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~ Job Hunting

Brainstorming

» Describe the job you want to do after your graduation.

» Think about the qualifications the job requires.

» Make a list of the qualifications you have acquired, and rﬁgke an
!assessment on yourself.

» Make a list of your shortcomings for doing the job and figure out the
way to improve yourself. : |

» Do you think it necessary to find a job related to your major? -

» Tell your friends your first job interview experience.
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New Words and Expressions

thesis n Helk (B4 %x
be occupied with M$ /‘h'_“i: .
exhausted adj. HEBEIIRM; R
marketing n. EH# -
judicial adj. WM HEER
otherwise conj. N

approach n. iE, WSIE
inquiry ». Wi, EE

() 1. Michael felt exhausted because of writing his graduation thesis.

() 2. Rose would fail the National Judicial Examination because of her poor erformance
at college.

() 3. Both Rose and Michael had a part-time job.

() 4. Michael had to work everyday except Sunday.

() 5. Michael’s part-time job was interesting but tiresome.

>



with the missing information.

candidate n. HEE; REA Tsinghua University 4Kk 2
programming n. FFRit, SR combined with GH---Gifr, AE

prospect n. Fif: ®®  probation n. ZH: WA (D)
raise n. ¥ ¥E, LH commensurate adj. EX4H], HFRE
luncheon n. 4, FE allowance n. HENE, I

subsidize v. ¥B): B

New Words and Expressions

Chris:
Anna:
Chris:

Anna:
Chris:

Anna:

Chris:

Anna:

Chris:
Anna:

Chris:

Good morning, Madam. I’m Chris. I guess I am the for today.
Yes. What was your last job?

For the last 4 years, I had been working
fora

Do you have any special skills?

I graduated from Tsinghua University
with

I think my training combined with

experience makes me an ideal employee.
Then why did you leave your last job

and what attracts you to this one?
The prospects were not very good. I’ve always wanted a nice and steady job and I'm

interested in the idea of

We’ll have to put you on three months’ probation first.

No problem.
The starting salary is not high, but commensurate with

the performance. And we have health insurance, transportation and luncheon
allowances, and subsidized housing.
Thanks! That sounds great!




ZHONT xsnmsane: (3)

~d Task III: Listen to the passage twice and fill in the blanks

with the missing information.

New Words and Expressions
unrelated adj. AHKH essential adj. WARF/DH); FEAM
virtually adv. SEBR L deal with [Uxf, 4b#
diplomacy n. #%h3 behavior n. 47X
adaptability n. &MY responsibility n. AL, R
work ethic BRIV iE#E judgment n. HIMF (F1)
persistence n. 'B¥F; BHA positive adj. FRRHE; HEH
acquire v. K\, BB endurance n. BIWH, BAH
management n. ¥, ZF take heart FEHS
cultivate v. FF; BiE

Before finding your true career, it’s likely
that you held a job that seemed unrelated to
what you hoped to do. Though you probably
didn’t realize it at the time, the job may have

helped you

Here are three common, character-and-
skill- building jobs that can lead you to be
successful in virtually any career field.

(1) Babysitter. It takes , and

diplomacy to let their parents know about their behavior. So by doing babysitting, one can learn

the skills of diplomacy, adaptability, patience, , self-confidence, and a

strong work ethic. (2) Retail Salesperson. As a retail salesperson, one can learn the skills of open-

mindedness, problem solving, , , persistence, , and self-confidence.

(3) Waiter/Waitress. The role of waiter or waitress can help one the skills of listening,

, teamwork, performance under pressure, problem solving, and time management.
If you’re still trying to figure out what your true calling is, a free career interest

test can help. In the meantime, you can take heart in knowing that whatever job you do,

that can take you to the next level in your career.
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@} Task I: Watch the movie clip from The Devil Wears Prada.

Movie Overview

The Devil Wears Prada

Director: David Frankel

Awards: Nominated for 2 Oscars

Plot: The story tells the professional adventure of Andrea,
whose greatest dream is to become a journalist. Andrea gets a
job in the fashion industry through Runway magazine, the most

famous of its type, to make ends meet. Andrea won’t develop her

writing skills in the magazine, but her talents as the editor in chief’s

assistant, Miranda. The problem is that Miranda is a merciless, posh

(Z%H; B-%24)) and cruel woman, making the experience a living hell for the girl. The
environment in the place will be cold and extremely critical with the physical appearance. The
girl will have to change her simple and plain style, for a more trendy and elegant one, in order to
gain the acceptance of her ruthless ( A&5¢9, %% %49 ) boss and colleagues, especially Emily,
her unpleasant workmate. Despite everything against Andrea in the office, she will consider the
experience as a challenge, drastically (f2)&3# ) changing her clothes and self-image, with the
help of Nigel, the magazine’s art director. Nevertheless, the job becomes extremely demanding,
because of Miranda’s tough work rhythm and nearly impossible tasks, leaving Andrea without
a private life with her boyfriend, family and friends. Maybe the old Andrea has gone, now more

preoccupied about her image and her future in the magazine.

5~ Task II: Listen and repeat the following lines.

(1) My name is Andy Sachs. I recently graduated from
Northwestern University.

(2) I think I could do a good job as your assistant.

(3) I was editor-in-chief of the Daily Northwestern.

(4) 1 also, um, won a national competition for college
journalists. ..

(5) But I'm smart. I learn fast and I will work very hard.
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SHENY xexmeannm (3)

Make a situational dialogue of job hunting. The following sentence patterns
are for your reference.

* When/where will/did you graduate? * 1 will graduate/ graduated from...
) * Are you a student léader.. i 4 * | see your advertlsement for an accountant/
* Tell me something about your courses. lawyer/teacher. .. 7
* What kind of people do you prefer to work *1 have learned computer science,
’ 3 w:th? : ; : : : accountancy, iiterature. 1
* What make you think you would succeed | | * I have received a good education and I have. ..
in this position? ‘ ‘ %3 have worked in the compa.n}; ol
* Have you received any professwnal * I’'m smart. I learn fast and I will work very
training or...? hard. o Sy
* What is the most important...? ‘ *1 ha\{e. gainéd CﬁT—6 certiﬁcate/ Lav)Yér
* Why do you think you are quahﬁédfor 2] | certxﬁcaﬁe '
* I will inform you of the result due to., i | ;’Iha;kyoufﬁrspanngme your time/ for ...

Ry
,.,

Our co-worker went missing for a few hours, and we tore up the place looking for him. The
boss finally found him fast asleep. Rather than waking him, he quietly placed a note on the man’s

chest. “As long as you’re asleep,” it read, “you have a job. But as soon as you wake up, you’re
fired.”

>



Try Your Brain

Questions:

1. What kind of job do you want to do? Give your reasons.
2. If you were a boss of a company, what kind of people would you like to employ? Why?

& :
Reading

Finding your first job can be both a rewarding and frustrating experience. The following

Tips for Job Hunting

are some tips for new graduates, which should be attached great importance to in job hunting.
1. Relevant experience
Twenty-five percent of hiring managers say the candidate’s ability to relate their experience
to the job at hand is the most important factor in the hiring decision. Unfortunately, new
graduates often underestimate the experience. They think the requirement of experience is
unfair for them, because they are new graduates. However, college students may already have

some work experience through volunteer work, internships (428 T4 % 5; £ I 4 ) , part-

N g




|

I

/ -G
/ SENE xexmacnn 3)

S

\ time jobs and extracurricular (#R#P#Y), JL4£4)) activities. Even unpaid work experience is

' beneficial in your job search. Not only is it a great way to get experience which you can put on

your resume or on a job application, it is also a great way to try out a career to see if it is really

. what you want to do.

2. Fit within the company culture

Just because you look good on paper doesn’t mean you’re a shoo-in (#&#B4; +&A
#4493 A& ) for the job. To twenty-one percent of employers, the trait (4§4E, 4%.% ) they
most want to see in a candidate is the ability to fit in with co-workers and the company. Offering
up a blank stare when the interviewer asks why you are the right fit for the job will not go over
well. Just be yourself, but mind you—never insult, interrupt or irritate the interviewer. You
may also be evaluated by that “unimportant” small talk at the beginning of an interview or non-
job-related questions like “What was the last book you read?”

3. Educational background

Nineteen percent of hiring managers place the most emphasis on your educational
background: the institution you attended, major, minor and degree earned. Be sure to also
include in the resume the courses taken and completed projects if relevant to the job. With grade
point average, it’s tricky. A good rule of thumb is to omit it unless it is 3.0 or higher.

4. Enthusiasm

Passion for the job is the top characteristic nineteen percent of employers look for in a
candidate. Employees who are passionate about their jobs tend to be more productive workers.
The answer to “Why do you want to work here?”” should always focus on the strengths of the
company and the challenge of the position, not the perks. A “take it or leave it” attitude about
the job will leave the employer feeling the same about you.

5. Preparedness

Eight percent of hiring managers say the ideas you bring to the table and the questions
you ask carry the most significance. Come in prepared to discuss how your qualifications can
specifically contribute to the success of the company. Actually put yourself in that role and
explain how you would perform your work and the ways to improve it.

The above-mentioned are valuable factors new graduates should firstly think over when
stepping out for interviews. In addition, don’t neglect the important network. Friends and
relatives are best resources for help. A support group, such as friends and family, will offer
continuous encouragement and assistance in your job search.

(519 words)
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l ew Words
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frustrating /frastrerty  adj. {FAEIER, S AMSH
graduate /graedzust n. HEMVAE, BFIUA
* attach /o'testy v. 8- E; EE
relevant /relevent/ adj. FHXH): VIREM
* candidate /keendidert n. HIEA; fREA
underestimate /anderestimert/ v. IT/MEAH (FEA/EWD
* requirement /rkwarement/ n. B3R, VELM; LEH
volunteer /volen'tta(ry n. EEE
unpaid /an‘perd/ adj. RIATHI; FEITIER
beneficial /benr'fifol adj. HAM, FEFALH
resume /rezjumer n. fAiffi; WE
* application /zepirkeyn/ n. HiE, HK; NH
blank bleenk/ adj. BREH: TAM
* stare /stea(r) n. HEML, ML BT

v. B, W ITEE
~insult mn'salt v HEER; BY

n 8% BH
* interrupt /mnte'rapt/  v. FTHF (FEAN) #iF; Tk
irritate /titery v, IR, HU
* evaluate /rvaliuerty v. P4, fhit, TEAE
educational /edjuketfenl/ adj. FHE K
* emphasis /emfesrs/ n R EW
* institution /mstrtjufn/  n. HLH: KA, SIHR

* attend /o'tend/ v. N, HE; BE

e

)

e s i
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* minor /marna(r) n. %HEFLH

tricky /tnkv/  adj.  MECEER), APH)

omit /em/ v. NMEFEFE, BB HBE

* enthusiasm /in'Gju:zieezem/ n. #HF, by, HIE
characteristic / keerokte'nisttk/  n. HF{iE, Him
passionate /paefenet/ adj. #IFMH), IR
productive /pro'daktty/  adj. %7EH), BFAEFERESHM
perk /pa:k/ n. BAMEN, M, /B

* significance /signtfikens/ n. EAE X, HEH

* qualification /kwolrfrkeyn/ n.  %#&, %Jf; L
specifically /spa'sifikly  adv. $F 5, EAkH

* continuous /ken‘tinjuss/ adj. FFEEAWTH, ASIE]ETH)
encouragement /in‘karrdzment/ n.  H%Jil

assistance /o'sistons/ n. -~ #5Bh, B

hrases & Expressions

attach importance to Ay FEEMW, B
athand 7EFi4, 7EMPE; BURERIE
offerup TT#K, A L

mind you EER (EH.LD

besure fif5, HE

rule of thumb 2546, kM|

tendto [T, 5T

the same [FFF[, AHFHI
contributeto HEI T, {2k

think over {F41% &

in addition 7 5b, BLAE




