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Scott J. Allen, PhD, is the founder of the Center for Leader Development ( www. cent-

erforleaderdevelopment. com )-an organization dedicated to advancing the theory and
practice of leadership development. Scott co-authored The Little Book of Leadership; 50
Tips to Unlock Leadership Potensial ( Moonlight Publishing, 2007) and A Charge Nurse’s
Guide: Navigating the Path of Leadership ( Center for Leader Development, 2005). In
addition, Scott serves as a Visiting Assistant Professor of Business Communications at

John Carroll University and a Presidential Fellow at Case Western Reserve University.

Mats Alvesson holds a chair in the Department of Business Administration, Lund Univer-
sity, Sweden. He is one of the world’s foremost researchers into managerial and leader-
ship processes, currently concentrating on how specialists secure and enhance their
managerial identity-what he calls *identity work’. He is leading a large-scale Europe-
wide study, co-ordinating the efforts of top-rate researchers in several countries. He has
published a large number of books on a variety of topics, including Understanding Or-
ganizational Culture (Sage, 2002) , Postmodernism and Social Research ( Open Univer-
sity Press, 2002) and Knowledge Work and Knowledge-intensive Firms ( Oxford Univer-
sity Press, 2004). He has published a large number of journal articles and contributed
to many handbooks. He is on the editorial board of Academy of Management Review
Journal of Management Studies, Strategic Organization, Management Communication

Quarterly and Organizational Research Methods and is a co-editor of Organization.

Jon Aarum Andersen is Professor of Business Administration at Lillehammer University,
Norway. He holds two Master’s degrees from Norway as well as a PhD from Lund Uni-
versity, Sweden. The title of his dissertation is ‘ Leadership and Effectiveness’. He

was regional manager of a Norwegian consultancy and vice chancellor of a Norwegian
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university college. Professor Andersen has written twelve university level textbooks and
has a number of international research publications. He has completed several foreign
aid assignments in Africa and Asia and has work experience from nine countries. For
five years he was Director of the doctoral programme at the School of Management and
Economics. He is now engaged in lecturing and tutoring at the master and doctoral lev-

els as well as in research on leadership and organizational issues.

Paul Arsenault holds a PhD from Temple University, an MBA in general management
from the Babcock School of Management at Wake Forest University and a Master’s de-
gree in Psychology from Vanderbilt University. Dr Arsenault is presently an Assistant
Professor in Marketing at West Chester University and an active consultant. Previous to
his present position, Paul taught at the University of Delaware and St Joseph’s Universi-
ty. He has constantly received excellent teaching evaluations at these institutions. Dr
Arsenault has extensive experience in the corporate world. He has held various product
management and consulting positions with concentration in new product development
and strategic planning. He has either worked for or consulted with several companies.
His research interests include team and individual leadership, personality as a modera-

tor in the leadership and consumer buyer process and charismatic leadership.

Ruth H. Axelrod, PhD, is Assistant Professor of Management at Gettysburg College.
She eamed Master’s and PhD degrees at The George Washington University School of
Business. Her primary field of expertise is organizational behaviour and development,
specializing in leadership and interpersonal dynamics. Prior to becoming an academic,
she acquired more than fifteen years of experience in management positions, directing
day-to-day operations, developing new programmes and serving as an internal consultant
in large, complex organizations. More recently, as an independent consultant, she has
facilitated leadership and organizational development for clients in the not-for-profit sec-
tor. Her current research focuses on trust-based decision-making and women’s leader-
ship development. Ruth is a member of numerous professional associations and virtual
discussion groups, and a founding member and associate of the GWU Women’s Leader-

ship Institute.

JoAnn Danelo Barbour is Professor in Educational Administration and Leadership at

Texas Woman’s University. She has taught, advised or worked with educational leaders



for over thirty years. She earned doctorate and Master’s degrees at Stanford University in
educational administration and policy analysis, and anthropology, respectively. Areas of
inquiry for Dr Barbour include leadership theory, teaching others to lead, team leader-
ship, organizational and work culture leadership, ethnography and the case study meth-
od. Dr Barbour published on team building in the Journal of Cases in Educational Lead-
ership, and has ten entries published in the new Sage Encyclopedia of Educational Lead-
ership and was on the editorial review board for this reference text. She is on the review
board of the Journal for Research on Leadership Education, and is the ‘ Leadership’ is-
sue editor for Academic Exchange Quarterly. Currently Dr Barbour is the International
Leadership Association’s Convener for the Leadership Education Global Learning Com-

munity.

Cynthia J. Bean received her PhD in Organizational Communication from the University
of South Florida, Tampa. She holds an MBA from the University of St Thomas in St
Paul. Since January 2003, she has been Assistant Professor of Management in the Col-
lege of Business at the University of South Florida, St Petersburg campus. Her scholarly
interests are focused on organizational change, organizational communication and lead-
ership. Her research in these areas has been published in a variety of scholarly journals
including The Journal of Business Ethics, the Journal of Organizational Change Man-
agement, Human Relations and Business Ethics;: A European Review. She teaches un-
dergraduate and graduate courses in organizational development, organizational behav-
iour and leadership. She also provides consulting services to clients. Dr Bean speaks to
community organizations and business audiences about leadership, leadership develop-

ment and organizational change topics.

Jeremy Black is Professor of History at the University of Exeter. He studied at Queens’
College Cambridge, St John’s College Oxford and Merton College Oxford before joining
the University of Durham as a lecturer in 1980. There he gained his PhD and ultimately
his professorship in 1994. He joined Exeter University as Established Chair in History
in 1996. He is interested in early modern British and continental European history,
with particular interest in international relations, military history, the press and histori-
cal atlases. His publications include Parliament and Foreign Policy in the Eighteenth
Century (CUP, 2004), The English Seaborne Empire ( Yale University Press, 2004) ,
World War Two. A Military History ( Routledge, 2003 ), Ialy and the Grand Tour
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( Yale University Press, 2003 ), France and the Grand Tour ( Palgrave, 2003 ) , Visions
of the World: A History of Maps (Mitchell Beazley, 2003), The British Abroad; The
Grand Tour in the Eighteenth Century (Sutton, 2003).

Richard Bolden is a Research Fellow at the Centre for Leadership Studies, University of
Exeter, UK. His current research explores the interface and interplay between individu-
al and collective approaches to leadership and leadership development and how they

contribute towards social change.

Diane Boston MBA Chartered FCIPD and Jackie Hunt BA Chartered MCIPD are experi-
enced and qualified practitioners who have been working together for seven years. Dur-
ing that time they have designed and run training and development interventions for a
wide variety of clients, particularly in the not-for-profit sector. Diane has a background
in general management and human resources. She also specializes in issues related to
governance and is a Board Member of a Housing Association. Jackie’s experience in-
cludes teaching, management training and development and human resources consultan-

cy. She is also a Certified NLP (Neuro Linguistic Programming) Practitioner.

John S. Burns is Associate Professor at the School of Education, Whitworth University,
Spokane (WA). He holds a PhD in Higher Education Administration, Washington
State University. He is Coordinator and Instructor for the Interdisciplinary Minor in
Leadership Studies and Instructor in the Graduate School of Education.

Peter Case, Professor of Organisation Studies at Bristol Business School, holds higher de-
grees from the University of Massachusetts and the University of Bath. His academic
studies encompass the ethics of leadership, organization theory, methodology and multi-
cultural aspects of management learmning and development. Peter is also interested in the
social and organizational impact of information and communication technologies and has
published in such journals as Organization, Human Relations, Journal of Management
Studies, Management Learning and Culture and Organization. In addition to receiving
international invitations to lecture and run doctoral workshops on a regular basis, he has
held visiting scholarships at Helsinki School of Economics and the Royal Institute of
Technology of Stockholm. Peter is chairperson of the Standing Conference on Organiza-
tional Symbolism and is a member of the editorial boards of Leadership, Culture and Or-



ganization and the Leadership and Organizational Development Journal.

Joanne B. Ciulla is one of the founding faculty members of the Jepson School, and
teaches courses on ethics, critical thinking, conflict resolution and leadership in inter-
national contexts. She was honoured in 2003 with the Outstanding Faculty Award from
The State Council of Higher Education for Virginia. Professor Ciulla has held the
UNESCO Chair in Leadership Studies at the United Nations International Leadership
Academy in Jordan and academic appointments at La Salle University, the Harvard Bus-
iness School, The Wharton School and Oxford University. Her research interests are
leadership ethics, business ethics, international leadership and the philosophy of work.
Her books include Ethics, The Heart of Leadership (Praeger, 1998 ), The Working Life
The Promise and Betrayal of Modern Work ( Three Rivers Press, 2001) and The Ethics
of Leadership ( Wadsworth, 2002). The book critics at Amazon. com ranked The
Working Life as No. 2 in their list of the ten best business books of 2000.

Richard A. Couto is a Professor and founding faculty member of the Antioch University
PhD programme in Leadership and Changg Previously he was a founding faculty mem-
ber of Jepson School of Leadership S$tudies at the Universrig of Richmond, where he
held the George M. and Virginia B. Modlin Chair. He has puhlished books and articles
on leadership in community health, community ehange-efforts, the Appalachian region
and civil rights. He coedited Teaching Democracy- by Betng Democratic ( Praeger,
1996) with Ted Becker. His most recem book on community health leadership, To Give
Their Gifis, was published by Vanderbilt University Press in 2002. He acquired an MA
in political science at Boston College, and received his PhD in political science from the

University of Kentucky in 1974.

Christian De Cock is Professor of Organization Studies at the University of Wales, Swan-
sea. He started out his academic career in 1990 researching the impact of creativity
training and he has found himself increasingly drawn to the concept of creativity in his

current research.

Elaine Dunn is Assistant Director of the Centre for Leadership Studies. FElaine joined the
Centre in 1999 initially as Programme Manager for the Master’s and Diploma pro-

grammes. She was subsequently appointed as the Centre’s Assistant Director, taking on



responsibility for its management and business development. Since 2003 she has been a
part-time student on Lancaster’s MPhil/ PhD in Critical Management, researching con-
temporary conceptions of management, the influences of gender and power in organiza-
tional settings, adult education, and the philosophy and sociology of management edu-
cation. Elaine is currently researching critical management education and approaches
for identifying and evaluating team/organizational performance arising from relational

(‘as opposed to rational and competency based) forms of management practice.

Donelson R. Forsyth holds the Leo K. and Gaylee Thorsness Chair in Ethical Leadership
in the Jepson School of Leadership Studies at the University of Richmond. A social psy-
chologist, his interests include reactions to success and failure, individual difference in
moral thought, applications of social psychology in clinical settings and group dynam-
ics. His research has been published in such journals as Journal of Personality and So-
cial Psychology, American Psychologist, Journal of Educational Psychology and Contem-
porary Educational Psychology. He has also written and edited several books, including
Our Social World ( Brooks/Cole, 1995) and Group Dynamics ( Brooks/Cole, 2006).

He was the founding editor of the journal Group Dynamics.

Jonathan Gosling is Professor and Director of the Centre for Leadership Studies. Prior to
this appointment he was Director of the Strategic Leaders Unit at Lancaster University
and the International Masters in Practicing Management, a collaboration of seven busi-
ness schools around the world that share in the delivery of taught modules for experi-
enced managers in multinational companies. Jonathan’s research focuses on leadership
and ethics in current strategic changes, and on contemporary innovations in leadership
development. Jonathan’s academic career includes MBA Director for British Airways,
Director of the Strategic Leaders Programme for BAE Systems, Director of Lancaster
University’s PhD programme in Critical Management and Visiting Professor at McGill
University in Montreal. He is a Trustee of the Fintry Trust and The J H Levy Trust.

Frank Hamilton, PhD, is an Assistant Professor of Management at Eckerd College in St
Petersburg, Florida. A retired Army Lieutenant Colonel, he spent 22 years in a variety
of leadership positions, including an assignment to the Pentagon in the Secretary of the
Army’s Office. His current research interest focuses on leadership development and the

creation of shared values in organizations.



Tim Harle is a management ecologist, working with leaders to build sustainable change in
organizations. He applies insights from natural ecosystems and complexity thinking to
improve business performance. Reflecting on his broad experience of corporate life, he
also writes and speaks at business schools and seminaries. He has published on busi-
ness ethics and contributed to John Adair: Fundamentals of Leadership ( Palgrave Mac-
millan, 2007).

Nathan Harter is Associate Professor in Organizational Leadership at the College of Tech-
nology, Purdue University. He was hired away from the practice of law in 1989 to join
the Department of Organizational Leadership at Purdue University, where he was subse-
quently tenured. He lives and works in Greensburg, Indiana, teaching adult undergrad-

uates.

Crystal L. Hoyt is Assistant Professor at the Jepson School of Leadership, University of
Richmond. She brings a psychological perspective to the study and teaching of leader-
ship. Her curricular interests include social behaviour, leadership and group dynamics,
and research methodology in the social sciences. Her research interests include exami-
ning the effects of stereotypes and discrimination on women and minority leaders, the
role of confi dence in shaping group leadership, transformational and transactional lead-
ership, and new methodological tools for social scientists. Her research has appeared in
journals including Psychological Inquiry, Presence and Leadership Review. She has pres-
ented her research at invited talks and professional conferences, including the Western
Psychological Association, the American Psychological Society and the Society for Per-
sonality and Secial Psychology.

Brad Jackson is the Fletcher Building Education Trust Professor of Leadership at the Uni-
versity of Auckland Business School. Prior to this he was the Director of the Centre for
the Study of Leadership and Head of School of the Management School at Victoria Uni-
versity of Wellington in New Zealand. Brad has been a Visiting Associate Professor with
the Copenhagen Business School in Denmark and an Associate Professor of Continuing

Education at the University of Calgary in Canada.

Stephanie Jones is an Associate Professor at Maastricht School of Management in the Neth-



erlands. Previously she taught at the Kuwait Maastricht Business School, and before then
was teaching at the University of Wollongong in Dubai and the American University in
Dubai. Specializing in teaching HRM and organizational behaviour, she also lectures in
quality management, change management, intemnational business, entrepreneurship and
- business ethics. Before returning to academic life around the year 2000, Dr Jones was a
senior consultant with a global HR consultancy. She specialized in consulting projects for
the banking and oil/gas industries across the GCC. Prior to this she worked in India,
Hong Kong, PRC and Sydney, Australia. She lectured at the London School of Econom-
ics, having graduated with a PhD in Economics from University College London. She has
published more than 20 internationally known books on business and management. Dr
Jones is a member of the Editorial Committee of Human Assets Middle East, and served

twice as an assessor for the Dubai Human Development Awards.

John Jupp set up the Royal Air Force Leadership Centre, which has the remit to design
the policy and strategy for through-life leadership training for all personnel in the RAF.
He has written the doctrine for leadership in the RAF and researched and explained the
leadership attributes that are considered important within the organization. He delivers
talks on leadership to a wide variety of internal and external audiences and has edited
two books on the subject. Before being asked to set up the RAF Leadership Centre,
John held a wide variety of leadership positions in the Royal Air Force in his capacity as
a Tornado pilot, weapons expert and instrument flying examiner. Other appointments
have included responsibility for the avionics in the Typhoon procurement project and

Tornado F3 operational fleet management.

Donna Ladkin joined the Centre for Leadership Studies in January 2005 as Programme
Director for the Master’s and Diploma programmes. She has a background as a lecturer
in organisational behaviour at Cranfield School of Management, where she focused pri-
marily on developing effective learning interventions for senior managers, particularly
aimed at developing personal effectiveness. For the last seven years she has run her own
consulting business, Learning Matters, which specializes in coaching senior managers
and their teams. As well as working with a range of clients in this capacity, she has
been part of the teaching team at the University of Bath’s Centre for Action Research in

Professional Practice, where she supervises professionals as they undertake MPhil and
PhD studies.



Robin Ladkin is a Fellow of the Centre for Leadership Studies at the University of Exeter,
an Associate Consultant with Ashridge Consulting Limited and a Partner in Learning
Matters. For many years Robin has been developing his own practice in the develop-
ment of leaders in an organizational context of strategic change. He is particularly inter-
ested in the development of professionals in leadership and his clients include global

multi stakeholder agencies as well as commercial and public sector organizations.

Kenneth J. Levine holds a PhD in Organizational and Small Group Communication from
Michigan State University and a JD from Case Western Reserve University School of
Law. He is an Assistant Professor in the School of Communication Studies at the Uni-
versity of Tennessee. Levine’s research agenda concentrates on leadership, organization-
al communication and small group communication within organizations. His research in-
to leadership looks at the perceptions of what makes a person a leader and what makes a
leader effective. Further, he is currently examining the methods used to properly define
and measure leadership and leadership communication. Additionally, his research in
organizational communication centres on anticipatory socialization, specifically looking
at the messages sent by and received from the various sources of socialization and the

impact of these messages on work, worklife and career aspirations.

Pat Lyons is a Fellow of the Centre for Leadership Studies at the University of Exeter and
Chief Executive of Europa Academy. With a background in human resource, marketing
and commercial management, his career has encompassed senior positions within sever-
al multinational organizations. An experienced leadership development professional, he
has a proven track record in creating and delivering high value and effective business
solutions for clients, especially within leadership, team and personal effectiveness pro-
jects. He holds postgraduate degrees from University College Cork and the University of
Warwick and his professional and research interests lie in the areas of leadership, emo-

tion in organizations and team development.

Antonio Marturano holds a PhD in Philosophy of Law from Milan University. He has held
several academic posts at universities in the UK, Italy and the USA. His main areas of in-
terest are in applied ethics (including the ethical and legal problems crossing genetics and
ITCs, for which he was awarded a Marie Curie Fellowship) and leadership ethics. Antonio
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has published a large number of papers for international journals and conferences, and is on
the editorial board of the Jowrnal of Information, Communication and Ethics in Society. An-
tonio holds several academic responsibilities in the field of professional ethics: he is Ethics
Officer for the School of Business and Economics at the University of Exeter and is a mem-

ber of the ethics committee of the Ministry of Defence in Italy.

Mindy S. McNutt is an Associate Professor of Organizational Leadership and the dean at
the Wright State University, Lake Campus. She was promoted to dean after her sixth
year as a faculty member, and had previously held a variety of administrative positions
in both four- and two-year institutions. In addition to experiise in capstone courses,
capstone projects and transfer students, her areas of interest include the study of leader-
ship in higher education, women in leadership, transformational leadership and team
leadership. She earned her Bachelor’s, Master’s and Educational Specialist degrees at
Wright State University, and her PhD at Bowling Green State University.

Thomas Mengel is Associate Professor at Renaissance College, University of New Bruns-

wick.

Chris Miller is Director of the Centre for Local Democracy at the University of the West of
England, Bristol.

Dale Pfeifer is a Research Fellow at the Centre for the Study of Leadership, Victoria Uni-
versity of Wellington, New Zealand. Dale’s research interests include cross-cultural
leadership, public leadership, strategic leadership and co-leadership. She has taught a
postgraduate course in Leadership Studies.

Terry L. Price is Associate Professor at the Jepson School of Leadership Studies at the
University of Richmond, Virginia and Visiting Associate Professor of Philosophy at the
University of North Carolina at Chapel Hill for the 2006-7 academic year. He has de-
grees in philosophy, politics and psychology from the University of North Carolina at
Chapel Hill and the University of Oxford, and he completed his doctorate in philosophy
at the University of Arizona. His work has been published in outlets such as American
Philosophical Quarterly, Encyclopaedia of Leadership, Journal of Political Philosophy ,
Journal of Value Inquiry, Leadership and Organization Development Journal and Leader-



ship Quarterly. He is coeditor of the three-volume reference set The International Librar-
¥ of Leadership ( Edward Elgar, 2004 ) and author of Understanding Ethical Foilures in
Leadership ( Cambridge University Press, 2006).

Kuldip S. Reyatt is Founder/Director of Strategic Visioning Partners. His prior career
involves senior management in blue chip corporations and international management
consultancies. He has also served on the board of a charity that provides probono con-
sultancy to help improve the performance of NGOs that operate in the field of alleviating
human suffering and deprivation. He holds an MBA from a leading UK business school ;
he works across many business sectors with strategic leaders to improve their individual,
group and organizational performance. Practice and scholarship focuses on excellence in
board leadership, strategic leadership, visioning and transformation for developing suc-
cessful organizational futures. His research has undergone external scholarly review with
several papers published, or accepted for publication, and presented at UK, European

and international leadership conferences.

Joseph C. Rost is Professor Emeritus of Leadership Studies in the School of Education at
the University of San Diego, California. He is one of the most prominent scholars in
leadership studies. He wrote seminal articles and provocative books such as Leadership
for the Twenty-First Century (Praeger, 1993).

Jonathan E. Schroeder is Professor at the School of Business and Economics, University
of Exeter. He is also a Visiting Professor in Marketing Semiotics at Bocconi University
in Milan, Visiting Professor in Design Management at the Indian School of Business,
Hyderabad and Research Associate, Centre for Advanced Study of Leadership, Stock-
holm School of Economics. His research focuses on the production and consumption of
images, and has been widely cited in marketing, organization, psychology, design and
law journals. He is the author of Visual Consumption (Routledge, 2002) and co-editor
of Brand Culture ( Routledge, 2006). He is an editor of Consumption Markets and Cul-
ture, and serves on the editorial boards of Journal of Business Research , European Jour-

nal of Marketing, Marketing Theory and Advertising and Society Review.

Sen Sendjaya is Lecturer in the Department of Management, Monash University. He

teaches leadership subjects at the undergraduate and graduate level and conducts re-
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search on leadership, ethics, management and spirituality, and e-leadership. He has
published in a number of journals including Journal of Academic Ethics and Journal of

Leadership and Organizational Studies.

Marco Tavanti teaches for the international Master of Science (MS) degree at DePaul
University’s Public Services Graduate Program ( MPS) and co-directs the William and
Mary Pat Gannon Hay, Vincent de Paul Leadership Project ( DLP). Dr Tavanti re-
ceived his PhD in Sociology from Loyola University, Chicago, in 2001. Since 1997, Dr
Tavanti has been conducting collaborative research, leading delegations and teaching
courses abroad in Chiapas, Mexico. In the past 15 years he has consulted for and col-
laborated with various international nongovernmental organizations. He developed
unique perspectives in globalization, religious identities, international movements and
organizations while living, working, teaching and researching in many European and
developing countries. Dr Tavanti’s publications include Las Abejas: Pacifi st Resistance
and Syncretic Identities in a Globalizing Chiapas ( Routledge, 2003).

Michael Walton is Fellow of the Centre for Leadership Studies at the University of Exeter
and a Chartered Occupational and a Chartered Counselling Psycholagist, and for several
years has worked as an independent consultant supporting top and senior executives-and
their teams-through personal and organizational change. He is particularly interested in
helping executives become less prone to derailment and collapse. He has a background
in HR, management training and OD and worked for many years in the NHS, at opera-
tional and at policy levels, before returning to the commercial field when he joined a re-
spected management consultancy. During his time at the International Monetary Fund in
Washington, DC he worked as their management development consultant on a range of

change and development initiatives with senior professionals.

Martin Wood is senior lecturer at the University of York. Previously a member of faculty
in the Centre for Leadership Studies, University of Exeter and prior to this a Research
Fellow at Warwick Business School. He was awarded a PhD for work on the production
and consumption of knowledge in the public sector area of health care. He has pub-
lished in academic journals of the highest international standing, including Academy of
Management Journal, Human Relations, Journal of Management Studies, Organization

and Organization Studies.



