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Foreword

Foreword

Since the reform and opening — up policy was carried out more than 30 years
ago, the Chinese Economy has developed steadily and fast. With the multinational
transfer of the manufacturing industry, China has taken part in international divi-
sion of labor and become a giant manufacturing country. However, the future pros-
pects are not very hopeful. With the increasing pressure from environment, re-
sources and more fierce global competition, to promote industrial upgrading and
transformation of economic growth mode has become the only way to ensure the
comprehensive, coordinated and sustainable development of Chinese economy.

One of the most important changes under economic globalization is the emer-
gence of global value chain specialization. It has become the necessary path for
any country, districts to take part in international division of labor. Different
country, district should get the value added from different segments of global val-
ue chain based on its own characteristics of factor endowments. However, what-
ever industry, from traditional labor — intensive industry to high — tech industry,
the value added in different segments of global value chain is different, which
will bring totally different cost — effectiveness.

To promote industrial upgrading in one country or district under the global
value chain specialization, we must focus not only on proportion of different in-
dustries, but also on its status in the global value chain specialization. Only if the
status in the global value chain specialization can be promoted and the transfer
from the segments of low value added to the segments of high value added can be

achieved, can industrial upgrading be attained.
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Human resources as the carrier of science and technology, its quality not
only determines the level of science and technology in one country, but also in-
fluences the development of different industry and the realization of social and e-
conomic development. Under the global value chain specialization, natural re-
sources and other physical resources just have a limited influence on industrial
upgrading. Thus, human resource has become the key to determine the division
segment of global value chain. Human resource development is the important fac-
tor to improve human resource. To develop human resources effectively will help
promote industrial upgrading, raise its status in global value chain specialization
and stimulate the healthy and sustainable development of economy.

Until now, China just take the low segment of global value chain specializa-
tion, such as manual labor and simple mental labor which can add low val-
ue. Under economic globalization, china have to depend on its human resources in
order to upgrade its industrial structure and promote its status in global value chain
specialization if it wants to transform from processing giant to manufacturing, serv-
ice and creation power. The value of human resources lies not only in its quantity,
but also in its quality. The development and improvement of human resources is the
elemental drive that promote industrial upgrading and the healthy and sustainable
development of economy. Human resources development is the key to realize the in-
dustrial upgrading in China under global value chain specialization. To develop the
human resources in China, to convert the population pressure to the advantage of
human resources can really promote the industrial upgrading and the transformation
of economic growth mode from extensive to intensive ways in China.

Based on the related theories, the book is going to discuss the key role of
human resources macro — development in promoting the industrial upgrading of
China and reveal the relationship between industrial upgrading and human re-
sources by adopting inductive method, deductive method, international compari-
son and quantitative analysis. The fundamental reasoning of this book is as follow-

ing: the influences of the global value chain specialization on industrial upgrading
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in one couniry are clearly analyzed based on international industrial upgra-
ding. And at the same time, the directions and countermeasures of human re-
sources development are listed based on the operating rules of human resources
development. Then, based on the correlation analysis of human resources devel-
opment and industrial upgrading, with development demands of China, the pres-
ent conditions and the future directions of the industrial upgrading in China is an-
alyzed and judged. At last, the requests on the human resources of the industrial
upgrading under global value chain are analyzed. And with the analysis of the
present human resources conditions in China and its development characteristics
some measures and suggestions on human resources development to promote the
industrial upgrading in China are provided.

The major content of the book is as follows:

Chapter 1 : Introduction. In chapter 1, the value of the research of human
resources development ways to promote the industrial upgrading in China under
global value chain specialization is discussed based on the theoretical and practi-
cal background of global value chain specialization and the macro — development
of human resources. And the frame, reasoning and research methods are also in-
cluded in this chapter.

Chapter 2: Review of Human Resources Development in Industrial Upgra-
ding. In chapter 2, the studies of industrial upgrading, human resources devel-
opment, global value chain and their relationships are reviewed, which is the
foundation of the book.

Chapter 3, the Mechanism of Industrial Upgrading And Human Resources
Development under Global Value Chain Specialization. Under global value chain
specialization, the mechanism between human resources and industrial upgrading
is analyzed, which is the foundation to the empirical analysis.

Chapter 4: the Correlation Analysis between Industrial Upgrading and Hu-
man Resources Development. In chapter 4, empirical studies are carried out

based on the figures of industrial upgrading and human resources in China. It
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shows that human resources have obvious impact on industrial structures and hu-
man resources development also have obvious correlations with the height of in-
dustrial structure.

Chapter 5: the Direction of Industrial Upgrading in China and its Requests
of Human Resources under Global Value Chain Specialization. The influences on
industrial upgrading from global value chain are discussed based on the necessity
and emergency of industrial upgrading in china during the post — crisis era. And
then the requirements on human resources have been listed from the perspectives
of the quantities, age, depth of knowledge, major, gender and districts.

Chapter 6 ; The Macro — Development Practices of Human Resources Devel-
opment in Different Countries ( Districts) . In this chapter, the practices of hu-
man resources development in different countries or districts such as Japan,
South Korea, Taiwan China, Hong Kong China, U.S. and India are discussed ,
which may give some guidance to Chinese human resources development.

Chapter 7: The Strategy of Human Resources Development to Promote In-
dustrial Upgrading in China. Based on theoretical analysis and some practices
from other countries, the suggestions on its direction are provided from the per-
spectives of free market, education, development rules and so on. And some ad-
vices on its development path have been given based on legal, dynamic and open
systems. Finally, the advices are given on the human resources development
mechanism.

Compared with the current studies, the book makes a systematic study on the
human resources development strategy to promote industrial upgrading in China un-
der global value chain specialization. However, the topic of the book is a very
complicated problem. The book just discusses the macro — development of human
resources whilst the micro — development of human resources in enterprises and the

specific industries are not included. And these need further analysis in the future.

Luo Ruirong

July 2011
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