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Chapter One Collection of Job-hunting Information
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Section One English Recruitment Information on Mass Media

1. FERR SNBI 5" (Format and feature of English recruitment ads)

AW ERPRBTHABEXNNBENSHMAAER. AEMG5TE %
EHBE—BOCER S, ATRE. AR, ERRNEERBSE¥HR
., EXHER=HIER. AFBRAFFN . MEBENERRERT A
. ANEESEPMEFERAER, MIED | EEREE, NBE S HEE.
Mo ERMFE &P, RS, RENBOTST2ENR.

(1) XiERERT & 09458 ( Titles of English recruitment ads)
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—RFWTHRBENGSRBRA. 550, F 58 W 2B (full time) 583§
Bl (part time)ZEHN A .
HRATRERB ERREPWIALE .
o %7 (nouns) ; job, offer(4), opportunity(418,#14), position, recruitment
(H3H), vacancy (Z38k), work, &5,
o Ffid (verbs) ; add (staff) 38 ), need, offer, seek(FK), want, %,
® 25 i7] (adjectives) : open, full (time), part (time), vacant (ZSHti)) %,

PITF R —SIERE S5 E:
AT & T China Inc, Guangzhou Office
ZEBFEROPED AR MOAELBBEE
Beijing Youth Daily Seeks English Editor
(EEBFFRBHEEXRE
China Daily to Add Staff
(PEHEMMHEELRS
EXCELLENT CHILD CARE
HEAFRER
FLEXTRONICS ENCLOSURE SYSTEMS RECRUITMENT
BERFBRTFHELAGAMGRERBERF
Foreign Firms Seek Grads
S AR B Bk A
FULL TIME ADMINISTRATIVE ASSISTANT
HBEBRITEE
High Technology Position Open
LB G & SRR L
INTERNATIONAL HOUSING
HirFEHAHEBEH
Job Offer
RAEEE
Need a Top Secretary?
FE— TR AIG?
PART TIME MEDICAL RECEPTIONIST
AEFREFEFR

Part-Time/Full-Time Tellers & Financial Service Representatives
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HEFP/ TR BN AMSR RS AEK
Seeking English-Language Newspaper Sub-Editor
R R MBI mE
The Vacancy: Subject Teacher (English, Maths, Physics, Business & Econom-
ics, Sociology & Politics)
B - &R HIFCEE. J%. U8, BF58%. HE2¥5806%)
TEACHERS OF ENGLISH (MOTHER TONGUE)
B ILEH I (EHE R RIEE)
Translators Wanted
T YN
Transportation Opportunities
BT TEVLE
(2) HEiEBHET 4/ E X (Body of an English recruitment ad)
KIERE EWIEX—8 i =W HE-
 JBEE BB BB R A (About the employer and his recruitment rea-
sons)
» Xt B E M ER (Requirements to employees)
« THEGE, I THENRE . B#FH% (Working conditions, e. g. working envi-

ronment, salary etc. )

Model 1

TEACHERS OF ENGLISH
(MOTHERTONGUE)

WE ARE THE WALL STREET IN-
STITUTE ORGANIZATION, WITH O-
VER 300 SCHOOLS OF ENGLISH IN
EUROPE, UNITED STATES AND
LATIN AMERICA. WE HAVE NOW _
OPENED IN BEIJING OUR FIRST CEN- recruitment reasons
TRE — BEIING KANGPEI COLLEGE
ENGLISH STUDY CENTER ( WALL
STREET INSTITUTE AUTHORIZED)
IN CHINA AND ARE LOOKING FOR
NATIVE SPEAKING TEACHERS . ..

< About the employer and his




