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if (target language, target text) , FRA1°] i B /R RIA L1200 TIERIRE:

FEBR%E A: FFEFR—IAX

FERE B: WiFE - FR—-TAX

FiEE% C: WtE iR~

RER%E Z. HHE-FR-X

XHERRY, MREFLRFAES, RECFHIBNEHRELTH
W—2FTE. EEHELXFTHRN, FRARTYE, HXREHTER.
AATANCIZ, HEHE SR, FRIBEEMFESEICEHBFR, AE
MBI PHENNE. TREHASGHERENMT, FRLT A (FF) F
BEEM (B8E) FRERAEEREP.

(THiR) FEBU-—FA—(BIE) FEMSEE



F1E ZBMLHEHR

RILAT I, FRKOCEIBSAFNMNER: EESRIKGB, R, H
RS EFAMARNEILTRS R E, LERN EED, ERFEFARE,
FRABMZEVNE, LENEBECHIRR, AERNERLER.

(IRiF) fREE. BT+ EFE+ 097+ 2ic

!

(HWIE) [FEMEE: EMZ+FHEIL+™H

FEERORE, SENHRISBRAANN. BHH, FRARBERH
i, RATEELETES, FRFHRENTEANTHZ —2Z8, AWER
BHEMBWRN ST, ARTEESIFEEEANER, X— /RN ERER
BSTIRA U R .
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ik,

BAEUNEERNEEIEBEASNELTR, TEREFXAR
BESTRE, FANESZEOEEXR, HENTORERM2? B
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HRHREEADW AE, 5—HE, EERERUMEERRSEEAE KN
MRS AARATAEL TR, 0EEREMYERMELTEE, 28
FMEBER, MEENAERE, BEHFEANBEER, HMeEl
BT AN EERE,

RENX-- A RATHEBE T RRIFEBOM S — O kBT Rk
MIBEARR . AMTTERE E CHRME, 2IHEEESB0IE SIS EE
B, EHAASEEINE, RIESENEKES, RIVEEERELN
SRR, WELN . R RBIESEN, MRRE T MITERER
A RBEAIEE, RAITHEEE MM IR AR X,

WEEM LR RITBRRG, BERERBHEF, HEAREH
i, EXE-MRENBAEYL, RNEBBELRECHINEEER, B
B, #is, A#FIE4 (when, where, who and what), T HM4H L BETE,
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HENYHBIERE, (ERIFR, RMNEMHHEE EHHIESFHXF B4
P, EEENBEEREANE. HE TEXEIE:

It’s 2 p.m. at Fairway Golf Course. Ginger Rogers, a 55-year-old woman, was
playing golf with her mother and her husband. She knelt down, trying to examine
her 50-foot putt on the par 5 tenth hole when she heard her mother scream. Ginger
turned around just in time to see her mom driving straight toward her. The force of
the collision knocked her over, and the cart then ran over her foot.

Her mom, 81 years old, said that a squirrel had jumped up into the cart
looking for snacks. She tried to shoo the squirrel away. Instead, it rose up on its
hind feet and made a hissing sound. Startled and frightened, the old lady hit the gas
pedal.

About 15 minutes later the paramedics arrived. Ginger was treated for a

broken left ankle and her mother, who kept muttering, “Vicious, simply vicious.”

was given a mild sedative. Ginger was then taken to the hospital.

ME—THC, EEIMHFANER, REOREREREEE — N EREH
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i CF MR R, RNLRT M, RS TEEERNLIL
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FIBER, REHEER.
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%F. HEHERFATTERRICHCH—#2, WATERRAMKMEXE, B
FM W BN ROBEELE, WREZENTHREFY RN INTEH, HENR
HHEASTREEE L., B, AMT—RRE—-ERITFHTHE, 6
e, rfr, BERSE, WIAM ERITF. BEKiE, wAAMAKE/N, HE
5, FRARMBONER, —HTHARRETHS SERN SRR =AM

- MHER, B4, MEREBRRTIERITLCHBESERE. Bk, #xtH



F2E ZBEFZERISH

SHEH, MREBRIFMRXFEY A" R, FSMERR, 36
BHATHREWN “BENE", EREFEEER.

BAETEHRNAE, REERRE#SHEL/ MUEER.

As I was walking through the busy market, I noticed something that really
disgusted me. Someone was actually washing his hands in a puddle of dirty water
by the road. But then he had a big plastic container full of fried peanuts. He was
actually just an ordinary peanut vendor trying to earn a living. As I looked at him,
he really needed a good bath. He was quite tall for a Filipino—at about 5 feet 8

inches in height—towering over the people around him. Tall as he might be, his
body was as thin as a matchstick. His body was so lean that you might think that he
hadn’t eaten for days. His hair was very dry and unmanageable and his eyes were
round and so big they looked as if they would pop out at any minute. His teeth were
sharp and so horrible that they’re like a shark’s set of teeth. His lips were coffee-
black, and it seemed he just had a bowl of black ink for lunch. His face was all
sweaty and dusty because of the smoke and dust around him. By the way he looked,
no one would ever be near to him. With the intense heat in the market, you would
surely need a hand towel, and that was why he had a white one around his neck.
His clothes were disgustingly filthy and worn out. The overwhelming dirt made his
supposedly white shirt yellowish. His jeans was originally of a bluish shade but had
faded to white, and torn in some places. His sandals were also worn out because of
his long walks, and so thin that his feet seemed already touching the ground. He was
also wearing a red cap to shield his eyes from the harsh sunlight that in the crowded
market was almost unbearable. As he was moving around, I noticed a tattoo of a
dragon on his right forearm.

WEAENT, ERNFERTFEM/DNMUEREE KA L, RER
HENHLKRRTY? WALE, HELHEE 8, EAXEFEENHEL
R, PR TBIRERAT.

B —FHE GRS, Hrh ol A4 5 A3t B S B A SGE
Wik, RAMIEERREYRR. S, TRESNE, BTERERE, mil
WNFRAEWEEMITM, EARNTEAME, MENTRIERE. AT
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#B)—8 (45ig)” gEiE 8 ) —5a0 (BIE) 454, MBiEm AL,
BF. BFE. UNEE, NI BENE, FREFZENNHIHEAL
B ERARGRGUBANE, EREERREER, HRAART XA
FIEBLEA 7 TR, M ReHEEARTFRAARLT, R AR
RIERRHBMES.

HRE THXRXERENESL,

In many developed countries the majority of the workforce is women and
increasingly women are taking management positions. However, the highest
positions such as that of CEO are taken mainly by men. Despite this I do not believe
that imposing quotas on the number of women in high powered jobs is a good
thing.

Companies should be able to choose the best person for the job regardless of
gender. Forcing companies to appoint, promote and even fire people just because
they have their required quota of that sex is discrimination and would not be in the
best commercial interests of that company in either the long or short term.

Personally I believe part of the problem lies in the education system which
should encourage more girls to take up male dominated subjects both at school and
university such as physics and engineering; as well as encourage a career-minded
attitude. Equality should be taught from an early age so that gender bias is limited
in the workplace.

Finally where legislation has been introduced in an attempt to create equality
of pay between men and women some unscrupulous employers have found
loopholes such as changing job titles or amending the responsibilities and duties
that a job entails.

In summary, I do not believe that forcing companies to allocate jobs to women
is the best way to address the imbalance. Rather, it is a question of education and
mindsets so that those at the top deserve to be there.

BR, MRIVET ErRIEEW B RRIT IR R K SR E (R NTEE
HBXR. EHRIESNEHLEN: A ZHEHMERESRPAIMN LN
BE; WE=1RHE. —. AFENMEAFERA, BUARAAIHGE, Z. N
HELHE R LEZEUBERZHME, SRR YE, = M
RIUFERH, BT B S HIRR AR E B o4 R,
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“Hooray for the difference” rapport
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Catholic-Catholicism priest i
bishop cardinal ‘
Pope saints ‘)
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{ W E wRe, SREEREEE,

Segment 1

Let’s take a closer look at culture and see if we can get a better handle, a better
understanding, so we can get opportunities instead of losing them. I would like you
to consider that in a way culture is like an iceberg. At the top of the iceberg, the only
part that you can see, the part that’s above the water is just a little bit of the iceberg.
Hidden beneath the iceberg of course is a great portion of the thing we are looking
at. Culture is very similar. When you and I meet someone from another culture, we
just see his behaviour. That’s just the smallest part of the story. Under the surface,
the thing that you and I don't see, are the rules of his culture and under that are
values and history that shape those rules. If you and I don’t understand the values
and history, if you and I don’t understand the rules of that person’s culture that
emerge, then his behaviour is going to seem very bizarre and we are not going to

know how to respond.

1) WNFEARESK IR B RAT AR ? & A B CRIEHTRIBHR,
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2) At ABITALER B UK ?

3) PHE AR SRS AL ?

4) XJUAERS AT 5K XF B2

RiF
RBRHEAAEZEMEN, AFHIEY, RTHRALXTA

AL ELBEANGBIE, A EXABREL, FRRECBLKLE,

MENLRERLAPEARECZLHNERTH, HAR—ZHENY

AR, ofFIEBHENSREMAER,

Segment 2

Let me illustrate my point by comparing and contrasting two cultures I know
a little bit about: America and France. Now from thousands of miles away it may
seem as if Americans and French are pretty similar and in some ways they are. But I
can tell you that there are also real differences and Americans and French can have |
similar confusion. For example let’s ask the two cultures four questions and the first
one, you can see, is this one: How do we seem to deal with conflict? What is the
basic way we like to deal with conflict? The American says, “Well let’s work this out”
and the Frenchman says, “Here is why we are right and you are wrong”

Let’s ask them a second question, “How long should we take to deal with this
conflict?” and the American says, “Let’s get right down to business, let’s do it right
now.” and the French says, “Why so fast?”

“How should we talk to each other?” as a third question, let’s ask them that.
The American would say, “Here is a direct question, let me have a direct answer and
make it brief please”. But to the French it’s better to give a long, well-reasoned, very
involved answer.

And the fourth question we could ask is “How do our organizations best
behave?” The Americans may say, “Let’s agree right now right here” whereas the
French may more often say “We need to check with our bosses”

W EHCHIEEZ LT RE
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2) BHEAMILATTE X R E A E UL #EAT T IR 451— 42
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