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1. aggressive 7. urgent 13. beneficial 19. frustration
2. attribute 8. unique 14. alert 20. endurance
3. assumption 9. valid 15. discrimination 21. alteration
4. candid 10. vacant 16. abound 22. bunch

5. capacity 11. erosion  17. whereas 23. markedly
6. universal 12. vibration 18. eruption 24. virtually



ARG F W S B E M REFR AT

. tremble
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42,
43,

deprive
alternative
waterproof
excessive
slightly
regarding
consistent
acquire
adaptation
concerning
withstand
flourish
fertile
betrayal
blend

blur
addiction

interaction
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44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
o7.
58.
59.
60.
61.
62.
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humid
minor
haunt
cautious
respective
assessment
equivalent
interference
devise
humble
boost
decoration

noticeable

.accumulation

neglect
accessible
discharge
imitation

casualty

. ingredient
. tendency

. undertake
. willingness
. striking
68.
. baffle

. distinguish

witness

. bankruptcy
. leak

. maintenance
. perspective
. guarantee

. launch

. characterize
. adoption

. involvement
. imperative

. affirmation

82. genuine

83. circulation
84. pursuit

85. inherent

86. commit

87. acquaint

88. immense
89. classify

90. compensate
91. cease

92. oppress

93. deliberate
94. boundless
95. incompatible
96. indicative
97. collision
98. justify

99. collaboration

100. optimistic
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1. vacancy 22. insufficlent 43. watchful 64. stylish
2. respectively 23. fascinate 44, motion 65. moderate
3. talkative 24. exaggerate 45. reproduce 66. transfer
4. suspicion 25. trapsformation  46. eventually 67. facility
5. queue 26. disloyalty 47. especially 68. financial
6. universal 27. tricky 48. neglect 69. severe

7. proportion 28. reputation 49. negotiable 70. heritage
8. resourceful 29. philosophical  50. malfunction 71. synthetic
9. multicultural 30. unconscious 51. negative 72. fiercely
10. handle 31. glimpse 52. grind 73. survival
11. prospect 32. funeral 53. accelerate 74. remedy
12. immigration 33. impressive 54. vessel 75. guilty
13. uniform 34. quote 55. undergo 76. drawback
14. flexibility 35. publicity 56. surgery 77. foster
15. unwinnable 36. transmit 57. symptom 78. budget
16. exhaustion 37. volcanic 58. indispensable  79. recruit
17. occupational 38. elegant 59. coordinate 80. qualify
18. sheer 39. indifferent 60. hostile 81. succession
19. priority 40. nationwide 61. minimum 82. motivation
20. relieve 41. gaze 62. privacy 83. voluntary
21. efficiency 42. tolerate 63. obsession 84. furnish



85. ineffective 89. invisible 93. repetitive ~ 97. adjust

86. psychological 90. hospitalize 94. vague 98. feedback

87. blockade 91. homogeneous 95. relatively . identical

88. interfere 92. facilitate 96. informative 100. formation
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W. I ran into Sally the other day. I could hardly recognize her. Do you re-
member her from high school?

M: Yeah, she was a little out of shape back then. Well, has she lost a lot of
weight?

Q: What does the man remember of Sally?

BH .
A) She used to be in poor health. B) She didn’t do well at high school.
C) She was popular among boys. D) She was somewhat overweight.

HWEEE N D)., XiEFH a little out of shape 1 a lot of weight FiAE ]

B {Hi%I D) ##) somewhat overweight & —EXER , L H & somewhat —iA], iF
ZELRER, TAANT. LhR b 225 A4 )[R LR e 3R HE ST, i RE A 1K
WA R RE T LR, AR A A ME MM somewhat I EEBH L T a little; over-
weight f£i5 T out of shape il a lot of weight B& R,

(2008 4 6 A% 12 [
X IR :

W: May I see you ticket, please? I think you're sitting in my seat.
M: Oh, you’re right, My seat is in the balcony. I'm terribly sorry.
Q: Where does conversation most probably take place?

A -
A) On a train. B) On a plane.



C) In a theater. D) In a restaurant.

HEERN N O, WARTH, EEEEF LN RILE, WREEAE
balcony 2§ F R Bt 9 “BEBE SR AR » T MBS R M A th 0BT

(2008 4£ 6 A58 16 &)
XH& R

W. Have you seen the movie The Departed? The plot was so complicated
that I really got lost.

M: Yeah, I felt the same, but after I saw it a second time, I could put all
the pieces together.

Q: How did the two speakers find the movie?

B -

A) Extremely tedious. B) Hard to understand.
C) Lacking a good plot. D) Not worth seeing twice.

HEERN B . REXEHRR, —FFHERE A 4 Xt complicated {7 X 5
A — S ITC RN B 5 A LA B 1 BT RO e, AR

(2009 4E 6 B &5 15 8D
G R -

W 1 heard about your promotion, you must be thrilled.
M: Not really, the new office is huge, but the word load has doubled.

Q: What do we learn about the man from the conversation?

e -

A) He is pleased with his exciting new job.

B) He finds the huge workload unbearable.

C) He finds his office much too big for him.
D) He is not so excited about his new position,

WEERN D). BEERLHIR thrilled fiF L, BH“WSHEY”, A REME S
IEREERR, H 9% B A O iy TSR,



(2009 4E 12 A% 16 B
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W I've been working out the gym since January. [ was a bit out of shape.
M: You look terrific. It seems that your effort has paid off,

Q: What does the man imply about the woman?

&H:

A) She must have paid a lot for the gym.

B) She is known to have a terrific figure.

C) Her gym exercise has yielded good results,
D) Her effort to keep fit is really praiseworthy.

WBERN O, ZHEEX Y pay off FHEIME, B XTI, BB EMR” 184
C) Jif) yielded good results B4 MR,

(2010 4E 12 A% 12 &)

IR

M: How’s the new job going?

W. Well, I'm learning a lot of new things, but [ wish the director would

give me some feedback.

Q. What does the woman want to know?

B8 .

A) Her new responsibilities in the company.
B) What her job prospects are.

C) What the customers’ feedback is.

D) The director’s opinion of her work,

W RN D), ZEH 4N R G i8 feedback FHME, BN “RIR”, D) IM
opinionf§ A T XM EE.

2010 45 12 A4 13 B10)

Y& IRE I

W Can you help me work out a physical training program John?



M.

Sure, but whatever you do, be careful not to overdo it. Last time I had

two weeks worth of weightlifting in three days and I hurt myself.

Q: What does the man suggest the woman do?

BH

A) Combine her training with dieting.

B) Repeat the training every three days.

C) Avoid excessive physical training.

D) Include weightlifting in the program.

WRRE RN C) , MEFE B K, overdo B BAIA, KL TP RAEWF. HE#
EHEA W AIAEE S, ST AT over IHEM, XN “TE”, O TH excessive 522

A .

KXHEFEREMAEF LA ER, BEECEE TR L, 585 FEHE M,
#an 2009 4E 12 A #) Conversation Two:
XHE R :

W
M.
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£ =

€ =
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So why exactly does your job have a reputation for being stressful?
Stress is generally driven by the feeling of being out of control of a situa-
tion, and the feeling of a situation controlling you. Trading in financial
markets combines both,

: How do you relax in the evening?

: | very rarely do anything work-related. So it’s easy to escape the mar-

kets. I generally go to the gym or go for a run, especially if I've had a
bad day. I always cook a meal rather than have a take-away, To do some-
thing my brain would regard as creative,

: Do you think what you do to relax is an effective way to beat stress?

: I don’t think there’s a specific rule about how to beat stress. 1 generally

find that what I do is effective for me.

: Would you consider changing your job because of the high-stress factor?

: | have considered leaving my job due to stress-related factors. However,

I do think that an element of stress is a good thing, and if used the right
way, it can actually be a positive thing,

: What do you enjoy about the stressful aspects of your job?

: Having said all that, I do actually enjoy an element of uncertainty. I en-

joy a mental challenge. Trading generates a wide range of emotions sec-
7



ond by second. How you deal with and manage those emotions dictates
short, medium, and long term trading performance and success.
Questions 23 to 25 are based on the conversation you've just heard.
23. What is the man’s job?
24, Why does the man prefer to cook a meal rather than have a take-away?

25. What does the man say about an element of stress in his job?

B .

23. A) A training coach. B) A trading adviser.
C) A professional manager. D) A financial trader.
24, A) He can save on living expenses. B) He considers cooking creative.
C) He can enjoy healthier food. D) He thinks take-away is taste-
less.
25. A) It is something inevitable, B) It is frustrating sometimes.
O It takes patience to manage. D) It can be a good thing,

XR—RTFTTAEESIXNIE, BRI, B+ EEFNF B S RX R
M. BAXENEALFEEEMRT. 23 BMHEEN D), HEZEFIL finan-
cial; 24 EHIER KN B) , EHEZE I creative; 25 BIE L0 D), I & A JF] X
1 good, B E X positive FIFRME

Wy h S SCRE TR A B B R, v B K R, b B A 4
RIICAZ TR REGE I LA BGRC R R RE S . XTI S0 BAEERE —E Wi
JEEAY, B = REERE A SEA R UL, 28 2009 4F 6 H ) Passage One Jf:

Attracting and feeding wild birds are entertaining activities that have long
been enjoyed by people all over the world. Feeding birds has become so popular
that prepared feed mixtures are readily available. We feed birds for many rea-
sons. Many pleasant hours can come from watching birds. A hobby often develops
into a serious study of their habits. Accurate identification of birds is usually the
first goal, But observations that an amateur bird-watcher can make are really lim-
itless. There is, however, responsibility associated with bird feeding, including a
disease hazard. Attrécting numbers of birds continually to the same spot can be
harmful to them, particularly species that pick food from the ground contaminated
by the droppings of other birds. In winter feeding efforts are most satisfying to
people and are of greatest benefit to birds. During this time when fewer natural
foods are available and air temperatures are lower, extra feeding can keep a bird

warm and well. Once begun, feeding should never stop during these lean

8



months. If you start a local increase of birds, be prepared to do what may be re-
quired to eliminate hazards to those you want to befriend. A constant supply of
food should be given until the cold is over and spring has come. If feeding is
stopped during severe weather, birds used to relying upon the feeders must
starve.

Questions 26 to 28 are based on the passage you've just heard.

26, What does the speaker say about bird watching?

27. What does the speaker say about birds fed continually on the same spot?

28. What does the speaker suggest we do in feeding birds in winter?

BH .

26. A) It is entertaining, 'C) It takes lots of time,
B) It is a costly hobby, D) It requires training.
27. A) They can harm nearby plants.  C) They fight each other for food.
B) They may catch some disease. D) They may pollute the environ-
ment,

28. A) Place the food on warmer spots. C) Avoid using any contaminated
food.

B) Use prepared feed mixtures only. D) Continue the feeding till it gets
warm,

XE—BHAX. CEECHEERYE—TEZAMNEEMNERERES. RE
S THRFENREMEERTT, 26 EHEERN A, entertaining — 17 5
pleasant [f] 3, AT 37 BIYE L HIWG . 27 BRI R A B) , X417 K hazard , harmful J¢
contaminate, 2% 4 MIAC G RE S . 28 BIMER AN D), HEZEXEXT con-
stant 18] L EEAR .

£ 2009 4 12 H i) Passage Three 4 .

It’s logical to suppose that things like good labor relations, good working
conditions, good wages and benefits and job security motivate workers, but one
expert, Fredrick Herzberg argued that such conditions do not motivate workers.
They are merely satisfiers. Motivators, in contrast, include things such as having a
challenging and interesting job, recognition and responsibility. However, even
with the development of computers and robotics, there’re always plenty of boring,
repetitive and mechanical jobs and lots of unskilled people who have to do them.

9



So how do managers motivate people in such jobs? One solution is to give them
some responsibilities, not as individuals, but as a part of a team. For example,
some supermarkets can buy office stuff to people who fill the shelves, and the
people who work at the check out into a team, and let them decide what product
lines to stock, how to display them and so on. Many people now talk about the
importance of a company’s shared values or culture with which all the staff can
identify, for example, being the best hotel chain, or making the best, the most
user-friendly or the most reliable products in a particular field. Such values are
more likely to motivate workers than financial targets which automatically only con-
cern a few people. Unfortunately, there’s only a limited number of such goals to
go around and by definition, not all the competing companies in that industry can
seriously plan to be the best.

Questions 32 to 35 are based on the passage you have just heard.

32: What can actually motivate workers according to Fredrick Herzberg?

33. What does the speaker say about jobs in the computer era?

34. What do some supermarkets do to motivate their employees?

35. Why does the speaker say financial targets are less likely to motivate

workers?
B :
32. A) Job security. B) Good labour relations.
C) Challenging work. D) Attractive wages and benefits.

33. A) Many tedious jobs continue to be done manually.
B) More and more unskilled workers will lose jobs.
C) Computers will change to nature of many jobs.
D) Boring jobs will gradually be made enjoyable.
34. A) Offer them chances of promotion.
B) Improve their working conditions.
C) Encourage them to compete with each other.
D) Give them responsibilities as part of a team,
35. A) They will not bring real benefits to the staff.
B) They concern a small number of people only.
C) They are arbitrarily set by the administrators.
D) They are beyond the control of ordinary workers.

AXBTESEE, AICERERS, F—ERE, 32 BRHERN O, X+
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