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Abstract

The present-day Chinese society possesses three major characteristics which are
distinctive of China’s current stage of development: a 1. 3 billion plus population, 5000
USD plus per capita GDP, and 50% plus urbanization. With its growing population
and economy and accelerated urbanization, China has entered a critical development
phase where economic restructuring and social transformation are inevitable and
essential. Volatile international and domestic situations as well as emergence of new
economic problems and social conflicts have come to pose new challenges to social
administration, with new social demands, conflicts, and phenomena arriving to
complicate the matter. To cope with these new challenges, it is imperative that we
renew management philosophies that have fallen behind the times, focus on top-level
design, continuously promote scientific and socialized management, and give a further
push to China’s overall reform through innovative social administration.

Centering on the current social situation and administrative innovation, this book
makes an in-depth exploration, in both theoretical and policy-making terms, on the
establishment of a social administration mechanism aligned with socialist market
economy, overall planning of social administration, and the construction of social risk
evaluation mechanism; moreover, this book also offers an attentive analysis on the
practice of innovative social administration based on sample research into the 9 model
districts specified by the Central Committee for Comprehensive Social Management as
well as 38 pilot model cities. On the basis of the above investigation, this book puts
forward ten trends of innovation of social administration and furthers the concept of
“social equity-based innovation of social administration” , summarizing that the transition
from government authoritarianism to a management mode participated by government,
the pubic, and business circles is innovatively essential, where institutional innovation
plays a positive role in catalyzing the establishment of a government that is for its people,
transparent, socially inclusive, high-performing, and legalized.

On the strength of a comprehensive study in terms of theory, policy-making, and
practice, this book has enriched the content of innovation of social administration,
which epitomizes Comrade Zhou Yongkang’s instruction of “delve into the law of
development and transform universally significant experience into long-term

administrative and legal mechanisms to better serve social development”.
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