH R 5 0k )

FAEMA

ISBN 978—7—5446—0686—8

[ % 1. OF---@F--- M. %&iFE -FTilH¥ —&%

R -k V. H319.9

Hh [ A B 45 CIP a5 (2008 ) 5 011933 %
AR i AR5 16 $48t

HERETT: & S5 2N 95 3K F 48 R 5t
C_EMESREEASEAD  WBSE: 200083

=z i#F: 021-65425300 (¥
B FHB#A: bookinfo@sflep.com.cn
7] Fik: http://www.sflep.com.cn  http://www.sflep.com

HiE4RE W 48

: bEMgrimeEnml)
: BrieIE _EHgERATER
: 787X1092 1/16 EJFK 8.5 FH201°FF

s 20094F 12 A%E 1R 20094F 12 A% 1IKENR
: 5000 i

THEHEN I
g MR I

: ISBN 978-7-5446-0686-8 / H - 0307
: 21.00 o (PHDVD)

[
=0

2k i 5 A PR R B (A, T A A T e



HAMALTRBERNAN

(RIFFA2)
(PO)1IkcE)
(RIRTAE)
(BRITHE)
(BHAE)
(FAUTTERes)
(RIBAE)
(HigiExE)
(EEKE)
(FERE )
(M)
(L)
(FANBHR B K

B RAL
X
)i 3
fTES
R A
K F L
E K
R K3
P03
%48
BB,

(PHZEREAE)
(AR T A%)
(_LHSNEIBEAS)
(WHTR%)
(KEBTA)
(FEARKS)
(dbptk)
(RRIUAE)
(_LHRimAS)
(FEHAE)
(AEREE T R%)
(LN B 82
(eh B AS)



1992 47 11 H AR EH WA T CIEIHE Lk 0 58 A 53K (55 —AME) B R (R 1T
) ), X B (0 2R B 20 st AR B T 5 SR 2R R B R AR D B R S e b B TR [ PR
PCHERR B T AN A SR GL, Ak 2o 0 g e SRl A B0 B A 3R, R 01 A /M 3R T SRS W
5, O3 [ B R B IR, AR AL AR B S0 AR IR FR B TR A AE 55 kR

BT 21 HEAD B ) COR 2SR URAR 3 2R ) W AR K24 3B B0 B AR e T 37 1 4
R B AR SRR G BT RE T, R B0 R ULRE 1 , [EABATTHE 4 )5 TAE it 38 b fig
FHSETEA BT O S A AS TR A (F B AT o #2 BROX A BER A B 1 2 A E LR S K b 2
PEATUERT B X T S BAEARI CAT T 7 —ErIE 5 Bk 24, B TR A B, fib ]
SR P i S I SCPRNHIBE S o DRI, S 4 b B 50 A 190 T 15 20 3 A 7 M 34
BB EE IR A BE R AR ML , SARISGRBUA M2 8 B RS

TE S RITIE A EA TR 2R SRR BT, 752 S BOM R BEA 38 10 20k, Ry 2%
FEPRBCSCHF T B IR “EROAR A AR AT SRR R, 35T 22 7700, W 80M 4w 5 9 R
B SNEAT )z BT BT, L VRGN AT S RTRIEE A BeE TR X B R R S AT
ZWLFWUEE  HA T 2 10 A7 H A SR R B, EH0 3 E DT A B i SRy i
IR G0 5 TR E B T A S8Rk REVEM 7, I E T A BRI TE, ML
i B AN C A B

BT B BRI B R AR K S22 5, B AE A BRI A 8] N HE B3 00 24 2
P — T REAR A o A 24 0 K VR A i IS (EL O B 6, P o A B 0 il L 4% T
S e ) AN ) H JE5E T BE T, BT XA AR e D 12 0 2 T Bl 7 1k e R R LA X531
TARBBEE ) o TR rh R o I DA 5 3 Ok R SR AP0 SRR A
EVEETRESI IR . DAL, TR M O B AN SO L, R R A B L, (KRR A
W) ACEARGEEIGR) KW L7 A 32 5 7 R Rl SRk, AT RASE R R 9 1 —
DL AR, EATWERT P , T BRI S TR A SRR (. B IRAEL B 38 2 5
B H i | EL AR R R B SERR R RE ) B ERAR , 22 AR T DURRAE B © 1 & L DB
G AR ] 224, e A SRR , Al W DAAR 2 A= X BB IR Rl Y R R, 2 T e
i A DA R A G AE SRR R R ANEAG A R, (A HIERB S A BT

LA L 3RO R — A, AT LA I ZR 3 BORE , LT R LR 7 SR 5 X
TR AB R I, o A SR & 808 + BB IR AR ; T X — B 2 Al AR o i 2 A, AT LAk
LR S BRI B A BB URTRINF T o PR IHCR JEF X 2 A BB 2 5] (M55 21 45 ik AT




no

HEP RS A BT R E I TR, SEABMEEN BT B R, hrA Rt
THE¥IMTE, HEITRME T SLARABCEH T MEERE NS A REHEN

HAERRE, TR, AA BEFREERT . R HFR TR F B R R T3k
i, AR T U8 . RAAEXEAMNAS G AR E T RALEH A RBERRR
BRI o

LSRR T BRAL

HH KR 3% BE



AW EI XS FF B K H 25 BV (14 4 BR AL TR 36 T FE ST AR S LB Hep i il 7 2%
MIZER o WFFEAE 2 2T B BE A A SE BB S A0 LA B 185 2 2E SR 25 4 IR RE 1 o B A, it
IR 8 B ST SEBRAE 77, BEXt AR B Bk iR . M TE RDX AR, AR E 7 COIT
VLB ) ( English Listening and Speaking: A Video Course) ,

CORWT LR B0 5% B 2 « SR RO 8 B AR 4 SRR B2 N A e, SRIFSEVEY
Z R ARV RIS B S SO SR , 5B A R0 5 5 e [ 5% A 51
Wr \BLRE T B2 B AR

COLT UL ) M T 12 , WA &, W & 21 e R scfb Bl B 2 AR B BRBUS .
T BRIRSE AR S, AHREH 15 M IC4 A, 8 — S0 A4 “ WURT B 2" ( Pre-viewing
Reading) . “ ¥ Hij # %" ( Pre-viewing Preparatory Work ) , “ i i Il 47 ( During-viewing
Activities ) LA K “ 545> " ( Post-viewing Exercises ) 2 [N %5,

® LR B

VLR D12 A AR08 1 I — A 55 WEIUT P9 25 A 6 A0 i3 g 48k A MG D35 , AT 35 LR G
VTS T A IR S AT G S AS o G A R R I R TR A T ) A, ARG B A 4 )
TERRARRE S

o RIS

PURTHE 5 3 2 B SER T B TRV AN 75 S R R I, RNCBEA “ A= 1)1, B . W] R A4
SE A LT B R A 04 1) 3, o A A ORI, B« 2 A BGRAE R — 5 AR S5 38 FH 1 1RD I
o AT IRARE S ROR  wE R G IS T B 4 fer b lg, SRR EEN
HVTERR W R EEAY G A W%,

o Mrhilgh

AP GREOR 22 A FE R VT SR A e HoKE BT AR A5 47 BIE T ok, R 42 45 50 JH 5 %01 45
1 R B IR 2 A OB T S A B

® W54

WG GR e i HE Lo T AN o S5 — 00 2 W T LA A, 47 3902 A DG A o s
W LA R o 8 R 45 R AR, 58 ARG I 25 A o R T S BEAAOIR O o 85 3002 1B I 45, Y LA 3
B A TR D ERIRAE ST o THBE USRS B P 25 . — | BR 2 A 18 0 0 T TR L 1 1)
TCPERE TR, SR WT 7R 22 N 25 5 3L AR i — 2 DU 2 A X R D4 25 R B AR , 7 3k
i LS REAS , AE  BEE VR FRRE S ., ok 2 A PSS T P 1) B TF A8 BRI




A ERFRAAT A BB MRk AR BERE T
AARE A S BARIEE B L T A LS AR M, AT SRR — =R

i

TEAHR N S S P, 3 N REOR T 4T T RATK A B, (2 AT REA
SERUARE T AR ; Meoh , 2 E HUH Edwin Knight 8§+ Xf BRISEAT TINE RN, 0 78 M B
137 & IR

H T4 5 A, diE AP A R, 5 A R Z 4k, B0 Rl R A S 5.

Y A
2008 4F 11 H

=
ot

v



Pre-viewing Reading

Women at Work: Careers Under Glass «..cevevieiniiciniiiinirinenenneens
Pre-viewing Preparatory Work .......coeeeeiiiineniianiiiineninenennnene.
During-viewing ACHIVItIES ..i.veeeiiiiiniiiaiiiiiiniiieiiineeeeeeananes

POSt-Viewing EXErCiSES iceiiiiieiuiiiieiiiiiiiiiiiiiieieniaieeiennenenenns

Pre-viewing Reading

o NN s

Veterans Protest Iragh Woasi coseds srer HeSh sonsinuig @ sapfasssvvss covavavsenes 11

Pre-viewing Preparatory Work .....ccccoviiiiiiciiiiiiiiiiininnnne... 14

During-viewing Activities  ...ccccoceviiiiiiiiiiiiiiiiiiiiiiiiiiieeenn 17

Post-viewing EXErciSes ....ccccoieiiiiiiiiiiiniiiiiincniiiiiiienneneneen. 18

Pre-viewing Reading

Poor Behavior, Fatigue Led to ’ 04 Plane Crash  ..................... 21

Pre-viewing Preparatory Work .....ccccoiiiiviiiiiiiiiiiininininen... 24

During-viewing Activitiesvito A, paimeingaiiu e o, 27

Post-viewing EXErcisSes «..cccocviiiiiiiiiiiiiiiiiiiiiiiiiiiiciiieienieeenen.. 28

Contents

VST




.
V.

Pre-viewing Reading

Campuses Feel SARS Threat ........coooeevevreereuievennsn. B

Pre-viewing Preparatory Work .......c.cceeeiviiiiiiiniiineinennenen. 34
During-viewing Activities ......ccccoivviiiiiiiiiiiiiiiirieiisieeeeennen.. 38

POSI-VIOWING EXBICISES .ivoieviivvsinenssivansisninnaoninintsnssiebss sbasis S

i

Pre-viewing Reading

Visa Students Affected by 9.11 Regulations ........ccovvvevevnieeennenn.. 43
Pre-viewing Preparatory Work .............cccoiiiiiiiiiiieiininnen.. 46
During-viewing Activities ......c..ccoieiiiiiiiiiiiiiiieeeeeen... 48

Post-viewing Exercises ......

Pre-viewing Reading

An Opinion Poll on Immigration Bl covpvanimsmesviny DO

Pre-viewing Preparatory Work ............ uihse DD

During-viewing Activities ..... i i e DB

Post-viewing EXercises ..........ccceeeeuiinnns vaesiis

Conte

T—

nts

M.
V.

Pre-viewing Reading
Teens Are Gambling with Their Lives ....

Pre-viewing Preparatory Work ................

During-viewing Activities  ......ccccciiiiiiiiiiiiiiiiiiiiiieeeeeeee.. 68

Post-viewing EXerciSes .......cc.coivviiiiiiiiiiiiiiiiniiiiiieeeeninnnnn. 69



Pre-viewing Reading
Shannon Babb of Utah Named Top High School Scientist ......... 73

Pre-viewing Preparatory Work . Brseisumearsisiod s St o0

sesesns

Il. During-viewing Activities ..........cccccccoiiiiiiiiinni. 78

IV. Post-viewing Exercises .........

Pre-viewing Reading

Tornadoes — Nature’s Most Violent Storms — «..ovvvevvveeeeeneenenee... 83

Pre-viewing Preparatory Work .......

. During-viewing Activities .....cc.c.cccserssmnirevinssmsssssvosserons 89

V.

Ill. During-viewing Activities .......cccceeiiiiiiinnnn.

V.

Post-viewing Exercises ....... s s v s sias e, 90

Pre-viewing Reading
They Shoot Women, Don't They? s sumsesses

sesssssssses

s tmwee (LK

Pre-viewing Preparatory Work .......ccocoeviiiiiiinniiiiniiiannnenn. 97

ceeee. 100

Post-viewing EXercises ......c..cocceceviiiiiiiiiiiiiiicnincnnnn.. 101

Contents



Modern office ladies

Women at Work: Carcers Under Gilass

By Porter Anderson

(CNN) — Her book-length report may be called “Breaking Through the Glass Ceiling: Women
in Management,” but it’s * glass walls” Linda Wirth wanlts to talk about.

LI 1]

“When people ask me, ‘ Well, what do you do to get women to the top?’” in
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business, “I say we need to work on this glass walls thing. ”

Wirth is a senior gender specialist with the International Labor Organization’s (ILO)
Bureau for Gender Equality. And, perhaps rather importantly for her current work, she’s

a former teacher of mathematics and science at secondary schools in her native Australia.

Her report for the ILO says that the United States by 1999 was leading the world in
the number of women holding executive management positions in the country’s 500 largest
companies. In fact, the number doubled from 1996 to 1999. “But it doubled from a

meager 2.4 percent in 1996 to a meager 5. 1 percent,” she says.

And that's the good news. Wirth’s data tell her that just 1. 3 percent of top
management positions in 1999 — the latest year her figures reflect — were held by women
in the largest companies in her homeland, Australia; 2 percent in France; 3 percent in
Germany and Brazil; and 3. 6 percent in the United Kingdom. In Canada, her data tell
her, 43.6 percent of companies were found to have no female corporate officers at all. To
the south, the United States had no female corporate officers that year at 21 percent of its

companies.

“There’s a perception,” Wirth says, “that women are moving, getting there
somehow , making progress. But consider that only eight heads of state are women. Some

y

13 percent of parliamentarians, worldwide, are women. ’

“Women continue to increase their share” of top executive representation “overall,
but one surprise is that in Denmark, Spain, and the United Kingdom, we saw no change
at all between 1996 and 1999. And in a few countries — Belgium, Greece, Poland,
Romania — it went backward. ”

The ILO was formed in 1919 and today is an agency of the United Nations. Its
“tripartite” ( = % % 5 4 ) mission is to bring together representatives of government,
employers, and workers on issues of the workplace. Wirth’s report, in fact, came about
as a result of a 1997 meeting in Geneva in which the effort was instigated ( # %)) to start
looking at trends in some 70 countries.

Some of the points included in Breaking Through the Glass Ceiling:

e At the global level in 1990, 67 percent of all women aged 20 to 54 were
economically active. By the year 2010, that figure is expected to reach almost 70 percent.

® Women make up the majority of part-time workers, between 60 and 90 percent
worldwide.

e Approximately half the world’s workers are in what the ILO describes as sex-
stereotyped ( #  #| s A #9) occupations, in which one gender predominates to such a
degree (at least 80 percent) that the occupations are widely considered “men’s” or
“women’s” jobs.
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e Time-use studies show that women work longer hours than men in nearly every
country , with women consistently performing more of the unpaid (household) work.

® Periods away from the labor force to give birth and care for children are becoming
shorter. In the United States, the proportion of working mothers with children under the
age of 3 went from 34 percent in 1975 to 57 percent in 1994. The percentage of working
mothers with children less than 1 year old was 53. 6 percent in 1998.

“Men’s” and “women’s” jobs

So what about that “glass walls” concept Wirth talks about?

”

“We call it ‘ occupational segregation’ (ZRLHE %),
‘ what boys do’ and ‘what girls do’ at school. The traditional roles are reflected in what
subjects they choose to study. And even though it’s changing, it’s far from equal these
days.

she says. “It has to do with

“What we really want is not to say that more women must go into science. In a
program in Denmark, they’re aware of the stereotyping and they’ve introduced an
approach in preschool that offers options for what boys and girls might want to do. What
they’re finding is that the girls certainly can do science, and very well, but many don’t
want to. They’re not interested.

“I've been asked in Europe, especially, whether women really want leadership roles.
In Australia, I've seen some young women who are happy if they can get equal pay, they
don’t necessarily want to go farther.

“So I think what you come to argue is that women, like men, should have the
options. Men should be able to go into caring professions if they want to. Women should
be able to climb the ladder if they want to. ”

And whether by choice or by societal programming, Wirth says, the “glass walls”
she speaks of are in place long before a “glass ceiling” may be overhead.

Men and women are accustomed to respecting these invisible barriers between
professions and fields, she says, “and there are two important indicators that result — one
is lack of participation in the decision-making for women, and the other is the persistent
pay gap between men and women. ”

“What we recommend,” she says, “is that if you really want to support women as
an employer, give them challenging, high-profile assignments, expose them to all the
operational aspects of an organization, so 15 years down the road, they’re equipped to
handle top positions. ”

(887 words)
(Source: Career, CNN. COM,- Fuly 12, 2001,
hitp: // archives. cnn. com/ 2001/ CAREER/ trends/ 07/ 11/ ilo. report/ index. himl)
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1) Who is Linda Wirth and what was her previous job in Australia?

2) What is the mission of the ILO?

3) What do the invisible barriers result in?

4) What does Linda Wirth recommend to support women and qualify them for top
positions?

m Pre-viewing Preparatory Work

Vocabulary & Background Knowlecdge

A. Lexical Preparatory Wovk

1) New Words &Phrases

be under-represented to be not present in as big a quantity as sth. should be
ouch mt.  (slang) a cry expressing sudden pain

old boy network RAX A(H)

juggle / 'd3Agl / v B Fy sAFI BT oo » TP B e i - #r

gyrate / (dzata'rert / v. k@4

chronicle / 'kronikl/ ». to record %i& 3T 3,
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2)

bail out of to leave

toe the line to do what one i1s told; to obey orders

jump ship to leave a group, organization, cause, etc. HkA§

minefield / 'maponfi:ld / n. a situation that has many potential hazards or dangers & X

speculate / 'spekjulent / w. to suggest answers or theories on uncertain or tentative
grounds

marginalize / 'ma:dzonalapz / v. fk--e- A, H IR

token / 'touvken / m. % iE

hard-core / ha:d'’ko:(r) / a. uncompromising; dedicated; high-powered
green lighter 7. FEHFA

megabuck / 'megobak / n. one million dollars; a huge sum of money

Vocabulary Exercise

Direction: Use the appropriate word or phrase from New Words & Phrases to complete

each sentence. Make changes where necessary.

(1) He tried hard to in the new job.

(2) A jury is not permitted to on a matter about which insufficient
evidence has been presented in reaching its verdict.
(3) His post-graduation plans are tentative at this point, as it has been difficult to
job searching with school and hockey.

(4) We must not the poor in our society.

(5) Warren is a top performer in tournaments, and has won many
titles.

(6) French filmmaker Jean-Luc Codard’s films, such as Breathless (1959 ) and Every
Man for Himself (1980 ) , the evolution of his political radicalism.

(7) He doesn’t consider himself a golfer, but enjoys getting out with

friends to golf.
(8) Applications by women are especially welcome and will be given preferential

consideration in areas in which women are

(9) International law is a for anyone not familiar with its
complexity.

(10) One of the telling signs of institutionalized corruption is the existence of a(n)

protecting itself against any complaints brought

forward.

(11) Don’t be content just because you have a few good partners, you never know
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when they may decide to

(12) Your personality between assertive and forceful, determined and

wild.

B. Proper Nouns

Lawrence Summers . President of Harvard University (2001~2006)

Anne Taylor Fleming ; the reporter

C. Notes

Unit 1

1) Glass Ceiling

The term glass ceiling refers to the observation that top-level management in
businesses consist predominantly of a certain demographic (e.g., white
heterosexual men ). A “ ceiling” 1s suggested because persons outside the
dominant demographic group are supposedly limited in how far they are able to
advance inside the organization ranks ; the ceiling is “glass” ( transparent) because
the limitation is not immediately apparent. The “glass ceiling” is distinguished
from formal barriers to advancement, such as education or experience
requirements. The existence of the glass ceiling i1s frequently cited as a failure of

existing anti-discrimination action.

Gender Discrimination

Gender discrimination is based on gender. This is considered a form of
prejudice and is illegal in most countries. It often refers to unfavorable treatment,
whether direct or indirect, or victimization of a person because of sex or marital
status. In many places in the U. S., dismissal on the grounds of pregnancy, or
discrimination when taking on staff or affording access to promotion, is also
unlawful.



