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Abstract

China has the most abundant human resources. Human resource development is
both the base of people’s livelihood and the policy of building up a powerful nation.
Since the reform and opening up, China has attached great importance to human
resource development. The government has formulated and implemented a series of
human resource development policies and measures and has made remarkable
achievements in all areas of human resource development which have attracted
worldwide attention. Approved by the leaders of the Ministry of Human Resources and
Social Security, Chinese Academy of Personnel Science organized the compilation of
human resources blue book China Human Resource Development Report (2011 —2012) to
more comprehensively and profoundly reflect the situation of China’s human resource
development and demonstrate China’s key research achievemnents on the implementation
of employment priority and the strategy of reinvigorating China through human resource
development. This book is composed of general report, development chapter,
employment chapter, team chapter and comprehensive chapter. The relevant content
comprehensively summarizes the situation of human resource development from all levels
and conducts a special study of issues in the key areas of human resource development in
China in recent years.

The general report and development chapter, through a large number of figures
and facts, show the status of human resource development in China, mainly including
the basic conditions and characteristics of China’s human resource development, legal
system construction of China’s human resources development, the government’s major
policies and measures for promoting employment, implementing the strategy of
reinvigorating China through human resource development, strengthening the
development of talents and public service system of human resource development as well
as motivating talented people, the formation and development process of China’s human
resource market and its achievements; the government’s policies and measures for
promoting fair employment, establishing harmonious Ilabor relations, safeguarding
market order and protecting workers’ rights as well as the international exchanges and

cooperation of China’s human resource development.



Employment chapter, through understanding the situation and analyzing problems,
mainly gives relevant policy suggestions on China’s population development and
employment situation, the employment of university graduates, the employment of rural
migrant workers in cities, the development of students studying abroad to return home
and start businesses.

The team chapter pays attention to the lack of China’s innovative technology talents
and highly skilled talents, understands the development situation, problems and
challenges of China’s innovative technology talents and highly skilled talents and gives
ideas and policy suggestions on talent team building in the future. In addition, it
systematically analyzes the development status and impact factors of graduated doctors in
recent 20 years, gives a positive evaluation of the quality of China’s doctors and gives
policy suggestion on further improving the quality of China’s doctors.

The comprehensive chapter conducts policy research on the new situations and new
problems in China’s social security system, studies the issues of re-employment of elderly
human resources and prospects the development trend of China’s elderly human
resources development, and studies China’s vocational education policy and

implementation and gives ideas and policy suggestions on the reform.
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